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REGULAR MEETING 
SAN MATEO COUNTY BOARD OF SUPERVISORS 

TUESDAY, FEBRUARY 12, 2013 
9:00 A.M. 

 
Meetings are accessible to people with disabilities.  Individuals who need special assistance or a 
disability-related modification or accommodation (including auxiliary aids or services) to participate in 
this meeting, or who have a disability and wish to request an alternative format for the agenda, 
meeting notice, agenda packet or other writings that may be distributed at the meeting, should 
contact Rebecca Romero, Agenda Administrator at least 2 working days before the meeting at 
(650) 363-1802 and/or rxromero@smcgov.org.  Notification in advance of the meeting will enable the 
County to make reasonable arrangements to ensure accessibility to this meeting and the materials 
related to it.  Attendees to this meeting are reminded that other attendees may be sensitive to various 
chemical based products. 

 

If you wish to speak to the Board, please fill out a speaker’s slip located on the table near the door.  If 
you have anything that you wish distributed to the Board and included in the official record, please 
hand it to the Clerk of the Board who will distribute the information to the Board members and staff. 
 
PLEDGE OF ALLEGIANCE 
 
ROLL CALL 
 
PUBLIC COMMENT 
 
(This item is reserved for persons wishing to address the Board on any County-related matters not 
otherwise on this agenda, and on any listed agenda items other than those Matters Set for a 
Specified Time or on the Regular Agenda.  Members of the public who wish to address the Board 
should complete a speaker request form. Speakers are customarily limited to two minutes.) 
 
ACTION TO SET AGENDA and TO APPROVE CONSENT AGENDA ITEMS 
 
(This item is to set the final consent and regular agenda, and for the approval of the items listed on 
the consent agenda.  All items on the consent agenda are approved by one roll call motion.) 
 
PRESENTATIONS AND AWARDS 
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1. Honor Stephen Kraemer as Employee of the Month for February 2013 and authorize the 
President of the Board to sign the commendation (County Manager) 

 
2. Presentation of a proclamation designating February 2013 as Grand Jury Awareness Month 

(Supervisor Dave Pine) 
 
3. Presentation of the Code for America Fellowship Program (Supervisor Adrienne Tissier) 
 

MATTERS SET FOR SPECIFIED TIME 
 
Times listed under this section are approximate.  The Board makes every effort to adhere to the 
times listed, but in some cases, because of unexpected presentations, items may not be heard 
precisely at the time scheduled.  In no case will any item be heard before the scheduled time. 
 
4. 9:15 a.m. 
 

Measure A Workshop Part 2: continuing discussion and public input with regard to identifying 
spending priorities and allocation amounts 

 
5. 1:30 p.m. 
 

Presentation of Service Awards, 455 County Center, Room 101, Redwood City (County 
Manager) 

 
REGULAR AGENDA 

 
BOARD OF SUPERVISORS 
 
6. Resolution authorizing a transfer in the amount of $65,400 from Non-Departmental General 

Fund Reserves to Non-Departmental Services and Supplies to fund enhancements to the 
County’s whistleblower process and employee training on ethics and internal controls.  The 
funds will be transferred to an account to be used by the departments involved in these 
initiatives (Supervisors Dave Pine and Don Horsley) 

 
7. Board Members' Reports 
 

CONSENT AGENDA 
 
All items on the consent agenda are approved by one roll call motion unless a request is made at the 
beginning of the meeting that an item be withdrawn or transferred to the regular agenda.  Any item on 
the regular agenda may be transferred to the consent agenda. 
 
8. Approve the minutes from the meeting of January 29, 2013 
 
BOARD OF SUPERVISORS 
 
9. Ratification of a resolution honoring Patty Lockman upon her retirement from the County of 

San Mateo (Supervisor Adrienne Tissier) 
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10. Ratification of a resolution honoring Jim Bigelow  upon being named the Redwood City - San 

Mateo County Chamber of Commerce's 2012 Person of the Year (Supervisor Don Horsley) 
 
11. Ratification of a resolution honoring Lourdes Carini upon being named the Redwood City - 

San Mateo County Chamber of Commerce's 2012 Woman of the Year (Supervisor Don 
Horsley) 

 
12. Ratification of a resolution honoring Greg Greenway upon being named the Redwood City - 

San Mateo County Chamber of Commerce's 2012 Person of the Year (Supervisor Don 
Horsley) 

 
13. Ratification of a resolution honoring Don Eaton upon being named the San Carlos Citizen of 

the Year for 2012  (Supervisor Don Horsley) 
 
COUNTY MANAGER 
 
14. Resolution extending the provision of continued employment status for reservists mobilized 

onto active duty for operations in support of the Global War on Terrorism, until July 31, 2013 
 
HEALTH SYSTEM 
 
15. Resolution authorizing an agreement with Angelica Textile Services, Inc. for linen and laundry 

management services for the term of February 1, 2013 through January 31, 2015, in an 
amount not to exceed $975,000 

 
16. A) Resolution authorizing an amendment to the agreement with the California Department 

of Aging to enhance Older Americans Act Title III and VII nutrition and supportive 
community-based services, increasing the amount by $152,460 to $2,954,151; and 

 
B) Resolution authorizing a transfer in the amount of $152,460 from Unanticipated 

Federal Aid to Program Services Provider(s) - Aging and Adult Services (4/5ths vote 
required) 

 
17. Resolution authorizing an amendment to the agreement with the University of California, San 

Francisco for competency evaluations and psychiatric medication assessment and 
management at the San Mateo County Women’s Correctional Facility, expanding the scope 
of contractor’s services, increasing the amount by $312,998 to $365,422, extending the term 
through June 30, 2014 

 
18. Resolution authorizing an amendment to the agreement with Duc Marcel Nguyen, MD to 

provide specialty orthopedic services, increasing amount by $125,000 to $650,000 
 
19. Resolution authorizing a transfer in the amount of $82,000 from Non-Departmental Reserves 

to Fixed Assets to fund the purchase of digital mammography equipment (4/5ths vote 
required) 

 
20. Resolution accepting donations totaling $128,000 for the SMART Program for FY 2012-13 
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HUMAN RESOURCES 
 
21. Introduction of an ordinance amending the salary ordinance to reflect the conversion of one 

position to classified, conversion of five positions to correct classifications, deletion of three 
positions, addition of three positions and reclassification of five positions; and accepting the 
report on the total number of positions in the County and waiver of reading the ordinance in 
its entirety 

 
HUMAN SERVICES AGENCY 
 
22. Resolution authorizing an agreement with StarVista for Differential Response Case 

Management Services in the South and Central Region for the term of January 1, 2013 
through December 31, 2015, in the amount of $2,415,000 

 
23. Resolution authorizing an agreement with Daly City Peninsula Partnership Collaborative for 

Differential Response Case Management Services in the Northern Region for the term of 
January 1, 2013 through December 31, 2015, in the amount of $1,207,500 

 
PUBLIC WORKS 
 
24. Resolution: 
 

A) Increasing the Public Works and Parks Director’s authority to execute change orders 
to the contract with Half Moon Bay Paving and Grading, Inc. increasing the not to 
exceed amount of $441,854 by $31,920 to amount of $473,774, to allow for payment 
of unanticipated project costs related to the Fitzgerald Marine Reserve Coastal Trail 
and Bridge Project; and 

 
B) Authorizing the Director of Public Works and Parks to execute subsequent change 

orders to grant time extensions for project completion in order to complete the 
remaining portion of the Coastal Trail Improvement Project – Fitzgerald Marine 
Reserve - Moss Beach 

 
SHERIFF 
 
25. Introduction of an ordinance amending the Master Salary Ordinance to add one Information 

Technology Supervisor position in the Sheriff's Office and waiver of reading the ordinance in 
its entirety 

 
CLOSED SESSION 
 
(The Board will adjourn to closed session to consider the following items at the end of the agenda, or 
at any time during the meeting as time permits. At the conclusion of closed session, the Board will 
reconvene in open session to report on any actions taken for which a report is required by law.) 
 
A) Conference with Legal Counsel - Exiting Litigation 
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Richard Leonard v. County of San Mateo 
Workers Compensation claim no. SM100280 

 
B) San Mateo Union High School District et al v. County of San Mateo et al 

San Francisco County Superior Court Case No. CGC 11-506958  
 
C) Ray Satorre et al., v. San Mateo County Board of Supervisors et al 

San Mateo County Superior Court Case No. 504866 
 
D) Conference with Legal Counsel - Anticipated Litigation 

  
Significant exposure to litigation pursuant to subdivision (b) of Government Code Section 
54956.9 
One case 

 
Telecasts of the San Mateo County Board of Supervisors meetings can be seen throughout most of 
San Mateo County, Thursdays at 7:30PM, replayed on Fridays at 8:00AM and Saturdays at 10:00AM 
on Peninsula TV Channel 26.  Palo Alto Cable viewers can see the meetings Thursday nights at 
7:00PM on Channel 29.  For more information on air dates for other communities, please contact 
Peninsula TV at (650) 637-1936.  
 
