
THIRD AMENDMENT TO THE AGREEMENT 

BETWEEN 

COUNTY OF SAN MATE0 

AND 

JEFFERSON UNION HIGH SCHOOL DISTRICT 

For the Period of 

October I,2000 through June 30,2004 

Reference: 
Workforce Investment Act 1998 

Agency Contact Person: 
Kristin Cornuclle, 
Workforce Development Manager 
(650)802-5181 



THIRD AMENDiWE?iT TO THE AGREEMENT WITH 
JEFFERSON UNION HIGH SCHOOL DISTRICT 

TOOLS FOR SUCCESS AND PATHWAYS FOR SUCCESS PROGR;LMS 

THIS THIRD AIIENDMEXT, entered into this day of 
2003, by and between the COUNTY OF SAX M4TE0, hereinafter called “County,” and Jefferson 
Union High School District, hereinafter called “Contractor”; 

WITNESSETH: 

WHEREAS, on October 17,2000, by Resolution Xo. 64034 , the County and Contractor 
entered into an Agreement setting forth the respective duties and responsibilities with respect to 
provision of Comprehensive Year-Round Employment and Training Related Services for Out-of- 
School Youth; and 

WHEREAS, the Agreement has been amended on two previous occasions to add the Pathways 
For Success Program for the In-School Youth, increase the amount and extend the tertn. 

WHEREAS, the County and Contractor wish to timher amend the Agreement to continue the 
services for both Pathways for Success and the Tools program by increasing the amount of the 
A4greement and extending the term. 

NOW, THEREFORE, IT IS HEREBY AGREED BY THE PARTIES HERETO AS 
FOLLOWS: 

1. Section 1: Exhibits is hereby amended to read: 

The following Exhibits are attached hereto and incorporated by reference therein. 

Exhibit A-l : Key Terms and Deiinitions 
Exhibit A4: FY 2003-04 Program Description for Pathways for Success-New Material 
Exhibit AS: FY 2003-04 Program Description for Tools for Success -New Material 
Exhibit B4: FY 2003-04 Budget for Pathways for Success - Xew Material 
Exhibit B5: FY 2003-04 Budget for Tools for Success - Xem Material 
Exhibit C: Compliance with Section 504 
Exhibit D: Program hfonitoring 
Exhibit E: P: i’. :: >r-- .I: !<:.- ;::‘::‘.” for FY 2000-02 
EfibitE-1: :Jy, =.- :-: sr.m:.-: ;(-..I !‘-:-.-“‘- ;_. ____ _ 
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2. Section 3: Pavments of the original Agreement is hereby amended to read as follows: 

A. Maximum Amount. In ml1 consideration of Contractor’s performance of the 
services described in Exhibit A4 and &45 the amoum that the County shall be obligated to pay for 
services rendered under this Agreement shall not exceed S972,231 for the contract term. 

B. Rate of Parment. The rate and terms of payment shall be as specified in 
Exhibit B. Any rate increase is subject to the approval of the Director of Human Services or her 
authorized representative, and shall not be binding on County unless so approved in writing. In 
no event may the rates established in Exhibit B4 and B5 be increased to the extent that the 
maximum County obligation shall not exceed the total specified in paragraph 4A above. Each 
payment shall be conditioned on the performance of the services described in Exhibit A4 and A5 
to the full satisfaction of the Director of Human Services or her representative. 

C. Time Limit for Submitting Invoices. Contractor shall submit an invoice for 
services to County for payment in accordance with the provisions of Exhibit B4 and B5. County 
shall not be obligated to pay Contractor for the services covered by any invoice if Contractor 
presents the invoice to County more than one-hundred eighty (180) days after the date Contractor 
renders the services, or more than ninety (190) days after this Agreement teminates, whichever is 
earlier. 

3. Section 16: Term of the Agreement ins hereby amended to read: 

Subject to compliance with the terms and conditions of this Agreement for 
Comprehensive Year-Round Employment and Training Services for Out-of-School Youth, the 
-i_- -.-.:.. _ ._ ----.-< <-LJy -ye T-y;yn ,z,;r:I;;-T I,2000 through June 30,2004. 

Tnis Agreement may be terminated by Contractor, Director of the Human 
Services Agency or her desi&mee at any time upon thirty (30) days written notice to the other 
Party. 

