PROJECT LABOR AGREEMENT

FOR SAN MATEO COUNTY YOUTH SERVICES CENTER

INTRODUCTION/FINDINGS

. The purpose of this Agreement is to promote efficiency of construction operations during

San Mateo County’s Youth Services Center Capital Improvement Project (the Project”) and
provide for peaceful settlement of labor disputes and grieviances without strikes or lockouts,
thereby promoting the public interest‘in assuring the tiinelér and economical completion of the
Project.

WHEREAS, the successful completion of the Project is of the utmost importance to San
~ Mateo County; and

WHEREAS, large numbers of workers of various skills will be required in the
perforrnanee of the construction Work,'including those to be represented by the unions affiliated
with the San Mateo County Building and Construction Tredes Council and eny other labor
organization which is signatory to this Agreement employed by contractors and subcontractors
who are signatory to agreements with said labor organizatfons; and

WHEREAS, it is recognized ~that on a Project of this megnitude with multiple contractors
and bargéining units on the job site at the same time over an extended period of time, the
petential' for work disruption is substanﬁal without an overriding commitment to maintain
continuity of work; and

WHEREAS, the interests of the general public, the County, the Unions and
Contractor/Employers would be best served if the construction work proceeded in an orderly
manner without disruption because of strikes, sympathy sffikes, work stoppagee, picketing,

lockouts, slowdowns or other interferences with work; and
i 7 J
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WHEREAS, the Contractor/Employers'and the Unions desire to mutually establish and
stabilize wages, hours and working conditions for the workers employed on the Project by the
Contractor/Employer(s) and the Union(s) to the end that a satisfactory, continuous and
harmonious relationship will exist among the parties tov this Agreement; and |

WHEREAS, this Agreement is not intended to repiace, interfere, abrogate, diminish or
modify existing local or national collective bargaining agreements in effect during the duration
of the Project, insofar as a legally binding agreement existg between the Contractor/Employer(s)
and the affected Union(s) e;(cept to the extent that the provisic;ns of this Agreement are
inconsistent with said collective bargaining agreements, in which event, the provisions of this
Agfeement shall prevail; and

WHEREAS, the contracts for the construction of the Project will be awarded in
accordance with the applicable provisions of the Californig State Public Contract Code; and

WHEREAS, the County has the absolute right to sg:lect the lowest reliable and
responsible bidder for the award of construction contracts on the Project; and

WHEREAS, the parties signatory to this Agreemeﬁt pledge their full good faith and trust
to work towards mutually satisfactory completion of the Projecf;

NOW, THEREFORE, IT IS AGREED BETWEEN AND AMONG THE PARTIES

HERETO, AS FOLLOWS:



ARTICLEI ..

DEFINITIONS
1.1 “Agregment” means Project Labor Agreem;ent.
1.2 “County” means San Mateo County and 1ts public employees, and the Aésistant
County Manager.
13 "Co;ltractor/Employer(s)" means any individual, firm, partnership or corporation,

or combination thereof, including joint ventures, which is an independent business enterprise and
has entered into a contract with the County or Project Manager or any of its contractors or
subcontractors of any tier, with respect to the construction of any part of the Project under
contract terms and conditions a

1.4 “Construction Contract’.’ means the public Works or improvement contracts which
are awarded by the Coﬁnty after execution of this Agreemént and which are necessary to
complete the Project. |

1.5 “Project” means the construction of the Youth Services Center located at the
County's Tower Road complex in San Mateo, CA. The Youth Services Center consists of a
Juvenile Hall‘, Girls Camp, Juvenile Courts, Probation Administration, and Juvenile Probation
Offices for a total of approximately 245,763 GSF. The Project does not include any other
County construction, including construction or renovation, if any, of existing County facilities.

1.6 “Union’ or “Unions” means the San Mateo f.County Building and Construction
Trades Council, AFL-CIO (“Council”) and any other labof organization signatory to this
\Ag,reemen.t, acting in their own behalf and on behalf of the}r respective affiliates and member
organization whose names are subscribed hereto and who have through their officers execuf_ed

this Agreement (“Signatory Unions”).