Public records that relate to any item on the open session agenda for a regular board meeting are 
available for public inspection.  Those records that are distributed less than 72 hours prior to the 
meeting are available for public inspection at the same time they are distributed to all members, or a 
majority of the members of the Board.  The Board has designated the office of the Clerk of the Board 
of Supervisors, located at 400 County Center, Redwood City, CA 94063, for the purpose of making 
those public records available for inspection.  The documents are also available on the County's 
Internet Web site, at the link for Board of Supervisors agendas for upcoming meetings.  The website 
is located at: http://www.co.sanmateo.ca.us/smc/department/bos/home/0,2151,1864_26218,00.html.  
The San Mateo County Ordinance Code can be accessed on the World Wide Web at: 
http://library2.municode.com/default-now/home.htm?infobase=16029&doc_action=whatsnew 
 



 



 

Inter

 

To: Honorable Board of Supervisors

From: John L. Maltbie, County Manager
 

 
Subject: Employee of the Month for February 2013
 
RECOMMENDATION: 
Honor Stephen Kraemer as Employee of the Month for February 2013 and authorize the 
President of the Board to sign the commendation
 
BACKGROUND: 
The Employee of the Month program was established in December 1984 to recognize 
and honor County employees who consistently demonstrate an outstanding level of 
performance. 
 
Our Employee of the Month for February 2013 is 
the Department of Public Works and Parks.
 
DISCUSSION: 
Steve has been employed with the County since 2005.  Steve 
Extra Help Park Aide and since then has been promoted several times to his current 
position of Park Ranger III.  Steve 
each activity he is involved in. Most recently, 
and initiated a "Take a Kid Fishing Program". 
in partnership with CuriOdyssey at Coyote Point 
 
Steve was able to gather enough fishing equipment and supplies to get the program 
started, through contributions of fel
Camp counselors and other Park Range
children were very successful. 
on taking care of the environment, conservation of wildlife, and the need for clean water.
 
Additionally, Steve has been a 'Go to Ranger' for several volunteer projects and events. 
These projects/events involve a lot of pre

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

County Manager 

Date:  January 3, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

John L. Maltbie, County Manager 

Employee of the Month for February 2013 

as Employee of the Month for February 2013 and authorize the 
President of the Board to sign the commendation 

Employee of the Month program was established in December 1984 to recognize 
and honor County employees who consistently demonstrate an outstanding level of 

Our Employee of the Month for February 2013 is Stephen Kraemer, a Park Ranger III
Department of Public Works and Parks. 

has been employed with the County since 2005.  Steve came on board as an 
Extra Help Park Aide and since then has been promoted several times to his current 

Ranger III.  Steve brings a high level of professionalism and service to 
ach activity he is involved in. Most recently, Steve thought of, planned, coordinated, 
and initiated a "Take a Kid Fishing Program". Steve scheduled several fishing sessions 

ssey at Coyote Point with their summer camp kids.

Steve was able to gather enough fishing equipment and supplies to get the program 
rough contributions of fellow Rangers, family and friends.   He worked wi

Camp counselors and other Park Rangers, to ensure these fishing adventures for the 
very successful.  Steve also used this opportunity to educate the 

taking care of the environment, conservation of wildlife, and the need for clean water.

a 'Go to Ranger' for several volunteer projects and events. 
These projects/events involve a lot of pre-planning, coordination and preparation in 

 

January 3, 2013 
February 12, 2013 
None 
Majority 

 

as Employee of the Month for February 2013 and authorize the 

Employee of the Month program was established in December 1984 to recognize 
and honor County employees who consistently demonstrate an outstanding level of 

Park Ranger III in 

came on board as an 
Extra Help Park Aide and since then has been promoted several times to his current 

brings a high level of professionalism and service to 
Steve thought of, planned, coordinated, 

scheduled several fishing sessions 
with their summer camp kids. 

Steve was able to gather enough fishing equipment and supplies to get the program 
He worked with 

fishing adventures for the 
used this opportunity to educate the children 

taking care of the environment, conservation of wildlife, and the need for clean water. 

a 'Go to Ranger' for several volunteer projects and events. 
planning, coordination and preparation in 



order to ensure that they run smoothly and safely. His support of our Volunteer Program 
greatly enhances our ability to provide a high level of service to our visiting public. He 
leads the volunteers in a well-coordinated, professional and safe manner.   Steve has 
been involved in several volunteer projects this year, some of these projects include: 
Coastal Clean-up, several corporate group events (painting and park clean-up), 
landscaping project at the Captain's House Conference Center, Magic Mt. Playground 
landscaping and Beach Group Reservation Area improvements. 
 
Steve has also been a job coach/mentor for the annual Supported Training & 
Experience Program (STEP) internships for youth emancipated from foster care since 
the program's inception in 2009. Thanks to Steve, Parks has hosted multiple youth 
every year and has been able to transition some participants from the internship to 
seasonal employment.  He serves as a role model and has mentored the interns on how 
to successfully maintain employment. Due in part to Steve's dedication, STEP continues 
to grow and is offered to youth every year. 
 
Steve’s professionalism, work ethics and overall determination in seeing things get done 
has been invaluable in helping Parks maintain a high level of service. Steve truly is a 
team player when it comes to helping others. 
 
Approval of the Employee of the Month contributes to the Shared Vision 2025 outcome 
of Prosperous Community by recognizing employees that foster innovation and 
excellence in the services provided. 
 
Our County is fortunate to have Steve Kraemer as one of its outstanding employees. 
 
 



ProclamationProclamationProclamationProclamation    
THE BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF 

CALIFORNIA DESIGNATING FEBRUARY 2013 AS  

GRAND JURY AWARENESS MONTH  
 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS, the Civil Grand Jury is made up of 19 citizens who serve the County of San Mateo 
for a one-year after selection; and 
 
WHEREAS, the individual Grand Jurors are selected from  volunteer applicants that have been 
screened and qualified by the judges of the Superior Court, with final selection of the 19 obtained 
by random drawing; and 
 
WHEREAS, the jurisdiction of the Grand Jury extends to all activities of local government within 
the geographic limits of San Mateo County; and 
 
WHEREAS, the Grand Jury is granted subpoena powers that extends to records, persons and 
entities, and parallel powers to undertake independent investigations and issue Public Reports 
detailing the results of these investigations; and to function as a completely independent, 
autonomous body; and 
 
WHEREAS, the primary function of the Grand Jury is to provide independent oversight into the 
efficiency, effectiveness, honesty and impartiality of government by the citizens of San Mateo 
County; and 
 
WHEREAS, the Grand Jury in a large measure relies upon public awareness and responsiveness 
of the public to its public reports which detail its findings and recommendations; and 
 
WHEREAS, it is believed that public awareness and responsiveness of the Grand Jury’s function 
and purpose can be furthered by governmental declarations of awareness. 
 
NOW, THEREFORE BE IT PROCLAIMED, that the County of San Mateo does hereby 
proclaim February 2013 to be Grand Jury Awareness Month in order for all citizens to become 
better acquainted with the purposes of the Grand Jury, to give attention to the Grand Jury’s public 
reports and to encourage public participation in the Grand Jury process. 
 

Dated: February 12, 2013 
 
 SUPERVISORS:  
         

DON HORSLEY, President 
      

       
DAVE PINE 

      
       
CAROLE GROOM 

      
       
WARREN SLOCUM 

      
       
ADRIENNE J. TISSIER 

   
   
Attest: 

 
_________________________________ 

 Deputy Clerk of the Board of Supervisors 
 



 



 

 
COUNTY OF SAN MATEO 
County Manager’s Office 

 

 
  

DATE: February 6 , 2013 
BOARD MEETING DATE: February 12, 2013 

SPECIAL NOTICE/HEARING: None 
VOTE REQUIRED: Majority 

  
TO: 
 

Honorable Board of Supervisors 

FROM: 
 

John L. Maltbie, County Manager 
 

SUBJECT: 
 

Measure A Board Workshop: Second Session 
 

RECOMMENDATION 
Provide direction regarding Measure A spending priorities to include in the development of 
the Fiscal Year 2013-15 budget. 
 
BACKGROUND 
The Board held a workshop on January 15 to discuss spending priorities for Measure A 
funds. The Measure A half-cent sales tax was approved by the voters in November and will 
begin on April 1, 2013. Actual receipts will begin in June 2013. It is expected that about $64 
million will be generated for the full fiscal year FY 2013-14, increasing to $75 million in FY 
2017-18. Measure A authority will sunset in 10 years, and requires the creation of an 
Oversight Committee to perform annual audits of revenues generated. 
 
Your Board took public testimony and discussed individual preferences on how the limited-
term funds should be spent. Supervisors Tissier and Slocum were assigned to a 
subcommittee that will organize the work of the Oversight Committee. Your Board directed 
the County Manager to prepare a Resolution designating members to the Oversight 
Committee by May 31, 2013; create online dashboards to show community impact of 
Measure A funds; and prepare annual reports on how Measure A funds were spent.  
 