Should Contractor fail to perfomr the covenants contained herein at the time 
and in the manner herein provided, County may at that time or any time thereafter terminated this 
Agreement upon written notice. In the event of such termination, County may immediately 
proceed with the work to be performed under this Agreement in any manner deemed proper by 
the County. County may at its sole discretion, deduct from the total amount paid to Contractor 
under this Agreement all or part of the cost associated with completion of such work. 

4. All other terms and conditions of the A~greement dated the 17e’ day of October, 2000, amended the 
21” day of May, 2002 and amended the 4ti day of March 2003 between the County and Contractor 
shall remain in full force and effect. 
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IN W ITXESS WHEREOF, the part& hereto, by their duly authorized representatives, have 
affixed their hands. 

COUNTY OF SAN MATE0 

By: 
Rose Jacobs Gibson. fiesident 
Board ojSupet-visors 

ATTEST: 

Date: - 

Clerk of Said Board 
JEFFERSOK UNION HIGH SCHOOL -- 
DISTRICT 

Date: Dr. Allen Sinor. Director - 

Dare: 
0 / 



PROGRAM DESCRIPTION 
EXHIBIT A4 

JEFFERSOK UXI:ON~ HIG~H SCHOOL DISTRICT 
PATHWAYS FOR SUCCESS 

Under this Agreement, Contractor shall operate the Workforce Investment Act (WIA) 
Title I Youth Activities -In-School Youth Program. 

Emphasis shall be placed on encouraging youth to continue their education and acquire 
marketable job skills in order to realize their educational and employment goals. 
Services will be easily _._ :- .~ _ _i_. :_ in a safe, supportive environment; engage 
youth and their families in goal setting and the development of individual service plans; 
provide linkage to a variety of community resources and the One-Stop Employment 
System. 

In operating this program, Contractor shall adhere to the requirements listed below under 
the general headings of Program Goals and Performance Requirements, Program 
Operations, and Administrative Requirements. Contractor shall offer services described 

: :. _.. ___ _ at Jefferson Union High School District and through existing youth 
program organizations throughout Central and Northern San Mateo County. 

Payment for this amendment shall be on a cost reimbursement basis. A line-item budget 
was developed in order to show actual operation costs. This budget forms the basis for 
the Rate and Terms of Payment described in Exhibit B5. 

EXROLLMENTS AND OUTCOMES 

1. Contractor shall carryover 75 In-School \VlA eligible youth participants during 
program year (PY<l2003-2004. All parmipants must meet the definition of “ln- 
School” youth described in (Exhibit A-l). They will continue to be served in 
order to complete goals established in their individualized Service Strategy. 

2. A minimum of 15 youth will participate in the summer jobs program. 
3. A minimum of S youth mill participate in unpaid internships/work experience. 
4. A minimum of 20 youth will participate in the weekly Pathways Club meetings 
5. A minimum of 30 youth will earn the required number of high school credits 

each year to graduate. 
6. Twenty-five percent (25%) of youth will enter unsubsidized employment. 
7. Fifty percent (50%) of youth will complete a career portfolio, which shall 

include: master application, resume, list of references, letter of introduction or 
recommendation, and Pathways certificate of completion. 



- 

TRANSITIONAL PLAN FOR E,XITING PARTICIPANTS 
THROUGH PY2003-04, 
Pathways shall focus on exiting seven@-five (75) participants at 
the end of the program year as follows: 18 @ g/30/03; 18 @ 12/3 11’03; 18 
@ 3/31/04; 21 @ 6/.30/04. 

YOUNGER YOUTH PERFORMA?KE STANDARDS (14-18 years of age) ---__ 
Cmyover(14-18) --~-- 
Total WI4 Participants (14-1Ei 
PE~O~3~~CE STfiDmS---- 

- 
--- -___- 

Skill Attainment Rnre 
Measures the number of goals attained. Each .vouth ossaxed to be in need of basic skills, work readiness skills, an&or 
occupational ddls must set u minimum ofone (Ij godper yeor and mo.v set a marimum of three (3j goolsper~:eor, A&l 
vouth delicienr in basic skills musf set o basic skill ottainmenf ponl The skill attainment go&j must be achieved within 
one);enr, with succexx being recorded in rhe qunrter ofgoal cchievement andfailure recorded in the qunrter one fear 
from the time rhe .cool was jet ifnot &mined by such rime. Ofrhe fotol number ofzools sef for all oarricimmts. 8j% will _I _ . 
be achieved within one II, year. --___ ---- 