1.7 “Project Manager” means the business entity designated by the County to oversee
all phases of construction on the Project and is Turner Construction, Inc.
1.8 “Master Agreement” means the Master Collective Bargaining Agreement of each

craft union signatory hereto.

ARTICLEII

SCOPE OF AGREEMENT

2.1 Parties: The Agreement shall apply and is limited to the County and all
Contractors/Employers performing construction contracts on the Project including on-site testing
and inspection where such work is traditionally covered by a collective bargaining agreement
with a Union and the San Mateo County Building and Coristfuction Trades Council, AFL-CIO
(“Council”) and any other labor organization signatory to this Agreement, acting in their own
behalf and on behalf of their respective affiliates and member organizations whose narﬁes are
subscribed hereto and who have through their officers executed this Agreement (“Signatory
Unions”).

2.2 Project Description: The Agreement shall govern the award of all Construction
Contracts identified by the. County as part of the Project. Attachment B, attached to this
Agreement and incorporated herein by referencé, is a list Qf bid packages to be covered by this
Agreement. For the purposes of this Agreement, the Project shall Be considered completed upon
filing of a Notice of Completion, or otherwise provided by applicable State law.

2.3 Project Labor Disputes:‘ All Project labor disputes involving the appiication or
interpretat‘idn of the master collective bargaining agreement to which a signatory
Contractor/Employer and a signatory Union are parties éhall be resolved pursuant to the

resolution procedures of the master collective bargaining agreement. All disputes relating to the
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interpretation ‘or applicati_en of the Agreement shall be subject to resolution by the Grievance
Committee and fhe grievance arbitration procedure set forth herein.

2.4  Work covered by the Agreement with the craft jurisdiction of the Elevator
Constructors will be performed under the terms of the ﬁational Agreement of the International
Union of Elevator Constructors except that Articles I'V, XIII, and XIV of the Agreement shall
prevail and Be applied to such work.

2.5  Exclusions

(1)  The Agreement shall be limited to eonstfuction work on the Project.

2) The Agreement is not intended to, and shall not affect or goyefn the award
of public works contracts by the County which are not included in the Project.

3) The Agreemeﬁt shall not apply to a Contractor/Employer’s non-
construction craft employees, including but not limited to executives, managerial employees,
engineering employees and supervisors (except those covered by existing Master Agreements),
staff engineers or other professional engineers, administrative and management.:

2.6  Award of contracts: It is understood and agreed that the County and/or
Contractor as appropriate have the absolute right to select eny qualified bidder for the award of.
contracts under this Agfeemént. Such selection shall be ma}de without regard to and is not
dependent upon the existence or nonexistence of an agreement between such bidder and any
party to this Agreement: The bidder need only be willing, ready and able to execute and comply

with this Agreement.



ARTICLE IIT

EFFECT OF AGREEMENT

31 By executing the Agréement, the Unions and the County agree to be bound by
each and all of the provisions of the Agreement. |

3.2 By accepting the award of a construction contract for the Project, whether as
contractor or subcontractor, the Contractor/Employer agrees to be bound by each and every
provision of the Agreement and agrees that it will evidence its acceptance prior to the
commencement of work by executing the Letter of Assent in the form attached hereto as

Attachment A.

'3.3 At the time that any Contractor/Employer enters into a subcon
subcontractor providing for the performance of a construction contract, the Contractor/Employer
shall provide a copy of this Agreement to said subcéntractor and shall require the subcontractor
asa parf of accepting an award of a constructioﬁ subcontract to agree in writing, to be bound by
each and every provision of this Agreement prior to the commencement of work. If a
Contractor/Employer requires a subcontractor to agree in writing to comply with the terms of this
Agreement as a condition of awarding work to.the subcont:ractor,‘ the Contractor/Employer shall
not be liable in any way for the subcontractor’s failure to pay the wages and benefits required by
this Agreehient except as required'by the provisions of the California Labor Code.