DISCUSSION 
The subcommittee has met once and directed staff to prepare a work plan, to include 
lessons learned from the Community College’s recent experience with its bond oversight 
committee, additional workshops to ensure diverse community participation in identifying 
priorities, and a business plan that includes revenue forecasting for the next ten years, 
identification of service “gaps”, performance measures attached to allocations, outreach 
plan, and reporting process that enables mid-course corrections to improve results. The 
County Manager’s Office and Information Services Department are working on the online 
dashboard and Open Data Policy using the community goals and indicators approved by 
your Board on January 29. An initial version of the Community Impact dashboard will be 
presented to the Board and public for review in March. 
 
Initial Spending Priorities and Recommended Next Steps 
For direction, we have listed the priorities discussed by the Board at the January 15 
workshop:  
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Measure A Spending Priorities 
(will include performance/community 

impact measures) 

Priority 
Y/N 

 
Next Steps 

1 Ensuring hospitals and emergency rooms 
are seismically safe and remain open 

 Develop an agreement 
between the County and 
Seton Medical Center for 
the Board’s consideration 

2 Transportation for County clients, patients  Develop an agreement 
between the County and 
SamTrans for the Board’s 
consideration 

3 Mental health intervention services   
4 Fire prevention and response  
5 Child safety/development  
6 Parks Strategic Plan  
 
7 

Healthcare for low-income children, seniors 
and the disabled 

 

8 Investments to reduce ongoing operating 
costs/generate new revenues: 
new technologies, energy efficiencies, debt 
repayment, additional contributions to 
reduce retirement and retiree health 
unfunded liabilities and annual contributions 

 

9 Infrastructure Catch-Up – to address 
deferred maintenance needs in 
communications, technology and facilities 
infrastructure 

 

10 Creating an agile workforce – skills 
assessments, training plans, training and 
development opportunities, continuous 
process improvement efforts with 
performance metrics  

 

 Other priorities (please specify):   
    
    
    
    
    

 

 
 



30 YEARS OF SERVICE 
 
 

Stephen Fischer 
Public Works & Parks 

Victoria Kwan 
Sheriff's Office 

Pamela Gibson 
Human Resources 

 

Michael Torre 
Human Services Agency 

20 YEARS OF SERVICE 
 

Jacinta Arteaga 
District Attorney's Office 

William Kwong 
Human Services Agency 

Lizzie Cisneros-Pegueros 
Human Services Agency 

Sandra Macey 
Tax Collector/Treasurer’s Office 

Julia Dale-Jensen 
Human Services Agency 

Ravineeta Maharaj 
Human Services Agency 

Hue Gallagher 
Health System 

Felipe Marta 
Human Services Agency 

Maria Gonzalez 
Health System 

Laura Ramirez 
Probation 

Khairul Khan 
Health System 

Ana Salazar 
Health System 

Joseph Toschik 
Library 

10 YEARS OF SERVICE 
 
 

Patricia Castellanos 
Human Services Agency 

Wesley Mercado 
Tax Collector/Treasurer’s Office 

Lien Dang 
Human Services Agency 

Perla Narag 
Health System 

Rosa Diaz 
Human Services Agency 

Paul Okada 
County Counsel's Office 

Adriana Dorrance 
Health System 

Mark Perez 
Public Works & Parks 

Cal'landrea Glenn 
Assessor/Clerk/Recorder's 

Julie Reilly 
Health System 

Maria Gomez 
Public Works & Parks 

Maria Rueda 
Health System 

Lasaundra Gutter 
Probation 

Simon Sandoval 
Health System 

Dhar Jabouri 
Public Works & Parks 

Mark Shaw 
Human Services Agency 

Helen Janolino 
Human Services Agency 

Sharon Stone 
Human Services Agency 

Tiffany Leung 
Health System 

Sujatha Tadimeti 
Health System 



10 YEARS OF SERVICE 
~continued~ 

Terri Victor 
County Counsel's Office 

Anita Williams 
Human Services Agency 

  

 

 

  

Congratulations and sincere thanks from the Board of 
Supervisors and the citizens of San Mateo County to each of you 
being honored today.  We are proud to recognize and commend 
your hard work and professional commitment. You exemplify the 
highest standards of public service. 

 

Don Horsley February 12, 2013 
President, Board of Supervisors 

 

County 
of 

San Mateo 
 

SERVICE AWARDS 
 

February 12, 2013 



 
 

 

Inter

 

To: Honorable Board of Supervisors

From: Supervisor Dave Pine
Supervisor Don Horsley
 

 
Subject: Enhanced Whistleblower Process and Ethics

and Related Approp
 
RECOMMENDATION: 
Adopt a Resolution authorizing an Appropriation Transfer Request in the amount of 
$65,400 from Non-Departmental General Fund Reserves to Non
and Supplies to fund enhancements to the County’
employee training on ethics and 
account to be used by the departments involved in the
 
BACKGROUND: 
It is incumbent upon public agencies to maintain the highest standards of ethical 
behavior and safeguard taxpayer dollars. Unfortunately, ho
months at least six public agencies in San Mateo County have experienced employee 
fraud or embezzlement.   
 
At the November 20, 2012 meeting of the Board
brought forward that were designed to strengthen the County’s internal controls and 
fraud prevention practices.  
 
1.  Consolidation of all guidelines and procedures for the reporting of suspected fraud, 

waste, and abuse into a single web
 
2.  Implementation of a third party 

independent and confidential method to report suspected fraud, waste, and abuse.
 
3.  Implementation of continuous required 

behavior, identifying and reporting fraud, waste and abuse, and internal accounting 
control responsibilities.   

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Board of Supervisors 

Date:  February 4
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

Supervisor Dave Pine 
Supervisor Don Horsley 

Enhanced Whistleblower Process and Ethics and Internal Controls 
Appropriations Transfer Request (ATR) 

esolution authorizing an Appropriation Transfer Request in the amount of 
Departmental General Fund Reserves to Non-Departmental Ser
enhancements to the County’s whistleblower process and 
ethics and internal controls.  The funds will be transferred to an 

departments involved in these initiatives.  

It is incumbent upon public agencies to maintain the highest standards of ethical 
behavior and safeguard taxpayer dollars. Unfortunately, however, over the past 18 

at least six public agencies in San Mateo County have experienced employee 

meeting of the Board, the following five initiatives
brought forward that were designed to strengthen the County’s internal controls and 

Consolidation of all guidelines and procedures for the reporting of suspected fraud, 
waste, and abuse into a single web-based access point for employees.  

third party toll free hotline for employees to provide an 
independent and confidential method to report suspected fraud, waste, and abuse.

Implementation of continuous required employee training concerning ethical 
behavior, identifying and reporting fraud, waste and abuse, and internal accounting 

 

February 4, 2013 
February 12, 2013 
None 
Majority 

 

and Internal Controls Training 

esolution authorizing an Appropriation Transfer Request in the amount of 
Departmental Services 

s whistleblower process and 
.  The funds will be transferred to an 

It is incumbent upon public agencies to maintain the highest standards of ethical 
wever, over the past 18 

at least six public agencies in San Mateo County have experienced employee 

initiatives were 
brought forward that were designed to strengthen the County’s internal controls and 

Consolidation of all guidelines and procedures for the reporting of suspected fraud, 
ased access point for employees.   

provide an 
independent and confidential method to report suspected fraud, waste, and abuse. 

ethical 
behavior, identifying and reporting fraud, waste and abuse, and internal accounting 
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4.  Expansion of the Controller’s Office use of analytic software that can identify unusual 
financial activities that may point to errors, fraud, non-compliance and internal 
control weaknesses.  

 
5.  A one-time independent evaluation of the Controller’s Internal Audit Division to 

determine how to implement best practices for internal auditing.   
 
At the Board meeting on November 20, 2012, Supervisors Pine and Horsley were 
requested to meet as an ad hoc sub-committee to further consider these five initiatives 
and then report back to the Board with their recommendations. 
 
Supervisors Pine and Horsley met with the County Controller and the County Manager 
to review the proposed initiatives.  It was agreed that the first three initiatives should be 
brought back to the Board for approval and funding, while initiatives 4 and 5 should be 
pursued by the Controller and funded through the Controller’s Office budget.  
 
DISCUSSION: 
 
According to the 2012 Report to the Nation on Occupational Fraud and Abuse prepared 
by the Association of Certified Fraud Examiners, it is estimated that U.S. organizations 
lose, on average, 5% of their annual revenue to fraud.  To reduce the risk of such 
material losses from fraud, waste and abuse at the County, the following three initiatives 
are proposed: 
 
1. Consolidation of all guidelines and procedures for the reporting of suspected 

fraud, waste, and abuse into a single web-based access point for employees. 
 
Currently the portal for employees to report concerns is difficult to find and does not 
contain background and reference information.  The whistleblower web page should be 
easily accessible and provide links to the whistleblower ordinance, various training 
resources, and on-line reporting pages.  Currently, employees can call the County 
Manager’s Office, the Controller’s Office or County Counsel, but they cannot provide a 
tip or lodge a complaint electronically via the web.   
 
Estimated Cost:  Up to $5,000 one-time expense. 
 