Diplomrr/Eguiwlent Anainmenf Rate 
Measures the number ofyouth thnt get o diploma’eguiwlent through program intenentions. Of thou thnt enrolled in 
the propam without n diplomo!equivolent 45 % will have ottoined a diplomoiequivolent prior 10 aitinp the progronz. , 

Raention Rate ,,f Six Months 
Measures youth engaged in specified activities six monrhs ajicr crir (through program intene!tions andfollow-up). Oj 
allyoouth who exit program services, 55% will befound in one of the)Xlowing in the third (3-j qunrtor after air: post- 
secondorv education; adwnced training; employment: milirmy service; qualified opprenticeshzp 
Participant Customer Satisfaction Rate (weighted --~ 
Employer Customer Satisfaction Rate (weighted index) --- 

Posit& Termination Rate (IT Exit 
Due to the complexity of the performance measures (i.e., porentisl for multiple positive outcomes for 2 participant) local 
policy establishes the following general perfommce measure: 85% of all younger youth enrolled in progam services 

L u-ill exit with at least me posit% ourcome. 
OLDER YOUTH PERFORMAXCE STAND.ARDS (19-21 years of age) 

77.66% 

66.45% 

46.73% 

71 
69 

90% 

C2p3WS ---- 
Total WLA Participants (19-21) 
PERFORMANCE STANDARDS ---___--__ 

Entered Employnent Rare 

1 3 
1 3 

Meosures~outh that get o job fhrough program interven:ions. O,flho.re nho ore not employed or regisfmfion &do noi 
mow on lo post-secondor); educorion or cdwnced training, 6.i% will have entered employmmrprior ro exiting rhe 
program. Youth fhnt exit without o job but ore enrolled in post-.wzondacz education or odvonced training ore excluded 
from this measure -youth that exit with o job nnd ore enrolled in pas:-secondmy educntion or ndwmonred training ore 
counted in this measure. ---- 

Employnenf Retention Rate at Six .~fontlrs 
Measures yoith that exit the program with a.job ond ore rtill employed 6 months inter (through program interventions 
andfollow-upj. Of those rhnt ore employed of exit (including lhox employd of registration) that &Q move on fo posl 
seconda? education or advanced training, 82% will still be employed in the 3” qunrter after exit. Youth employed of 
exit but not employed in the 3”’ quarter rhat ore in post-recondo? or advanced waining ore excluded from rhis measure. 

Average Earnings Cbenge in Sir Jfunfhs 
Measures increased enrnings throughprogrom inrerwntions. Those employed at exit (including those employed or 
regisfrationj that do move on fo poxf-secondaiary education or advanced training, will (on overage being earning 
53,300 more six monrhs ojkr exit than ihey earned in fht six monfhsprior to registrazion (rhrough program 
interventions ondfollowup). Youth employed of air bur not tmplo>ed in the 3&quarter that ore in post-secondary 
education or adwmced training ore excludedjr3m this meazure. Youth nor employed in theIirsf quarw qfier exiz ore 
also excluded from this measure. OI wge records ore the ok: data used to measure this stcndard. -- 

Credential Rate at sir Jfmths 
Measures those thar received o credenrial (dejirtirion in ILzhibit A-l, Key Termsj either during deprogram or wirhin sb 
months ofexit. Qf those thot ore emplo~ved, in pozt-secorzdory edocntion. or advanced froining oz exir, 52% will receive 
a credenkd by the end of the 3”1 quarter. ---- 
Participant Customer Satisfaction Rate (weightem --- 
Employer Customer Satisfaction Rate (wei~htedindcx) --__ 
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40.66% 

81.81% 

52,682 

55% 

71 
69 



REOUIRED PROGRAM ELEIMENTS 
Referrals to training programs shall be based on the assessment of the youth’s need for 
training to secure employment, and his/her abihty to benefit from such services. Services 
provided to participants shall be consistent with WIA Ten Program Elements as outlined 
in the table below under the heading “Elements”. Contractor shall maintain the 
responsibility of case-management and outcome (as listed under the heading description) 
for participants referred to these training options. 