34  This Agreement shall only be binding‘ on the signatory parties hereto and shall not
'apply to the parents, affiliates, subsidiaries, or other ventures of any such party.

3.5 The provisions of this Agreement, including Schedules A’s, which are the local
Master Agreements of the Signatbry Unions having jurisdi?tion over the work on the Project
shall apply to the work covefed by this Agreement, notwitlimtanding the provisions of any other

local, area and/or national agreements which may conflict with or differ from the terms of this
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Agreement. Where a subject covered by the provisions of this Agreement is also covered by a
Schedule A, the f)r,ovisions of this Agreement shall prevail. Where a subject is covered by the

provisions of a Schedule A and is not covered by this Agreement, the provisions of the Schedule

A shall prevail.

ARTICLE IV

WORK STOPPAGES, STRIKES, SYMPATHY STRIKES AND LOCKOUTS

4.1 The Unions, County and Contractor/Employers agree that for the duration of the
Project:

- (1) There shall be no strikes, sympathy strikes, work stoppages, picketing,
handbilling or otherwise advising fhe public that a labor dispute exists, or slowdowns éf any
kind, for any reason, by the Unions.or employees emblqud on the Project, at the job site of the
Project or at any ofher facility of the County because of a dispute on the Project. Nor shall the
Unions or any employees empIO};ed on the Project participate in any strikes, sympathy strikes,
work stoppages, picketing, handbilling, slowdowns, or otherwise advising the public that a labor
dispute exists at the jobsite of the Project because of a dispute between Unions and
Contractor/Employer on any other project. It shall not be considered a violation of this Article if
labor is withheld by a Union due to lack of payments to a Trust Fund or failure to make payroll
on the Project. Nothing stated in this Agreement shall prevent Unions from participating in the
actions mentioned in this section on jobsites other than the Project jobsite because of disputes
between the Unions and Contractor/Employers on proj ects: other than the Proj ect.

(2) As to employees employed on the Project, there shall be no lockout of any

kind by a Contactor/Employer covered by the Agreement.



(3) If a Master Agreement between a Contractor/Employer and the Union expires
before the Contractof/Employer completes the perfonnanée of a construction contract for work
covered under this Agreement and the Union or Contractof/Employer gives notice of demands
for a new or modified Masfer Agreement, the Union agrees that it will not strike the
Contractor/Employer on said contract for work covered under this Agreement and the Union and
the Contractor/Employer a\greevthat the expired Master Agreement shall continue in full force
and effect for work covered under this Agreement until a new or modiﬁéd Master Agreement is
reached between the Union and Contractor/Employer. If the new or rﬁodiﬁed Master Agreement
reached between the Union and Contractor/Employer provides that any terms of the Master ‘
Agreement shall be retroactive, the Contractor/Employer agrees to comply with ény retroactive
terms of the new or modified Master Agreement which is applicable té employees employed on
thé project within seven (7) days. |

4.2  Any party to this Agreement shall institute the following procedure, prior
initiating any other action at law of equity, when a breach of this Article is alleged to have
occurred: |

(1) A pafty invoking this procedure shall notify Gerald Mckay, as the permanent
arbitrator, or, Thdmas Angelo, as the alternate under this procedure. In the event that the
permanent arbitrator is unavailable at any time, the alternate will be contacted. If ﬁeither is
available, then a selection shall be made from the list of arbitrators in Article 13.2. Notice to the
arbitrator shall be by the most expeditious means available, with notices by facsimile or
telephone to the party alleged to be in violation énd to the San Mateo Building and Construction

Trades Council and involved local Union if a Union is alleged to be in violation.



| (2) Upon réceipt of said notice, the County will contact the designated arbitrator
nained above or his alternaté who .will attempt to convene a hearing within twenty;four (24)
hours if it is contended that the violation still exists.