2. Implementation of a third party toll free hotline for county employees to 

provide an independent and confidential method to report suspected fraud, 
waste, and abuse. 

 
In 2003, the Civil Grand Jury recommended that the Board establish a “whistleblower” 
process so that individuals could anonymously report inefficiencies and waste in 
government operations.  In 2004, the Board enacted the “Whistleblower Ordinance” to 
establish a process for reporting improper governmental activity.  In 2009, State law 
enhanced whistleblower protections and authorized local government auditors to 
establish whistleblower hotlines.  Since then, numerous California cities and counties 
have implemented fraud hotlines using third party vendors (e.g. San Diego County, San 
Bernardino County, Kern County, Long Beach, Los Angeles, Oakland and Palo Alto). 
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According to the 2012 Report to the Nation on Occupational Fraud and Abuse, 43% of 
frauds are detected through tips with 50% of tips coming from employees.  An 
anonymous third party hotline provides employees with a more prominent, accessible 
and confidential way to report activities of concern.  Establishment of an anonymous 
hotline operated by a third party vendor increases the likelihood that fraud, waste and 
abuse will be reported as employees are often reluctant to report such behavior to 
management or human resources. 
 
Estimated Cost:  Up to $15,000 annually. 
 
3. Implementation of continuous required employee training concerning ethical 

behavior, identifying and reporting fraud, waste and abuse, and internal 
accounting control responsibilities.    

It is of paramount importance for all employees to maintain a high standard of ethical 
behavior.  Equally important is for employees to understand their role in the overall 
structure of internal controls.  To this end, it is recommended that employee training on 
ethics and internal controls be expanded and enhanced. 

The Human Resources Department proposes that a subcommittee be formed to review 
and identify the curriculum for Countywide internal controls and ethics training.  The 
subcommittee will make recommendations to the Executive Council by July 2013.  

The initial training proposal (subject to review and refinement by the subcommittee) has 
four components:  (i) providing annual online ethics training for all employees; (ii) 
increasing the number of supervisors and managers participating in the ethics training 
course now offered as part of the Leadership and Supervisory Academy; (iii) training for 
fiscal employees on financial controls; and (iv) training for fiscal employees on cash 
handling, procurement, disbursement, grants, and internal controls. 
 
For details further details on the proposed training, see Exhibit A. 
 
Estimated Cost:  Up to $45,400 one-time cost and up to $15,000 annually. 
       
Approval of the above actions to enhance the County’s whistleblower process and 
employee training on ethics and internal controls will contribute to the 2025 Shared 
Vision Collaborative Community goal by improving fiscal accountability.   
 
FISCAL IMPACT: 
The recommended initiatives require an estimated initial investment of up to $65,400 for 
FY 2012-2013 consisting of $50,400 in one-time costs and up to $15,000 for the first 
year of the third party toll free hotline.  This initial investment will be funded by a transfer 
from Non-Departmental General Fund Reserves to Non-Departmental Services and 
Supplies.  On-going expenses in future fiscal years will total up to $30,000 annually. 
. 
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The meeting was called to order at 9:02 a.m. 
 

January 29, 2013 
 
PLEDGE OF ALLEGIANCE 
 
ROLL CALL – Present: Supervisors Pine, Groom, Horsley, Slocum and Tissier 
                        Absent:   None 
 
PUBLIC COMMENT 
 
Speakers recognized by the President: 
Martin Fox, Belmont 
 
(This item is reserved for persons wishing to address the Board on any County-related matters not 
otherwise on this agenda, and on any listed agenda items other than those Matters Set for a 
Specified Time or on the Regular Agenda.  Members of the public who wish to address the Board 
should complete a speaker request form. Speakers are customarily limited to two minutes.) 
 
ACTION TO SET AGENDA and TO APPROVE CONSENT AGENDA ITEMS 
 
Motion: Tissier / Second: Pine 
 
(This item is to set the final consent and regular agenda, and for the approval of the items listed on 
the consent agenda.  All items on the consent agenda are approved by one roll call motion.) 
 
PRESENTATIONS AND AWARDS 
 
1. Presentation of commendations to Elaine Swanson, Elizabeth Swanson and Redeemer 

Lutheran Church for their efforts on behalf of the Children's Fund (Supervisor Adrienne 
Tissier) 

  
 Speakers recognized by the President: 
 Supervisor Adrienne Tissier, Board of Supervisors 
 Chief Ed Woods, City of Burlingame 
 Pastor Draeger, Redeemer Lutheran Church, Recipient 
 Supervisor Dave Pine, Board of Supervisors 
 Supervisor Don Horsley, Board of Supervisors 
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2. Presentation of resolutions (3399 & 3400) honoring Detectives John Kovach and Andrew 
Armando upon receiving the Barbara Hammerman Award (Supervisor Don Horsley) 

  
 Speakers recognized by the President: 
 Supervisor Don Horsley, Board of Supervisors 
 Chief Susan Manheimer, San Mateo Police Department 
 Melissa Lukin, CORA 
 Supervisor Carole Groom, Board of Supervisors 
 Detective John Kovach, Recipient 
 Detective Andrew Armando, Recipient 
 
3. A) Resolution (072366) approving STARS Awards recipients and Honorable Mention 
   
  Motion: Horsley / Second: Tissier 
 

B) Presentation of Resolutions and Commendations honoring STARS Awards recipients 
 

C) Resolution (072342) authorizing a transfer in the amount of $73,500 from Non-
Departmental and Health System to various program accounts to appropriate STARS 
Awards (4/5th vote required) 

  
 Motion: Pine / Second: Tissier 
  
 Speakers recognized by the President: 
 Rocio Kiryczun, Human Resources 
 Linford Gayle, Health System 
 Suzanne Aubry, Health System 
 Pamela Gibson, Human Resources 
 Supervisor Carole Groom, Board of Supervisors 
 Supervisor Don Horsley, Board of Supervisors 
 Christine Co, Sheriff’s Office 
 Waymand Wong, Health System 
 Fred Crowder, Agriculture Commissioner 
 David Leung, Deputy Commissioner, Agriculture Weights and Measures 
 Martin Fox, Belmont 

 
MATTERS SET FOR SPECIFIED TIME 

 
Times listed under this section are approximate.  The Board makes every effort to adhere to the 
times listed, but in some cases, because of unexpected presentations, items may not be heard 
precisely at the time scheduled.  In no case will any item be heard before the scheduled time. 
 
4. 9:00 a.m. 
 

A) FY 2012-13 County Budget Workshop and Mid-Year Update 
 

B) Resolution (072343) directing the County Manager and Chief Information Officer to 
develop an Open Data policy and reporting process 
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 Motion to approve items A – G of the Board memo: Groom / Second: Tissier  
  
 Ayes: Supervisors Pine, Groom, Horsley, Slocum and Tissier 
 Noes: None 
  
 Speakers recognized by the President: 
 John L. Maltbie, County Manager 
 Supervisor Dave Pine, Board of Supervisors 
 Supervisor Don Horsley, Board of Supervisors 
 Supervisor Adrienne Tissier, Board of Supervisors 
 Supervisor Carole Groom, Board of Supervisors 
 Supervisor Warren Slocum, Board of Supervisors 
 Reyna Farrales, Deputy County Manager 
 Jean Fraser, Heath System 
 Colin Heyne, Silicon Valley Bicycle Coalition 
 Martin Fox, Belmont 

 
REGULAR AGENDA 

 
COUNTY MANAGER 
 
5. County Manager's Report: 
 

A) Accept this report on an analysis of the FY 2013-14 Proposed State Budget 
 

B) Resolution (072344) approving the 2013 Legislative Session Program for San Mateo 
County 

 
C) Resolution (072345) waiving the Request for Proposals process and authorizing the 

County Manager to execute an agreement with Political Solutions, LLC for state 
advocacy services for the term of January 1, 2013 through December 13, 2013, in the 
amount of $157,500 

  
 Speakers recognized by the President: 
 John L. Maltbie, County Manager 
 Supervisor Carole Groom, Board of Supervisors 
 Supervisor Dave Pine, Board of Supervisors 
 Supervisor Adrienne Tissier, Board of Supervisors 
 Martin Fox, Belmont 
  
 Motion: Groom / Second: Tissier 
  
 Ayes: Supervisors Pine, Groom, Horsley, Slocum and Tissier 
 Noes: None 
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BOARD OF SUPERVISORS 
 
6. Board Members' Reports 
  
 Supervisor Adrienne Tissier announced that the Gun Buy-Back event that took place 

on Saturday, January 26th at the San Mateo County Event Center brought in 24 assault 
weapons, 285 handguns, and 371 rifles/long guns.  In exchange for the guns, $63,500 
in cash was handed out. Supervisor Tissier thanked the following people for their 
involvement in the event; Captain Tom Gallagher, Captain John Quinlan, Lt. Tim Reid, 
Sgt. Todd Finato, Rangemasters. 

  
 Speakers recognized by the President: 
 Martin Fox, Belmont 
 

CONSENT AGENDA 
 
All items on the consent agenda are approved by one roll call motion unless a request is made at the 
beginning of the meeting that an item be withdrawn or transferred to the regular agenda.  Any item on 
the regular agenda may be transferred to the consent agenda. 
 