~--~ 
High School and Wldemess 

meetings will be offered at two of the most populated 
high schools. Participants not attending these high 
schools will receive on-going information about 
Pathways and local services. Students will be offered 
tutoring, internships, and summerjobs. AZ approprizte, 
students will be referred to GED programs, such as Tools 
for success. --__~ 

ways for Success Summer Work i Students who hawz successtidly participated in club 
Prognm, jobs for Youth meetings or youth development activities will be given 

priority for the subsidized summer jobs. Older youth will 
be referred fo Jobs for Youth 

--__ 
Rtmjobing programs, 

clothing, food and other needed social 



- 

Comprehensive guidance 
and’counaeling 

--- 
Pmtways Internship Program 

Pathway5 for Success 

--- 
Pathways for Succeis, Daly City Youth 
Health Cater 

- 
t 
1 

g youth will participate in a mentoring experience in 
which they will be matched x\%b menrors to provide 
guidance, be role models and help students accomplish 
their academic and rotational goals. For students who are 
placed in internships; their worksite s”pen:isor will rxve 
as a mentor on the job, as well ai the employment 
coordmator at PFS. 
Participants can use the services oftbe Employmlent 
Coordinator and Anwicorps Yolunreer. The DCYHC 
will continue providing follow-up services after PYZOOZ- 
2004 in accotdancr with WA requirements. 

When approptiate, studems will receive referrals for 
mental health counseling. 

SKILLS TFCAINIKG 

Contractor shall provide basic skills, work maturity skills and life skills training to all WL4 enrolled 
participants. Skills training shall be divided into three categories: 

Basic Skills Acquisition 

Contractor will provide enhanced educational support services to each participant in close 
cooperation with school district staff. Services will include reviewing academic records, monitoring 
the students’ school progress, academic instruction, tutoring, study skills training, literacy skills 
building, referrals for additional needed academic services and encouragement to students regarding 
school work. A  summer school program wills focus on preparation for the high school exit 
examination and other academic courses for graduation from high school as needed. Students who 
are deficient in credits for high school graduation may be referred to alternative secondary school 
settings, such the training, or deliver the services contracted for. 

Employment Readiness 
Contractor shall provide vocational assessment, employment readiness assistance, soft skills 
development, subsidized summer internships and work experiences, and assistimce with securing 
unsubsidized employment. All work experience and internship work-sites must use work-site 
agreement forms, which have been pre-approved by The Workforce Development Unit. 

Leadership and Life Skills Training 

Contractor shall support youth’s participation in the educational and employment activities and 
promote responsible leadership and positive social behaviors through mentoting, mental health 
counseling, case management, parent education and support, and community volunteer 
opportunities. If Contractor is unable to provide any of these supportive services directly, it refer 
participants to supportive services through other programs providing such services. 

Supportive services may only be provided when they are necessary to enable individuals to 
participate in WL4 Title I-B activities. Supportive service needs must be such that, if not addressed, 
an individual will be unable to participate in program activities. 
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Availabilitv 

Contractor shall be available to the public Monday through Friday, 8:00 a.m. through 5:00 pm 



EXHIBIT A5 
PROGRAM DESCRIPTION 

JEFFERSOh’ I\ll~ON HIGH SCHOOL DISTRICT 
TOOLS fnr SUCCESS 

October 1,200O through June 30,2004 

Under this Agreement, Contractor shall operate the Workforce Investment Act (WA) Title I 
Youth Activities - Out-of-School Youth Program. 

Emphasis shall be placed on encoura.@ng youth to continue their education and acquire 
marketable job skills in order to realize their educational and employment goals. Services will 
be easily accessible and occur in a safe, supportive environment; engage youth and their families 
in goal setting and the development of individual service plans; provide linkage to a variety of 
community resources and the One-Stop Employment System. 

In operating this program, Contractor shall adhere to the requirements listed below under the 
general headings of Program Goals and Performance Requirements, Program Operations, and 
Administrative Requirements. Contractor shall offer sen;ices described herein primarily at 
Jefferson Union High School District Adult School and through existing youth program 
operators throughout Central and Northern San Mateo County. 

Payment for this Agreement shall be on a cost reimbursement basis. A line-item budget was 
developed in order to show actual operation costs. This budget forms the basis for the Rate and 
Terms of Payment described in Exhihit B4. 

I. PROGRAM GOAL AND PERFOR%fAiWE REQti~REivfJ?STS: 

The goal of this program is to provide eligible youth effective and comprehensive activities to 
assist them to achieve academic and employment success, effective and comprehensive 
activities, which shall include a variety of options for improving educational and skill 
competencies and provide effective connections to employers. Such activities shall include 
opportunities for academic and occupational learning; development of leadership skills; and 
preparation for further education, additional training, and eventual employment. Rather than 
supporting separate, categorical programs, this program aims to facilitate the provision of a 
combination of services that are prov~ided to youth in a seamless way as a broad range of 
coordinated services at different times during the youth’s development. 