(3) The arbitrator shall notify the parties by facs’imile or telephone of the place
and time for the hearing. Said hearing shall be completed in one session, which, with appropriate
recesses at the arbitrator’s discretion, shall not exceed twenty-four (24) hours unless otherwise
agreed upon by all parties. A failure of any party to attend said hearings shall not delay the

lhearing of evidenée or the issuance of any award by the arbitrator.‘

(4) The sole issue at the hearipg shall be whether or not a violation of Article IV,
Section 4.1 of the Agreer‘nent has occurfed. The arbitrator shall have no authority to cbnsider any
matter of justification, explanation or mitigation of such violation or to award damages, whiéh
issue is reserved for court proceedings, if any. The award shall be issued in writing within three
(3) hours after the close of the hearing, and may be issued without a written opinion. If any party
desires a written opinion, one shall be issued within fifteen (15) days, but its issuance shall not
delay compliance with or enforcement of the award. The arbitrator may order cessation of the
violation of this Article and other appropriate relief and such award shall be served on-all parties
by hand or registered mail upon issuance.

(5) Such award may be enforced by any Court of competent jurisdiction upon the
filing of this Agreement and all other relevant documents referred to above in the following
niannér. Written notice of the filing of such énforcement proceedings shall be given to the other
party. In the proceeding to’ obtain a temporary order enfdrcing the arbitrator’s award as issued
under Section 4.2(4) of this Article, all parties waive the right to a hearing and agree thé,t sﬁch
proceedings méy be ex parte. Such agreement does not waive any party’s right to participate in a

hearing for a final order or enforcement. The Court’s order or orders enforcing the arbitrator’s
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award shall be served on all parties by hand or delivered by certified mail.

(6) Any rights created by statute or law goy¢ming arbitration proceedings
inconsistent with the above procedure, or which iﬁterfere )with compliance are waived by the
parties.

(7) The fees and expenses of the arbitrator shall be divided equally betwéen the
party instituting the arbitration proceedings provided in this Article and the party alleged to bé in

breach of its obligation under this Article.

ARTICLE V

PRECONSTRUCTION CONFERENCE
5.1 A preconstruction conference shall be held prior to the commencement of each
construction phase. Such conference shall be attended by a representative each from the

participating Contractor/Employers and Union(s) and the Project Manager.

ARTICLE VI

NO DISCRIMINATION

6.1 The Contractor/Employers and Unions agree not to engage in any form of
discrimination on the ground or because of race, color, creed, national origin, ancestry, age, sex,
sexual orientation, disability or Acquired Immune Deficiency Syndrome or AIDS Related

Condition (AIDS/ARC), against any employee, or applicant for employment, on the Project.
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ARTICLE VII

| UNION SECURITY

| L
7.1 The Contractor/Employers recognize the Union(s) as the sole bargaining

representative of all craft employeés working within the scope of this Agreement.

7.2 All employees who are employed by Contractor/Employers to work on the Project

|
will be required to become members and maintain membership in the appropriate Union after 8

days of consecutive or cumulative employment on a construction contract subject to this

|

Agreement. Member!ship under this fsection shall be satisfied by the tendéring of periodic dues

|

and fees uniformly r(:equifed_ to the extent allowed by the law.
7.3 Authofrized representalltives of the Unions shall have access to the Projects
‘ |

whenever work covellred by this Agréement is being, has been, or will be performed on the

Projects.

}
| |
. ARTICLE VIIT
|
|
!

REFERRAL

|

8.1 Contréctor/Employers; performing construction work on the Project described in
the Agreement shall, 1n filling craft jéb requirements utilize and be bound by the registration

facilities and referral fsystems established or authorized by the Unions signafory here to when

|

such procedures are not in violation of Federal law. The Contractor/Employer(s) shall have the
; | ~ :

right to reject any appilicant referred by the Union(s), in accordance with the applicable Master

Agreement. / l
82  The Ccfl)ntractor(s) shall have the unqualified right to select and hire directly all

supervisors above genleral foreman it considers necessary and desirable, without such persons

being referred by the t]nion(s). |
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8.3 In the event that referral fa;:ilities maintained by the Union(s) are unable to fill the
requisition of a Contractor/Employef for employees within a forty-eight (48) hour period
(Saturdays, Sundays and Holidays excluded) after such requisition is made by the
Contractor/Employer(s), the Contractor/_Employér(s) shall be free to obtain work persons from
any source.