7. Approve the minutes from the meeting of January 15, 2013 
 
AGRICULTURE\WEIGHTS & MEASURES 
 
8. Resolution (072346) authorizing an amendment to the Agreement with the California 

Department of Food and Agriculture for the Pierce’s Disease/Glassy-winged Sharpshooter 
Control Program for the term of July 1, 2012 through June 30, 2014 in an amount not to 
exceed $493,598.56 

 
ASSESSOR-COUNTY CLERK-RECORDER 
 
9. Resolution (072347) authorizing the Chief Elections Officer to render specified election 

services for the Coastside Fire Protection District in conjunction with a special election to be 
held on Tuesday, April 9, 2013 

 
BOARD OF SUPERVISORS 
 
10. Ratification of a resolution (3401) honoring Grace Nelson upon her retirement and years of 

services to the County of San Mateo (Supervisor Adrienne Tissier) 
 
11. Ratification of a resolution (3402) honoring Donald E. Newman, M.D. for his 14 years of 

service as a member of the Peninsula Health Care District's Board of Directors (Supervisor 
Carole Groom) 

 
12. Recommendation for the reappointment of Tom Davids to the Housing and Community 

Development Committee, term ending December 31, 2015 (Supervisor Don Horsley) 
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13. Recommendation for the reappointment of Michael J. Cooney representing Fifth District to the 
Parks and Recreation Commission, term ending January 31, 2016 (Supervisor Adrienne 
Tissier) 

 
COUNTY MANAGER 
 
14. Resolution (072348) authorizing agreements with the State Board of Equalization for 

implementation and administration of a Local Transactions and Use Tax 
 
15. Direct the County Manager to continue the joint grant program with the Silicon Valley 

Community Foundation for food and shelter services and return to a future Board meeting 
with an Appropriation Transfer Request in an amount matching the Foundation funding for 
San Mateo County projects for this program 

 
GOVERNING BOARD 
 
16. Acting as the Governing Board of County Service Area No. 7: (Department of Public Works) 
 

A) Introduction of an Ordinance amending Section 4.104.010 of Chapter 4.104 of Title 4, 
of the San Mateo County Ordinance Code, setting the water rates for FYs 2012-13 
through 2014-15 for County Service Area No. 7 and waiver of reading the Ordinance in 
its entirety; and 

  
 This item was continued to the meeting of March 26, 2013 for adoption. 

 
B) Resolution (072349) setting Tuesday, March 26, 2013, at 9:00 a.m., at the regularly 

scheduled Board meeting, as time and place for a public hearing on the water rates 
and meter service charges for County Service Area No. 7 

 
HEALTH SYSTEM 
 
17. Resolution (072350) authorizing an agreement with the State Department of Mental Health 

for the purchase of services at State hospitals for FY 2011- 12, in the amount of $920,911 
 
18. Resolution (072351) authorizing an amendment to the agreement with the State of California 

Managed Risk Medical Insurance Board, revising Exhibits A and B of the agreement, 
extending the term through September 30, 2013, increasing the amount by $771,227 to 
$3,575,706 

 
19. Resolution (072352) authorizing the acceptance of a Base Award Augmentation from the 

California Department of Public Health, Tuberculosis Control Branch for tuberculosis 
prevention and control activities for FY 2012-13, in the amount of $18,449 

 
20. Resolution (072353) authorizing an agreement with Ravenswood Family Health Center for FY 

2012-13, for a maximum collection of revenue in the amount of $204,500 
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21. Resolution (072354) authorizing: 
 

A) The signing of Certification Statements for California Children’s Services and Child 
Health and Disability Prevention Program; and 

 
B) The Chief of the Health System or her designee to sign all future Certification 

Statements for California Children’s Services and Child Health and Disability 
Prevention Programs 

 
22. Resolution (072355) authorizing the Controller to continue payments on the Health System 

Public Health STD/HIV Program Agreements for the term of March 1, 2013 through June 30, 
2013 

 
HUMAN RESOURCES 
 
23. Resolution (072356) authorizing an agreement with Baysport, Inc. to provide wellness clinic 

screening services to County and Court employees for the term of January 1, 2013 through 
December 31, 2013 in an amount not to exceed $125,000 

 
24. Adoption of an ordinance (04649) amending the salary ordinance to reflect the addition of one 

unclassified position, and accepting the report on the total number of positions in the County, 
previously introduced on January 15, 2013 and waiver of reading the ordinance in its entirety 

 
HUMAN SERVICES AGENCY 
 
25. Resolution (072357) authorizing an agreement with Unity Care Group, Inc. for the 

Independent Living Skills Program for the term of December 1, 2012 through November 30, 
2013, in the amount of $372,000 

  
 This item was corrected to read; “Ifor the term of January 1, 2013 through June 30, 

2015, in the amount of $335,000” 
 
26. Resolution (072358) authorizing a revenue agreement between Shelter Network and the 

County of San Mateo Vocational Rehabilitation Services Catering Connection to provide 
healthy dinner meals to families in transitional housing and weekly cooking demonstrations 
for the term of November 1, 2012 through November 1, 2015, in the amount of $109,728 

  
 This item was corrected to read; “Resolution authorizing a revenue agreement from 

InnVision Shelter Network to the County of San Mateo Vocational Rehabilitation 
Services Catering Connection to provide healthy dinner meals to families in 
transitional housing and weekly cooking demonstrations, commencing on January 29, 
2013 and ongoing until canceled by either party. The revenue to the County in the first 
three years is anticipated to be $329,184” 

 
27. Resolution (072359) authorizing an amendment to the agreement with Kate Bristol Consulting 

for continued consulting services, extending the term through June 30, 2014, increasing the 
amount by $70,000 to $200,000 

 



 

7 
 

PLANNING AND BUILDING 
 
28. Resolution (072360) adopting the County of San Mateo’s final Regional Housing Needs 

Allocation, as approved by the San Mateo County RHNA Subregional Policy Advisory 
Committee 

 
PUBLIC WORKS 
 
29. Resolution (072361) authorizing an agreement with the City/County Association of 

Governments for management and staffing of the San Mateo County Energy Watch for the 
term of January 1, 2013 through December 31, 2014, in the amount of $600,000 

 
SHERIFF 
 
30. A) Resolution (072362) authorizing an agreement with the City and County of San 

Francisco for the distribution of FY 2011 Urban Area Security Initiative fund to San 
Mateo County, in an amount not to exceed $1,810,020 

 
B) Resolution (072363) authorizing a transfer in the amount of $1,810,020 from 

Unanticipated Revenue to salaries and benefits (4/5ths vote required) 
 
31. Resolution (072364) accepting the FY 2012 Grants to Encourage Arrest Policies and 

Enforcement of Protection Orders Program for the term of October 1, 2012 through 
September 30, 2014, in the amount of $650,000 

 
TREASURER 
 
32. Resolution (072365) waving the Request for Proposals Process and authorizing an 

agreement with RevQ - a Columbia Ultimate Company to provide bill/invoice printing and 
mailing of collection notices for the term of March 1, 2013 through February 29, 2016, in an 
amount not to exceed $750,000 

 
CLOSED SESSION 
 
(The Board will adjourn to closed session to consider the following items at the end of the agenda, or 
at any time during the meeting as time permits. At the conclusion of closed session, the Board will 
reconvene in open session to report on any actions taken for which a report is required by law.) 
 
A) Conference with Legal Counsel - Existing Litigation 

Montara Water and Sanitary District v. County of San Mateo, et al.  
San Mateo County Superior Court Case No. 505205  

 
B) Conference with Legal Counsel - Anticipated Litigation 

Significant exposure to litigation pursuant to subdivision (b) of Government Code Section 
54956.9 
One case 
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Initiation of litigation pursuant to subdivision (c) of Government Code Section 54956.9 
One case 

  
 The Board did not discuss the item regarding initiation of litigation pursuant to 

subdivision (c) of Government Code Section 54956.9 during the closed session. 
 
C) Conference with Labor Negotiators 

Agency designated representative:  Kelly Tuffo 
Employee Organization:  United Association of Physicians and Dentists (UAPD) 

  
 Conference with Labor Negotiators was not discussed during the closed session. 
  
 The Board recessed to regular closed session at 11:22 a.m. 
  
 The Board reconvened the open session at 12:24 p.m. 
  
 County Counsel made the following report: No other reportable action was taken. 
  
 The meeting was adjourned at 12:25 p.m. in memory of Evelyn Stanton, Richard 

Battaglia, Kalawanti Bhakhri, Cheri Laser, Howard Davis Boone and Sheriff Munks’ 
mother, Gioia Munks. 