ENROLLMENTS AND OUTCOMES 

1. Contractor shall enroll a minimum of 15 Out-of-School WA eligible youth participants 
during program year (PY) 2003-2004. All participants must meet the definition of “Out-of- 
School” youth. 
2. All 15 participants will c~omplete comprehensive basic skills and vocational assessments to 
develop an Individual Services Strategy (KS) that will outline their educational and employment 
goals and objectives. 

3. All 15 participants will receive basic skills and /or GED instruction as they work toward 
educational goals. 

4. All 15 participants will ~receive ongoing, comprehensive vocational guidance and 
counseling as they work: toward career goals. 

5. All participants will receive a psychosocial assessment, information, referral, and 
advocacy. 

6. All participants who need and want it will be provided mental health counseling. 
7. A minimum of 6 youth will participate in unpaid internship/work experience activities. 
8. A minimum of 7 youth will complete their GED by 6/30/04. 
9. A minimum of 8 youth who have not completed will continue to study for their GED 

after 6/30/04. 
10. A minimum of 6 youth will attain employment by 6/30/04. 

YOUNGER YOUTH PERFORMANCE STANDARDS (14-18 years of age) 
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OLDER YOUTH PERFORIKWCE STANDARDS (19-21 vears of aoej 
I 6 

13 

I 19 

I 
Mc~~sures youth that get a job through program irrrerwntions. @those who are not employed or regisrro:ion &do nor 
~IOW on lopost-secondav education or ndwmced training, 6j% will hove entered employmeo~prior to exiting the 
prirgmm. Youth that erit wifhout a job but ore enrolled in post-secondor) educarion or advanced rrolning ore excluded 
from this meanrre -youth that exit with o job and ore enrolled in post.secondaT education or advanced training ore 
counted in this meawe. ----- 

Employmenr Retention Rate et Six ~Months 
Me~~sures ymth thnt exit theprogram with a,job and ore still employed 6months later /fhroughprogrom inrenentions 
andfollo\v-up). Ofthose that ore employed nt exil (including rhose employed at regixtmfion) that b nto~ie on to post 
secondor) education or advanced training, 82% wiN stil! be employed in the 3”’ quarter after exit. Yotrth employed or 
ait but not employed in the 3N‘ qunr~er that nremecondor) or udvonced training ore excluded from this mensure. 

Average Earnings Change in Sir Afomhs 
Measures increased eornings through program inlervenrions. Those employed (I* e& lincluding those employed or 
registration) that & move on to po::t-xecondoq. educarion or adwnced training, will <on average being earning 
53;300 more six months afier exit than they earned in the six monthsprior lo re@rotion /through program 
infervenlions andfollow-up). Youth employed of aif bul not employed in the 3” quarter that ore inporr-zecondar) 
education or advanced training are excluded jiom lhis measure. Yourh nof employed in thejirsr quaner qjier exit ore 
also excluded from lhis meo~ure. VI wo,w records ore rl:e on/v data used to mensure rhis standard. 

Credential Rate of Sir Monrhr 
Measures those rhnt received o credential (de+rion in Exhibit A.-I, Key Temsj either during rheprogram or within xi* 
monrhs of exit. Of rhoxe rhnr ore emplo.yed, in post-secondor) edumfion, or advanced training of exit, 2% will receive 
o credential by the end ofthe 3’d quarter. ~--__ 
Participant Customer Satisfaction Rate iweighted index) --~ 
Employer Customer Satisfaction Rate (weishtedindex) ---- 

Positive Termination Rote at ,&ii 
Due fo the complexit,, qf thepeqkmonce maw-es (Le., pore&z/for nmlfiplepori~iw outcomesfor apnrlicipantj local 
po:iq- establisher the following generolpejorma~~ce measure: 8% of all older youth enrolled in program services will 
aif with of iear one positive oufcome. --~--- 

REQUIRED PROGRAM ELEMENTS 
Referrals to training programs shall be based on the assessment of the youth’s need for 
training to secure employment, and his!her ability to benefit from such services. Services 
provided to participants shall be consistent with WIA Ten Program Elements as outlined in 
the table below under the heading “Elements”. Contractor shall maintain the responsibility of 
case-management and outcome (as listed under the heading description) for participants 
referred to these training options. 