8.4  Unions will exert their utmost efforts to recruit sufficient numbers of skilled craft
persons fo fulfill the requirements of the Contractor/Employer(s). Recognizing the special needs
of the Proj ect and the acute shortage of skilled crafispeople, the Unions shall considef a
Contractor’s request to transfer key employees to work on this Project in a manner consistent
with the Union’s referral procedures. | 4

ARTICLE IX
BENEFITS

9.1 All Contractor/Employers agree to pay contributions tq the established vacation,
pension and other form of deferred compensation plan, apprenticeship, and health benefit funds
for each hour worked on the Project in the amounts designatgd in the Master Agreements of the
appropriate local unions. The Contractor/Employers shall not be required to pay contributions to
any other trust funds that are not contained in the published prevailing wage determination to
satisfy their obligation under this Article except those Contractor/Employers who are signatory
to-the Master Agreements with the respective trades shall continue to pay all trust fund
contributions as outlined in such Master Agreemeﬁts.

9.2 By signing this Agreement, the Contractor/Employers adopt and agree to be
bound by the written terms of the legally established TrustjAgre'ement's, as described in 9.1,
specifying the detaiied basis on which payments are to be made into, and benefits paid out of,

such Trust Funds.
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9.3 Wages, Hours, Terms and Conditions of Employment: The wages, hours and
other terms aﬁd conditiéns of employment on the Project shall be governed by the Master
Agreement of the rqspectivé crafts, copies of which shall l;e on ﬁle with the County, to the extent

“such Master Agreement is not inconsistent wit_h this Agreémcnt. Where a subject is covered by
the Master Agr'_eement and not covered by this Agreement, ihe Master Agreement will prevail.
When a subj ect is covered by both the Master Agreement and this Agreement, to the extent there

is any inconsistency, this Agreement will prevail.

ARTICLE X

EMPLOYEE GRIEVANCE PROCEDURE

10.1  All disputes involving discipline and/or discharge of employees working on the
Project shall be resolved through the grievancé; and arbitration provision contained in the Master
Agreement for the craft of the affected employee. No employee working on the Project shall be

disciplined or dismissed without just cause.

ARTICLE XI

COMPLIANCE

11.1 It shall be the respoﬁsibility of the Contractor/Employers and Unions to
investigate and monitor compliance with the provisions of the Agreement contained in Article
IX. Nothing in this agreement shall be construed to interfé%e with or supersede the usual and
éustomary legal remedies available to the Unions and/or employee benefit Trust Funds to collect
delinquent Trust Fund contributions from Employers on the Project. The County shall monitor
and enforce compliance with the prevailing wage requirements of the state and

Contractors/Employers compliance with this Agreement.
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ARTICLE XII |

JOINT ADMINISTRATIVE COMMITTEE

12.1 The parties to this Agreement shall establish a four 4) pefson Joint
Administrative Committee. This Committee shall be comprised of one (1) representative selected |
by the County; one (1) representative from the Proj ect Manager; and two (2) representatives of
the signatory Unions. Each rei)resentative shall designate an alternate who shall serve in his or
her'absence for any purpose contemplated by this Agreement.

The joint Administrative Committee shall meet as ;required to review the implementation
of the Agfeement and the progress of the Project and resol“ve problems and/or grievances by
majority vote with such resolutions to be binding on all signatories of the Agreement as provided
herein. Any question regarding thé meaning, interpretation, or application of the provisions of

this Agreement shall be referred directly to the Joint Administrative Committee for resolution.