  
 



ResolutionResolutionResolutionResolution    
THE BOARD OF SUPERVISORS 

COUNTY OF SAN MATEO, STATE OF CALIFORNIA  
RESOLUTION CONGRATULATING AND COMMENDING 

Patty Lockman 
Upon Her Retirement After 

31 Years of Service to The County of San Mateo 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS, Patty Lockman began her employment in public services after high school at 
the age of 17 as a staff clerk for Alameda County Welfare Department, then moved to a position 
in 1972 with the U.S. Department of Justice and then shortly thereafter moved on to the  
U.S. Department of Defense in 1974; and 
  

WHEREAS, Patty Lockman joined the County of San Mateo on November 9, 1981 with 
the Criminal Justice Council as an executive secretary working her way up to Administrative 
Assistant/Office Manager, while at the same time she attended San Jose State University  
graduating summa cum laude with a Bachelors in Public Administration and later earning a 
Master’s Degree in Public Administration; and 
  

WHEREAS, Patty continued to excel taking on a special project as a Management 
Analyst for ISD, then went back to General Services and in 1988 transferred to the County 
Manager’s Office as a Management Analyst and where she earned the nickname “Princess” 
Patty Lockman; and 
  

WHEREAS, on December 13, 1998 Patty transferred to the Human Services Agency as the 
Financial Budget Manager and led the Human Services Agency through the beginning stages of 
their transition to Outcome Based Budgeting; and 
  

WHEREAS, Patty became the Manager of the Administrative Services Team in the fall of 
2006 where she supervised Payroll Personnel, Fair Hearings, Special Investigations, Contracts, 
Facilities and then later Human Resources Development; and 
  

WHEREAS, Patty has been a leading manager, great co-worker, dedicated employee and 
asset to the Human Services Agency and will be missed by many. 
  

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of San Mateo 
County congratulates Patty Lockman upon her retirement after 31 years of extraordinary service 
to the County of San Mateo.  The Board expresses its deepest gratitude and extends sincere and 
heartfelt wishes to Patty for the best of luck in all future endeavors, plus many additional years 
of continuous peace, health and happiness. 
  

Dated: DECEMBER 21, 2012 
  
  
 SUPERVISORS:  

       
DON HORSLEY, PRESIDENT 

   
       
DAVE PINE 

   
       
CAROLE GROOM 

   
       
WARREN SLOCUM 

   
       
ADRIENNE J. TISSIER 

  
  
  

Attest: __________________________________ 
 Deputy Clerk of the Board of Supervisors 
 



 



RESOLUTIONRESOLUTIONRESOLUTIONRESOLUTION    
THE BOARD OF SUPERVISORS 

COUNTY OF SAN MATEO, STATE OF CALIFORNIA  
RESOLUTION HONORS AND COMMENDS 

Jim Bigelow 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS, JIM BIGELOW has been named the Redwood City-San Mateo County Chamber of 
Commerce’s 2012 Person of the Year; and 
  
WHEREAS, the Chamber’s highest award was created in 1970 to recognize those who, more than 
anyone else, have made the greatest impact on the success of a Chairman’s year; and 
  
WHEREAS, JIM BIGELOW is the owner of Bay Area Transportation and Housing Associates; 
and 
  
WHEREAS, JIM BIGELOW has made a particular commitment to transportation and housing 
issues including being an integral part of the Chamber’s Transportation and Housing Committee, 
serving as Transportation Day Chair for the Leadership program every year, and speaking out on 
behalf of the business community on a variety of issues including housing projects, High Speed 
Rail, Caltrain modernization, and water transit; and 
  
WHEREAS, in 2012, JIM BIGELOW led the way to secure funding for environmental review 
and design of a new Woodside Road Interchange, with an expectation that he will play an 
important part as the Transportation and Housing Committee works alongside the City of 
Redwood City in determining design alternatives; and 
  
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of San Mateo County 
hereby honors and commends JIM BIGELOW upon being named the 2012 Person of the Year.  
On behalf of all citizens, the Board expresses its appreciation for JIM BIGELOW’s numerous 
contributions to the community. 
 
Dated: February 1, 2013 
 
 SUPERVISORS:  
   

________________________________ 
DON HORSLEY, PRESIDENT 

      
______________________________ 
DAVE PINE 

      
________________________________ 
CAROLE GROOM 

      
________________________________ 
WARREN SLOCUM 

      
________________________________ 
ADRIENNE J. TISSIER 

 

  

   
Attest: _________________________________ 
 Deputy Clerk of the Board of Supervisors 
 



 



RESOLUTIONRESOLUTIONRESOLUTIONRESOLUTION    
THE BOARD OF SUPERVISORS 

COUNTY OF SAN MATEO, STATE OF CALIFORNIA  
RESOLUTION HONORS AND COMMENDS 

Lourdes Carini 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS, LOURDES CARINI has been named the Redwood City-San Mateo County 
Chamber of Commerce’s 2012 Woman of the Year; and 
  

WHEREAS, LOURDES CARINI is a highly regarded businesswoman in the community and is  
Branch Manager for the San Mateo Credit Union’s newest branch in East Palo Alto, having 
brought the North Fair Oaks Branch to number one after joining the San Mateo Credit Union in 
2010; and 
  

WHEREAS, over the many years she has worked in Redwood City, LOURDES CARINI has 
contributed her knowledge to the community in all areas of banking including mortgage and 
consumer lending, and has personally provided professional advice to hundreds of individuals and 
families lacking financial skills; and 
  

WHEREAS, LOURDES CARINI has always found a way to connect the company for which she 
works to the needs of the community including kicking off a fundraising event, now in its 10th 
year, for the Theater Arts Program at Canada College; and 
  

WHEREAS, LOURDES CARINI mentors Sequoia High School students in Kiwanis’ Key Club, 
is a member of the Redwood City-San Mateo County Chamber of Commerce, the Woodside 
Terrace Kiwanis Club, the Redwood City Woman’s Club and is a Director of the El Centro de 
Libertad and she spends her time spearheading key projects that raise money for those in need, 
builds awareness, and a sense of community; and 
  

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of San Mateo County 
hereby honors and commends LOURDES CARINI upon being named the 2012 Business Woman 
of the Year.  On behalf of all citizens, the Board expresses its appreciation for LOURDES 
CARINI’s numerous contributions to the community. 
 

Dated: February 1, 2013  
 

 SUPERVISORS:  
   

________________________________ 
DON HORSLEY, PRESIDENT 

      
______________________________ 
DAVE PINE 

      
________________________________ 
CAROLE GROOM 

      
________________________________ 
WARREN SLOCUM  

      
________________________________ 
ADRIENNE J. TISSIER 

 

  

   



Attest: _________________________________ 
 Deputy Clerk of the Board of Supervisors 
 



RESOLUTIONRESOLUTIONRESOLUTIONRESOLUTION    
THE BOARD OF SUPERVISORS 

COUNTY OF SAN MATEO, STATE OF CALIFORNIA  
RESOLUTION HONORS AND COMMENDS 

Greg Greenway  
 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS, GREG GREENWAY has been named the Redwood City-San Mateo County 
Chamber of Commerce’s 2012 Person of the Year; and 
  
WHEREAS, the Chamber’s highest award was created in 1970 to recognize those who, more than 
anyone else, have made the greatest impact on the success of a Chairman’s year; and 
  
WHEREAS, GREG GREENWAY is Executive Director of the Seaport Industrial Association 
and is a 2000 graduate of Leadership Redwood City/ Belmont/ San Carlos, and has for over ten 
years, served the Chamber in various roles including as a Chamber Department Chair, Committee 
Chair, and member of the Board of Directors; and 
  
WHEREAS, GREG GREENWAY has made a particular commitment to transportation and 
housing issues including chairing the Chamber’s Transportation and Housing Committee, 
serving as Housing Day Chair for the Leadership program every year, and speaking out on behalf 
of the business community on a variety of issues including housing projects, High Speed Rail, 
Caltrain modernization, and water transit; and 
  
WHEREAS, in 2012, GREG GREENWAY led the way to secure funding for environmental 
review and design of a new Woodside Road Interchange; and 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of San Mateo County 
hereby honors and commends GREG GREENWAY upon being named the 2012 Person of the 
Year.  On behalf of all citizens, the Board expresses its appreciation for GREG GREENWAY’s 
numerous contributions to the community 
 
Dated: February 1, 2013 
 
 SUPERVISORS:  
   

________________________________ 
DON HORSLEY, PRESIDENT 

      
______________________________ 
DAVE PINE 

      
________________________________ 
CAROLE GROOM 

      
________________________________ 
WARREN SLOCUM 

      
________________________________ 
ADRIENNE J. TISSIER 

 

  

   
Attest: _________________________________ 
 Deputy Clerk of the Board of Supervisors 



 



RESOLUTIONRESOLUTIONRESOLUTIONRESOLUTION    
THE BOARD OF SUPERVISORS 

COUNTY OF SAN MATEO, STATE OF CALIFORNIA  
RESOLUTION HONORING AND COMMENDING  

Don Eaton 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

WHEREAS.  DON EATON has been named the San Carlos Citizen of the Year for 2012 for his 
service to the community spanning his 36-year residency; and 
  
WHEREAS, DON EATON served on the City Council for 15 years, including Mayor, as a 
South County Fire District Commissioner, on the San Carlos Planning Commission, including 
Chairman (twice), the South Bayside Systems Authority Board of Directors, the San Carlos 
Redevelopment Agency Oversight Board, and the Association of Bay Area Governments; and 
  
WHEREAS, among other key contributions to the local community, DON EATON spearheaded 
the successful passage of Measure D, resulting in the completion of the Holly Street grade 
separation, successfully negotiated and served as spokesman during the Harbor Industrial 
annexation, brought a traveling Vietnam Veterans Memorial to San Carlos and founded the San 
Carlos Week of the Family, which continues today; and 
  
WHEREAS, DON EATON continues his service to the community, currently serving on the 
Board of Directors of the Pacific Skyline Boy Scout Council, and the Hiller Aviation Museum, 
and as a member of the Bay Area Council Economic Institute and the San Mateo County Civil 
Service Commission; and 
  
WHEREAS, DON EATON with his wife Glenna raised their four children in San Carlos; and 
  
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of San Mateo County 
hereby honors and commends DON EATON upon being named the San Carlos Citizen of the 
Year for 2012.  On behalf of all citizens, the Board expresses its appreciation for DON EATON’S 
numerous contributions to the community. 
 