10.66% 

81.81% 

S2_682 

71 
69 

E:kments 
Ttitbrii@, study skilk l Jeffersott Adult School GED Assessma& ins’mxtion, and evaluation in basic academic skill 

/ training and and Basic Skills Center and GED preparation materials 
1 1~ instructicmleading to l Pmject Kead tutors 

1 high school . Other Adult Schools inF?xtb 
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ties are not pro\-ided as a 
program element under this contract. However, tbis option nil1 
be made available to participants through referral to partners in 

tern, when their assessnxnt or 
ISS indicates a need. Students \+ill be referred to Jobs for 

Industries, other public and 
private job training programs. 

anicipants will be referred to job training if appropriate, 
based on their vocational assessment, interests, skills, and 
current situations. 

The Youth Development Specialist will organize activities: 
Development program fieldtrips, and events which nill assist students in developing 

leadership and communication skills. She will facilitate groups 
to provide oppommities for dewloping decision-making and 

1 goal-setting skills. 
______-- 
am bus pass pmgram, The Youth Advocate will assess the basic needs of all enrollees 

tart, Ba~yshore Childcart:: and assist them and adx:ocate for them when needed. 
AU participants who rely on bus transportation wil be given bus 
passes to attend school, internships: training programs, or jobs. 
Referrals will be made to childcare, medical, and other needed 

mentors on the job. The Employnat Coordinator, the Youth 
Advocate, and the Youth Development Specialist will each 
mentor a group of students throughout the year, having wee!+ 
contact with them. 
Participants can use the services of the staff as *es”uces until 
they reach the age of 2 1. The Employnent Coordinator will 

o are placed in jobs as long as 

counseling services on site OI at the DCYHC. 

1; 



EXHIBIT B4 
Page 1 

Method of Pavment for Pathwavs for Success Program 

Contractor shall submit monthly invoices based on actual expenditures. Invoice must be submitted no later 
than 10 days after the end of month. 

Contractor must report all costs applicable to this contract no later than 15 days after the end of fiscal year 
ending 6/30/04. Costs for the final year end may include those necessary to close out this contract. 

Pathways Budget - FY 2003-04 

Staff Expenditures 

Salaries 

Total 

Project Director 
Employment 
Coordinator 
15 Students 

Subtotal 

.07FTE $34,73/hrx3hr/wkx52weeks 
1 .OFTE $21.91/hrx40 

hrAvkx52weeks 
$675/hrx20hr/wkx5weeks 

$5,418 

$45,573 
510,125 

$61,116 

Fringe Benefits 24% 514,049 

TOTAL PERSONNEL S75,165 

Contract with BAYAC 
Contract with GED 
Field 
trips 
Mileage @  .26 /mile 
Office Supplies 
Phones 
Postage 
Printing 
Utilities 
Rent 
Stipends 
Sub-total Operating Expenses 

S8,OOO 
s2.000 
$2,000 

$520 
$305 
$200 
$150 
$200 
$100 
$300 
$560 

$12,335 

TOTAL EXPENSES 587,500 

s4,310 

$45,573 
$10.125 

$60,008 

$13,699 

$73,707 

$6,000 
$2,000 
$2,000 

$520 

s200 

$560 
S11,280 

$84,987 

Admin 

$1.108 

Sl,iOB 

$350 

$1,458 

$305 

$150 
S200 
$100 
5300 

$1,055 

$2,513 
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Budget Narrative 
Pathways for Success FY 03-04 

LPERSOX-JEL: SALARY 

1. ,075 FTE Proiect Director: paid at $34.73&r. x 3 hrs/ak. s 52 wks. 
Provides overall management of project including oversight 
ofbudget. Provides input on quarterly and final reports and 
supenises project staff. 

2. LOFTE Enmlownent Coordinator: Paid at 521.91&r. x 40 brs!wk. 
x 52 wks. Provides case management to enrolled participants and 
followup services. Develops work experience, internships and 
summer job sites. Provides referrals as needed. Supervise!; 
Americ0rp* \~“lunteer. 

3. 15 Students: Employed during summer 03-04 at i6.?5/hr x 20 Wwk. 
x5wk 

4. PERSOmXL: BEhFFITS 
At 24% of total salary. Includes State Disability Insurance, Medicare: 
Cnemplo>ment Insurance, Worker’s Coqensation Insurance; and 
medical, dental and life insurance. 

T0T.U PERs0YTT.L 

II. OPER4TING EXPENSES 

I. Contracts: 
BAYAC: Contract with Bay Area Youth Agency Consotium 
For an Americorps Volunteer to work with panicipants for 
3 day&k x 52 wks. Duties include tutoring, mentoring, 
emplqment readiness training, field trip planning. 