ARTICLE XIIT

GRIEVANCE ARBITRATION PROCEDURE

13.1 The parties understand and agree that in the event any dispute arises out of the
meaning, interpretation or application of the provisions of fhis Agreement, the same shall be
settled by means of the procedures set out herein. No grievance shall be recognized unless the
grieving party (Local Uﬁion or District Council on its own behalf, or on behalf of an employee
whom it represents, or a contractor on its own behalf) provides notice in writing to the signatory
party with whom it has a dispute within five (5) days after lbecoming aware of the dispute but in
no event more than thirty (30) days after it reasonably should have become a{;;/are of the event

giving rise to the dispute. The time limits in Section 13.1 may be extended by mutual written
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agreement of the parties.

13.2  Grievances shall be settled according to the following procedures:

Step 1:

Step 2:

Step 3:

Within five (5) business days after the receipt'of the written notice of the
grievance, the Business Representative of the involved Local Union or
District Council, or his/her designee, or the representative of the
employee, and the representative of the involved Contractor/Employer
shall confer and attempt to resolve the grievance.

In the event that the representatir/es are unable, to resolve the dispute
within the five (5) business days after its referral to Step 1, either involved
party may submit it within three (3). business days to the Joint |
Administrative Committee, which shall meet within five (5) business days
after such referral (or sueh longer time as is mutually agreed upon by all
representatives on the Joint Administrative Committee), to confer in an |
attempt to resolve the grievance. If the dispute is not resolved within such
time (five (5) business days after its referral or suclr longer time as
mutually agreed upon) it may be referred. within five (5) business days by
either party to Step 3.
Within five (5) business days after referral of a dispute to Step 3, the
parties shall choose a mutually agreed upon arbitrator for final and binding
arbitration. The arbitrator shall be selected by the alternate striking method
from a list of seven (7) Northern California labor arbitrators obtained from
the American Arbitration Association.

The decision of the Arbitrator shall be binding on all parties. The

Arbitrator shall have no authority to change, amend, add to or detract
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from any of the provisions of the Agreement. The expense of the
Arbitrator shall be borne equally by both parties. The Arbitrator shall
arrange for a hearing on the earliest available date from the date of his/her
selection. A decision shall be given to the parties within five (5) calendar
days after completion of the hearing unless such time is extended by
mutual agreement. A written opinion may be requested by a pafty from
the presiding arbitrator.

The time limits specified in any step of the Grievance Procedure set forth
in >Section 13.2 méy be extended by mutual agreement of the parties
initiated by the written request of one party to the other, at the appropriate
step of the Grievance Procedure. However, failure to process a grievance, -
or failure to respond in writing within thé time limits provided above,
without an agreed upon extension of time, shall be deemed a waiver of
such grievance without prejudice, or without precedent to the processing
of and/or resolution of like or similar grievances or disputes.

In order to encourage the resolution of disputes and grievances at Steps 1
and 2 of this Grievance Procedurg, the parties agree that such settlements

shall not be precedent setting,.

~ ARTICLE XIV

JURISDICTIONAL DISPUTES

14.1  There will be no strikes, no work stoppages, no picketing, sympathy strikes, slow
downs or other interferences with the work because of jurisdictional disputes between signatory

Unions.
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In the event of a jurisdictional dispute between any signatory Unions, it is agreed

that the folloWing procedures shall be taken in an attempt to resolve the matter:

Step 1:

~N

Step 2A:

Step 3

The appropriate Union Representatives of the involved Crafs shall meet
with the affected Contractor/Employer in an attempt to resolve the dispute
within twenty—foﬁr (24) hours.

If no settlement is reached, the appropriate International Union
Representatives from each affected Craft will meet with the affected
Contractor/Employer within five (5) calendér days.

If no settlement is reached within five (5) calendar days, such dispute shall
be referred to and settled by the current procedure estabiished by the
Building and Construétion Trades Department of the American Federation
of Labor Congress of the Industrial Organization. In .émy event, the parties
hereto agree that there will be no sléwdown or stoppage of work, no
picketing or other interferences and each agrees that the decisions of the

authorities stipulated herein shall be final and binding upon them.