Dated: January 22, 2013 
 
 SUPERVISORS:  
   

________________________________ 
DON HORSLEY, PRESIDENT 

      
______________________________ 
DAVE PINE 

      
________________________________ 
CAROLE GROOM 

      
________________________________ 
WARREN SLOCUM 

      
________________________________ 
ADRIENNE J. TISSIER 

 

  

   
Attest: _________________________________ 
 Deputy Clerk of the Board of Supervisors 



 



 

Inter

 

To: Honorable Board of Supervisors

From: John L. Maltbie, County Manager
 

 
Subject: Continuation of Salary and Benefits for County Employees 

Active Duty for Operations in Support of the Global War on Terrorism
 
RECOMMENDATION: 
Adopt a Resolution extending the provision of continued employment status for 
reservists mobilized onto active duty for operations in support of the Global War on 
Terrorism, until July 31, 2013.
   
BACKGROUND: 
Under provisions of the California Government Code, 
calendar days per year of military leave with pay for County employee
Reserve forces.  There is no provision in the Code to provide leave with pay beyond the 
30-day calendar period.  In order to reduce the disru
employees called to active duty
passed a resolution in September, 2001 providing 
thirty days of their service and thereafter the differ
civilian pay.  In addition, the resolution provided that full benefits would be provided.  
Since January 2002 these benefits have been extended 22 times and expired 
December 31, 2012. 
 
DISCUSSION: 
This resolution will continue the practice of supporting our employees who have been 
called from home and County service to provide protection and support to the nation as 
a result of the military operations in 
Resolution would continue the same pay and benefits until July 31, 2013.
 
Approval of this Resolution to continue employment status of armed forces reservists 
mobilized onto active duty contributes to the Shared Vision 2025 outcome of 
Collaborative Community. 
 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

County Manager 

Date:  January 28, 2013
Board Meeting Date: February

Special Notice / Hearing:  None 
Vote Required:  Majority 

 
Honorable Board of Supervisors 

Maltbie, County Manager 

Continuation of Salary and Benefits for County Employees Mobilized onto 
Active Duty for Operations in Support of the Global War on Terrorism

esolution extending the provision of continued employment status for 
mobilized onto active duty for operations in support of the Global War on 
until July 31, 2013. 

Under provisions of the California Government Code, the County provide
calendar days per year of military leave with pay for County employees serving in the 

.  There is no provision in the Code to provide leave with pay beyond the 
day calendar period.  In order to reduce the disruption to the lives of County 

employees called to active duty in support of the Global War on Terrorism
passed a resolution in September, 2001 providing such employees full pay for the first 
thirty days of their service and thereafter the difference between their military and 
civilian pay.  In addition, the resolution provided that full benefits would be provided.  
Since January 2002 these benefits have been extended 22 times and expired 

inue the practice of supporting our employees who have been 
called from home and County service to provide protection and support to the nation as 
a result of the military operations in support of the Global War on Terrorism

the same pay and benefits until July 31, 2013.

esolution to continue employment status of armed forces reservists 
duty contributes to the Shared Vision 2025 outcome of 

 

January 28, 2013 
February 12, 2013 

 
 

Mobilized onto 
Active Duty for Operations in Support of the Global War on Terrorism 

esolution extending the provision of continued employment status for 
mobilized onto active duty for operations in support of the Global War on 

the County provides up to 30 
s serving in the 

.  There is no provision in the Code to provide leave with pay beyond the 
ption to the lives of County 

in support of the Global War on Terrorism, this Board 
full pay for the first 

ence between their military and 
civilian pay.  In addition, the resolution provided that full benefits would be provided.  
Since January 2002 these benefits have been extended 22 times and expired 

inue the practice of supporting our employees who have been 
called from home and County service to provide protection and support to the nation as 

Global War on Terrorism. This 
the same pay and benefits until July 31, 2013. 

esolution to continue employment status of armed forces reservists 
duty contributes to the Shared Vision 2025 outcome of 



FISCAL IMPACT: 
The approximate cost is $2,000 per employee per month. This amount will vary 
depending on the County and military salaries of the employees who are called up.  
Currently, one employee is receiving benefits under this Resolution. 
 

 



RESOLUTION NO. _____________ 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 

*  *  *  *  *  * 

RESOLUTION EXTENDING THE PROVISION OF CONTINUED EMPLOYMENT STATUS 
FOR RESERVISTS MOBILIZED ONTO ACTIVE DUTY FOR OPERATIONS IN SUPPORT 

OF THE GLOBAL WAR ON TERRORISM UNTIL JULY 31, 2013 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that  

WHEREAS, the President of the United States has found it necessary to mobilize 

onto active duty persons in the military reserve in connection with military expeditions and 

operations in support of the Global War on Terrorism; and  

WHEREAS, it is in the public interest to ensure that County employees mobilized 

onto active duty for such expeditions and operations retain their full employment status; and 

WHEREAS, in Board Resolution 66669 the County has provided to all persons 

ordered to active duty in connection with such expeditions and operations the assurance that 

their status as employees with the County would continue throughout the duration of their 

active duty with all benefits to the extent it is compatible with the contractual obligations of 

the County; and 

WHEREAS, the County has provided such assurance through December 31, 2012 

and wishes to extend that assurance through July 31, 2013; 

NOW THEREFORE, IT IS HEREBY DETERMINED AND ORDERED as follows: 

 1. Any permanent employee of the County of San Mateo, whether full-time or part-

time, who is mobilized onto active duty in connection with military expeditions 

and operations in support of the Global War on Terrorism shall receive the 



following compensation and benefits: 

 a. For the first thirty days of the employee’s term of active duty, the employee 

shall be entitled to the paid military leave as set forth in section 395.01(a) of 

the California Military and Veteran’s Code, to the extent that the employee 

has not already received thirty days of paid military leave during the fiscal 

year in which the employee is called to active duty.  Thereafter, the 

employee shall receive the difference between the employee’s total military 

compensation, including the employee’s base pay and all taxable and 

nontaxable allowances, and the employee’s base pay from the County.  

b. Full benefits as would be provided if working for the County to the extent 

such provision of benefits is consistent with the contractual obligations of the 

County.  Benefits shall include accrual of vacations, sick leave, 

compensatory time, health coverage, dental coverage, life insurance and 

credit for hours worked towards retirement. 

 2. The re-employment upon completion of active military duty of any permanent 

employee of the County who is ordered to active duty in connection with military 

expeditions and operations in support of the Global War on Terrorism shall be 

governed by the Veterans' Reemployment Rights Act subject to the additional 

compensation and benefits provided in paragraph 1 above. 

 3. This resolution shall be effective retroactive to June 30, 2012 through July 31, 

2013. 

*  *  *  *  *  * 

 



 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 
Center 
 

 
Subject: Agreement with Angelica Textile Services, Inc. 
 
RECOMMENDATION: 
Adopt a Resolution authorizing an agreement with Angelica 
linen and laundry management services for the term of February 1, 2013 through 
January 31, 2015, in an amount not to exceed $975,000.
 
BACKGROUND: 
Angelica Textile Services, Inc. (Angelica) has been providing outstanding qualit
and laundry services to the San Mateo Medical Center (SMMC) and San Mateo County 
Youth Services Center (YSC) for the past four years.
the timeliness of delivery and 
addition, Angelica has provided SMMC with a detailed business continuity plan in the 
case of an emergency or disaster to continue to provide this vital service. 
 
DISCUSSION: 
Your Board, in Resolution 071231 dated January 25, 2011, authorized 
Bid Process and the RFP Process for all purposes for future goods/services provided 
under the Group Purchasing Organization (GPO) agreement with MedAssets
MedAssets ensures low costs and 
purchasing power and conducting its own Request for Proposals (RFP) for
providers.  Angelica Textile Services is a provider under MedAssets.  
has been such an excellent provider of linen and laundry services, SMMC has chosen 
to renew the agreement with Angelica.
 