GED CEhTER: Contract with the GED CEhTTER for continued 
Technical support including data entry and assistance with 
Project evaluation. 

2. Field Trips: Field trips for participants tbrougbout the project’; year 
Includes cost of renting bus and paying driver. 

3. Mileage: Reimbursement to staff for use elf personal vehicles 
in canying out project work. Reimbursed at $.26/milt. 

4. Office Supplies: Paper, pens, pencils, folders, desk supplies 

5. Phone: Use of DCYHC phones in conducting case management, 
and follow-up. 

6. Postage: Mailing letters and other correspondence to parents and 
15 

EXHIBIT B4 
Page 2 

S5,418 

$45,573 

s10,125 

$14:049 

S75,165 

56.000 

52,000 

52,000 

$520 

$305 

s200 

$150 



agencies. 

FXHIBIT B4 
Page 3 

7. Priming: Photocopying forms, flyers: literature. 

8. Rent: Use of DCYHC’s ofices by project direem and employment 
coordinator. 

5200 

$300 

9. Utilities: Use of DCYHC’s utilities (lgas, &chic, water, garbage) 
by project director and employment coordinmr. 

SIOO 

10. Stipends: Entrance fees, event tickets, gift certificates for participants. S560 

TOTAL OPERATIXG EXPENSES $12;335 

TOTAL BUDGET %87,500 

&&&& We anticipate raising an additional S10,OOO during I:Y 2003-2004 to support youth activities. As funds are 
raised, xve m~ill no@ WE!. 

Cm-Over: There will be carry-over funds from FY 02-03. We will know the amount at the end of June, 2003 



EXHIBIT B5 
-I I. . _ . . . . 

Contractor shall submit monthly invoices based on actual expenditures. Invoice must be submitted no later 
than 10 days after the end of month. 

Contractor must report all costs applicable to this contract no later than 15 days affer the end of fiscal year 
ending 6/30/04. Costs for the final year end may include those necessary to close out this contract. 

Tools Budget FY 2003-04 

Expenditures 

Salaries 

Data Entry Clerk 

Employment 
Coordinator 

Youth Advocate 

MH Supervisor 

Subtotal 

Frinae Benefits 

Data Entry Clerk 

Employment Coordinator 

Youth Advocate 

Total Program Admin 

$20,47/hrx3hr/wkx48weeks 3,039 2,946 91 

$21.91/hrx40 
hr/wkx52weeks 46,982 45,573 1,409 

$18,90/hrxl8hr/wkx52weeks 
10,237 17,690 547 

$24,80/hrx2hr/wkx39weeks 1,994 1,934 60 

70,253 68,145 2,108 

302 293 9 

12,633 12,254 379 

4,312 4,183 129 

17,247 16,730 517 

TOTAL PERSONNEL COSTS 87,500 84,875 2,825 

TOTALEXPENSES 87,500 84,875 2,625 

Narrative: 



Salaries 
Data Entry Clerk $20,47/hrx3hr/wkx48weeks 
Duties: Enter W/A enmlments and exits and other necessary data into the computer; run reports as 
necessary 

Employment 
Coordinator 

$21.91/hrx40 hriwkx52weeks 

Duties: Recruit participants, determine ekg~bfkty, enroll, monitor and exit; do a// papenvork 
necessary, attend meetings 
and training at the county; develop internships and jobs, conduct career assessments and job 
readiness workshops. 

Youth Advocate $18.90/hrxl8hr/wkx52weeks 
Duties: Performs individual, group and fami/y counseling sessions. Do psycho-social assessments 
on each participant. 
Do advocacy and referral as necessary 

MH Supervisor S24.801hrx2hrlwkx39weeks 
Duties: Provide supervision 2 h&week to th? Youth Advocate. 

Fringe Benefits 
Includes medicare, OASDI, unemployment insurance, medical, dental, life and PERS. 

18 
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Nor Calm ReLiEF CERTIFICATE OF COVERAGE ISSUEDATE 07/01/02. 

ADMINISTRATOR: LICENSE II 0451271  THIS CERTlFlCATE IS ISSUED AS A MAllER OF JNFORWTION 
KEENAN & ASSOCIATES ONLY AND CONFERS NO RIGHTS UPON THE CERTlFlCAiE 
97 South 2nd Street, Suite 3~00 HOLDER. THIS CERTIFICATE DOES NOT AMEND. EXTEND OR 
San Jose, CA 95113 ALTER THE COVERAGES AFFORDED BY THE COVERAGI 

DOCUMENTS BELOW. 