142 If any union or Contractor/Employer fails to immediately and fully comply with a

final decision rendered in any jurisdictional dispute, the County, the Contractor/Employer or the

Union shall have the immediate right to seek full legal redress for such conduct including, but

not limited to, injunctive relief and/or damages.

143 Ifthere is a strike, sympathy strike, work stoppage, slowdown, picketing or

otherwise advising the public that a labor dispute exists or interference with the progress of the

Project by reason of a jurisdictional dispute, the County and/or the Contractor/Employer affected

‘by said Union conduct, shall have the right to seek full legal redress in the Courts of California,

including injunctive relief and damages, after complying with the emergency arbitration
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~ provisions of Article IV but need not first comply with or exhaust the procedures set forth in this

Article and/or Article XIII for the resolution of such jurisdictional dispute.

ARTICLE XV

APPRENTICES

15.1 Recognizing thé need to develop adequate numbers of competent workers in the
construction industry, the Contractor/Employer(s) shaﬂ employ apprentices of a California State
approved Apprenticeship Program in the respective crafts to perform such work as is within their
capabilities and which is customarily performed by the craft in which they are i'ndenturéd.

15.2  The apprentice ratios will be in compliance; with the appiicable provisions of the
California Labor Code and Prevailing W;ge Rate Determination.

15.3  There shall be no restrictions on the utilization of apprentices in performing the

work of their craft provided they are properly supervised.

ARTICLE XVI

MANAGEMENT RIGHTS

16.1 The Contractor/Employer(s) shail retain full and, exclusive authority for the
management of their operations, including the right to direct their work force in their sole
discretion. No rules, customs or practices shall be permitted or observed which limit or restrict
production, or limit or restrict the working efforts of empiloyees except that lawful manning

provisions in the Master Agreement shall be recognized.

18



ARTICLE XVII .

SAVINGS CLAUSE
17.1  The parties agree that in the event‘any article, provision, clause, sentence or word
of the Agreerﬁent is determined to be illegal or void as beiﬁg in contravention of any applicable
law, by a court of competent jurisdiction, the remainder of the Agreement shall remain in full
force and effect. The parties further agree that if any article, provision, clause, sentence or word
of the Agreement is determined to be illegal or void, by a court of corﬁpetent jurisdiction, the
pa_rties shall substitute, by mutual agreement, in its place and stead, an article, provision, clause,
sentence or word which will meet the objections to its vali:dity and which will be in accordance

with th

§ ]

intent an
The parties also agree that in the event that a decision of a court of competent jurisdiction
materially alters the terms of the Agreement such that the intent of the parties is defeated, then
the entire Agreement shall be null and void.
If a court of competent jurisdiction determines that all or part of the Agreement is invalid
and/or enjoins the County from complying with all or part of its provisions and the County

accordingly determines that the Agreement will not be required as part of an award to a

Contractor/Employer, the unions will no longer he bound by the provisions of Article IV.
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~ARTICLE XVIII TERM

18.1  The Agreement shall be included as a condition of the award of construction -
contracts for the Project. |

18.2  The Agreement shall continue in full force and effect until the completion of the

Project.

SAN MATEO COUNTY

By DATE:

SAN MATEO BUILDING & CONSTRUCTION
TRADES COUNSEL AFL-CIO (COUNCIL)

By DATE:
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Local Unions

International Association of Heat and Frost
Insulators & Asbestos Workers Loce}l #16

Date:

Brick Layers & Allied Crafts Local #3

Date: -

International Brotherhood of Electrical
Workers Local #617

Date:

International Association of Bridge
Structural & Ornamental Iron Workers

" Local #377

Date:

International Union of Operating
Engineers Local #3

Date:

United Association of Plumbers & ‘
Steamfitters Local Union #467

Date:

21

Carpenters 46 Northern
California Counties Conference

Board

Date:

Northern California Carpenters
Regional Council

Date:

Distﬁct Council of Plasterers &
Cement Masons of No. California

Date:

District Council #16 for Painters #913,
Glaziers #718 & Carpet Layers #12

Date:

Roofers & Waterproofers Local Union #40

Date:

International Brotherhood of
Teamsters Local Union #853

Date:




Sprinkler Fitters Local #483

Date:

Sheet Metal Workers Local #104

Date:

Plasterers Local Union #66

Date:

Laborers Local #389

Date:

Northern CA District Council of Laborers

Date:
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ATTACHMENT A: Agreed To Letter of Assent

[Date]
[Addressee]
[Address]

[City and State]

Re: (NAME OF PROJECT)
Project Labor Agreement -- Letter of Assent

Dear Mr/Ms

The undersigned party confirms that it agrees to be a party to and bound by the San Mateo
County Youth Services Center Capital Improvement Project, Project Labor Agreement as such
Agreement may from time to time, be amended by the parties or interpreted pursuant to its terms.

By executing this Letter of Assent, the undersigned party subscribes to, adopts and agrees to be
bound by the, written terms of the legally established trust agreements. specifying the detailed
basis upon which contributions are to be made into, and benefits made out of, such trust funds

. and ratifies and accepts the trustees appointed by the parties to such trust funds.

Such obligation to be a party to and bound by this Agreement shall extend to all work covered by
said Agreement undertaken by the undersigned party on the San Mateo County Youth Services
Center Capital Improvement Project. The undersigned party shall require all of its
subcontractors, of whatever tier, to become similarly bound for all their work within the scope of
this Agreement by signing an identical Letter of Assent.

This letter shall constitute a subscription agreement to the extent of the terms of the letter.

CONTRACTOR/SUBCONTRACTOR:
California State License Number:

Name and Signature of Authorized Person:

(Print Name)

(Title)

(Signature)

(Telephone)

(Facsimile Number)
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ATTACHMENT B: Bid Packages
SAN MATEO COUNTY YOUTH SERVICES CENTER

BP 5 AB Security/Ornamental Fencing

BP 7 AB Landscape, Irrigation

BP 8 AB Site Concrete

BP 9 A  Concrete/Reinforcing

BP 10 B Concrete/Reinforcing

BP 11A Masonry

BP 12B Masonry ’

BP 13 A Structural steel/metal deck

BP 14 B Structural steel/metal deck

BP 15 AB Wood framing

BP 16 AB Finish carpentry

BP 17 AB Roofing, waterproofing

BP 18 AB Building insulation

BP 19 AB Spray on fireproofing

BP 20 AB Metal roofing/flashings/sheet metal

BP 21 AB Doors, frames, hardware

BP 22 AB Overhead coiling doors

BP 23 AB AL windows/security glazing

BP 24 A Drywall/framing/plaster

BP 25 B Drywall/framing/plaster

BP 26 AB Ceramic tile v

BP 27 AB Accoustical ceilings/wall panels

BP 28 AB Carpet/vinyl flooring

BP 29 AB Painting

BP 30 AB Architectural trades -

BP 31 AB Access flooring _

BP 32 AB Interior/exterior signage

BP 33 AB Detention specialties

BP 34 AB Food service equipment/laundry

BP 35 AB Window coverings

BP 37 AB Metal building systems

BP 38 AB Elevators

BP 39 A Plumbing

BP 40 B Plumbing

BP 41 AB Fire protection

BP 42 AB HVAC/energy/controls/testlng bal

BP 43 AB Electrical

BP 44 AB Telecommunications cabling

BP 45 AB Security Electronics
* A=Bldgs. 1,4,15,16,Site

1=Courts, Prob 4=Educ 15=Girls Camp 16=Central Plant

* B=Bldgs. 5,6,7,8

5= Food service, dining 6,7,8=Housing
L:\YSC Admin PLAv05.doc
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