COVERED PARTY: ENTlTlES AFFORDING COVERAGE 
SAN MaTEO COUNTY SCHOOLs INSURANCE GROUP ENTITYA Northern California 
Jefferson Union High School District ReLiEF 
699 Serramonte Blvd., Suite 100 

'Daly City, c?. 94015-3219 

ATTN: Cheryl Sanderson 
TH!stBTo 
ANYEOL 
THE COM 

ENT 
LTR 

A 

A 

A 

A 

DESCRlP 
~EMPLOl 

OEAFFORDED HEREINIS SUBJECTTOUTHETERMS./V(DCOND 

.J-lPE OF COVERAGE COVERAGE 
pCUMENTS 

GENEPiAL UASlLll-f 
[ I tJGE?dERAL LIABlLllY 
[ ~]CLAlM.S MADE [ IOCCURRENCE NCR012 Oo5  
[HGOVERNMENT CODES 
[XIERRORS 8  OMISSIONS 
r 1  
I I I -- 

AUTOMOQILE LlASlLllY 
ImY AUTO 
WHIRED AUTO 
[ t iNON-OWNEDAUTO 
[ GARAGE i.lABlLlTY 
[ PHYSICAL DAh4AGE 

PROPERTY 
AU. RISK 

NCR012005 
EXCLUDES EfaRTHQU+KE 8  FLOOD 

STUDENT PROFESSIONAL UABIL”-f NCR012005 

07/01/02 
07/01/03. $200,000 

LIMITS 

COMBINED SINGLE UMIT 
EACH OCCURRENCE 
I l,.OOO t 000  

COMBINED SINGLE LIMIT 
EACH OCCURRENCE 
51,000,000 

s 100, 000,0~00 
EACH OCCURRENCE 

sIncluded 
EACH OCCURRENCE 

IN OF OPERATIONS / LOCA’IIONS I VEHICLES I RESTRICTlONS I SPECW~PROVISIONS: 
ENT AND TRAINING UNDER CONTRACT #13~6-50696, 

County of San Mate0 Bmployment 
Training Administration 
Private Industry Council 
262 Harbor Blvd, Bldg A 
Belmont, CA ~94002 
~A~TN: Insurance Dept. 

KaA.PA..0mo00 1  of 1  #SL6862jM13738 ,,., 

AUTdORlZEO REPRESENTATIVE 

TJT 



Client& 52p E 

dcr 2’ CERTIFICA. 1 OF LIABILIT -__~ I ~~~~~ 
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION 

eenan 8 Associates ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE 
7 South 2nd Street, Suite 300 HOLDER. THIS CERTlFlCATE DOES NOT AMEND, EXTEND OR 

ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW. 
an Jose. CA95113 

1 INSURERS AFFORDING COVERAGE 

Jefferson Union High School District Jefferson Union High School District 
699 Serramonte Blvd., Suite 100 699 Serramonte Blvd., Suite 100 
Daly City, CA 94015-3219 Daly City, CA 94015-3219 

&FERA: ACE USA/Pacific Employers Ins. Co. 
@lNSilAER: 

INSURER c: 
!NSdRER D: 

t - 

--___- 
I 

! RElENTION 5 ----I ---- 
4 ; WORKERS WMPENSAl lON AND ~WLRC43507601 

: EMPLOYERS’ UABlLYrv 
~07101102 

10 Days notice of cancellation for non-payment of premium applies. 

iMPLOYMENT AND TRAINING UNDER CONTRACT #136-50696. 

L ‘S  

‘5 

07/01/03 
-- ;xTwc smfo- ; TClBYL,MlTS ,oy j 

: E.L EACH ACilDEKT ! $1,000,000 
iEL DISEASE GAEImLOYEEI $1,000,000 
LL. DlSEASE POL,CYUMrr j $1,000,000 

CERTIFICATE HOLDER I ~)D~ONAL,NSURED;~NSURERLE~R _ 

County of San Mateo Employment & 
Training Administration.Private 
Industry Council 
262 Harbor Blvd, Bldg A 
Belmont, CA 94002 - 

~-- 
RCORD 25-S (7/!37), of 2 #52577/M1364 KGS B ACORD CORPORATION 1988 