County Counsel has reviewed and approved the 
The Contractor’s insurance has been reviewed and approved by Risk Management.
 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  December 27, 2012
Board Meeting Date: February

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

Jean S. Fraser, Chief, Health System 
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

Agreement with Angelica Textile Services, Inc.  

Adopt a Resolution authorizing an agreement with Angelica Textile Services, Inc. for 
linen and laundry management services for the term of February 1, 2013 through 
January 31, 2015, in an amount not to exceed $975,000. 

Angelica Textile Services, Inc. (Angelica) has been providing outstanding qualit
and laundry services to the San Mateo Medical Center (SMMC) and San Mateo County 
Youth Services Center (YSC) for the past four years. SMMC depends on Angelica for 

 the quality of the special services that they provide.
provided SMMC with a detailed business continuity plan in the 

case of an emergency or disaster to continue to provide this vital service. 

Resolution 071231 dated January 25, 2011, authorized a 
Bid Process and the RFP Process for all purposes for future goods/services provided 
under the Group Purchasing Organization (GPO) agreement with MedAssets

low costs and competitive pricing by aggregating hospital
conducting its own Request for Proposals (RFP) for

Textile Services is a provider under MedAssets.  Because 
has been such an excellent provider of linen and laundry services, SMMC has chosen 

the agreement with Angelica. 

County Counsel has reviewed and approved the agreement and Resolution as to form.  
The Contractor’s insurance has been reviewed and approved by Risk Management.

 

December 27, 2012 
February 12, 2013 
None 
Majority 

 

Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

Textile Services, Inc. for 
linen and laundry management services for the term of February 1, 2013 through 

Angelica Textile Services, Inc. (Angelica) has been providing outstanding quality linen 
and laundry services to the San Mateo Medical Center (SMMC) and San Mateo County 

SMMC depends on Angelica for 
the quality of the special services that they provide. In 

provided SMMC with a detailed business continuity plan in the 
case of an emergency or disaster to continue to provide this vital service.  

a waiver of the 
Bid Process and the RFP Process for all purposes for future goods/services provided 
under the Group Purchasing Organization (GPO) agreement with MedAssets because 

by aggregating hospitals 
conducting its own Request for Proposals (RFP) for service 

Because Angelica 
has been such an excellent provider of linen and laundry services, SMMC has chosen 

greement and Resolution as to form.  
The Contractor’s insurance has been reviewed and approved by Risk Management. 



SMMC also requests that your Board authorize the Chief of the Health System or 
designee to execute contract amendments which modify the County’s maximum fiscal 
obligation by no more than $25,000 (in aggregate), and/or modify the contract term 
and/or services so long as the modified term or services is/are within the current or 
revised fiscal provisions. 
 
This agreement contributes to the Shared Vision 2025 outcome of a Healthy Community 
by providing quality laundry and linen services to SMMC and YSC.  It is anticipated that 
SMMC’s linen inventory will be processed and delivered daily 100% of the time to meet 
patients’ needs. 
 
PERFORMANCE MEASURE: 

Measure FY 2011-12 Actual FY 2012-13 Projected 
SMMC’s linen inventory will be 
processed and delivered daily to meet 
patients’ needs 

100% 100% 

 
FISCAL IMPACT: 
The term of the agreement is February 1, 2013 through January 31, 2015, in an amount 
not to exceed $975,000.  Funds in the amount of $203,125 are included in the SMMC 
FY 2012-13 Adopted Budget.  Funds in the amount of $487,500 will be included in the 
SMMC FY 2013-14 Recommended Budget.  Similar arrangements will be made for 
future years. 
 
The payment provisions and levels of service in this contract are essentially the same 
as the prior contract. 
 
Expenses at SMMC are covered by fees for services or third-party payors whenever 
possible.  The portion of expenses for services provided to the medically indigent or to 
those covered by programs that do not meet the full costs of care are covered by the 
County’s General Fund contribution to SMMC.   



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION AUTHORIZING AN AGREEMENT WITH ANGELICA TEXTILE 

SERVICES INC. FOR LINEN AND LAUNDRY MANAGEMENT SERVICES FOR THE 
TERM OF FEBRUARY 1, 2013 THROUGH JANUARY 31, 2015, IN AN AMOUNT NOT 

TO EXCEED $975,000 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, on Resolution 071231 dated January 25, 2011, the Board 

authorized  a waiver of the Bid Process and the RFP Process for all purposes for future 

goods/services provided under the Group Purchasing Organization (GPO) agreement 

with MedAssets; and 

 
WHEREAS, Angelia Textile Services, Inc. (Angelica) is a member of the 

MedAssets GPO; and 

 
  WHEREAS, Angelica  has been providing outstanding quality linen and laundry 

services to the San Mateo Medical Center (SMMC) and San Mateo County Youth 

Services Center (YSC) –for the past four years; and 

 
 WHEREAS, linen and laundry services are critical to patient and client care.  

Angelica observes reliable inventory controls to maintain costs; and 

 WHEREAS, there has been presented to this Board of Supervisors for its 

consideration and acceptance an agreement, reference to which is hereby made for 



further particulars, whereby Angelica will provide special linen and laundry services for 

the SMMC for the term of February 1, 2013 through January 31, 2015, in an amount not 

to exceed $975,000; and 

WHEREAS, this Board has been presented with a form of such Agreement, has 

examined and approved it as to both form and content, and desires to enter into it. 

  

 
NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that the 

President of this Board of Supervisors be and is hereby authorized and directed to 

execute said Agreement for and on behalf of the County of San Mateo, and the Clerk of 

the Board shall attest the President’s signature thereto. 

 
BE IT FURTHER RESOLVED that the Chief of the Health System or designee 

is authorized to execute contract amendments which modify the County’s maximum 

fiscal obligation by no more than $25,000 (in aggregate), and/or modify the contract 

term and/or services so long as the modified term or services is/are within the current or 

revised fiscal provisions. 

*   *   *   *   *   * 
 

































































































 



 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Lisa Mancini, Director, Aging and Adult Services
 

 
Subject: Amendment to Agreement No. AP

Aging 
 
RECOMMENDATION: 
A) Adopt a Resolution authorizing an amendment 

California Department of Aging 
nutrition and supportive community
$152,460 to $2,954,151; and
 

B) Approve an Appropriation Transfer Request in the amount of 
unanticipated federal aid to Program Services Provider(s) 
Services 

 
BACKGROUND: 
On April 24, 2012, your Board
Plan for Services for Older Adults and Adults with Disabilities (Plan) 2012
provides a profile of the County’s senior population
recommendations for services to be funded with San Mateo County’s 
Act of 1965 (OAA) funds. The Plan along with an annual budget fulfills the California 
Department of Aging’s (CDA) requirements and generates an agreement for funding.
 
On July 24, 2012, your Board authorized Resolution 72088 approving Agree
1213-08 with CDA for funding of the Title III/VII and Nutrition Services Incentive 
Program (NSIP) programs for FY 2012
also authorized the Chief of the Health System or designee to execute limited con
amendments. 
 
Aging and Adult Services contracts with a variety of community
provide programs including adult day care, adult day health care, case management, 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  January 3
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  4/5ths

 
Honorable Board of Supervisors 

S. Fraser, Chief, Health System 
Lisa Mancini, Director, Aging and Adult Services 

Amendment to Agreement No. AP-1213-08 with California Department of 

Adopt a Resolution authorizing an amendment to the agreement with the 
California Department of Aging to enhance Older Americans Act Title III and VII 
nutrition and supportive community-based services, increasing the amount by 
$152,460 to $2,954,151; and 

Approve an Appropriation Transfer Request in the amount of $152,460 from 
federal aid to Program Services Provider(s) – Aging and Adult 

On April 24, 2012, your Board, as the Area Agency on Aging (AAA), approved the Area 
Plan for Services for Older Adults and Adults with Disabilities (Plan) 2012
provides a profile of the County’s senior population, identifies goals and makes 
recommendations for services to be funded with San Mateo County’s Older Americans 
Act of 1965 (OAA) funds. The Plan along with an annual budget fulfills the California 
Department of Aging’s (CDA) requirements and generates an agreement for funding.

On July 24, 2012, your Board authorized Resolution 72088 approving Agree
08 with CDA for funding of the Title III/VII and Nutrition Services Incentive 

Program (NSIP) programs for FY 2012-13 in the amount of $2,801,691.  
also authorized the Chief of the Health System or designee to execute limited con

Aging and Adult Services contracts with a variety of community-based agencies to 
provide programs including adult day care, adult day health care, case management, 

 

January 3, 2013 
February 12, 2013 
None 
4/5ths 

 

08 with California Department of 

with the 
to enhance Older Americans Act Title III and VII 

the amount by 

2,460 from 
Aging and Adult 

approved the Area 
Plan for Services for Older Adults and Adults with Disabilities (Plan) 2012-16. This Plan 

identifies goals and makes 
Older Americans 

Act of 1965 (OAA) funds. The Plan along with an annual budget fulfills the California 
Department of Aging’s (CDA) requirements and generates an agreement for funding. 

On July 24, 2012, your Board authorized Resolution 72088 approving Agreement AP-
08 with CDA for funding of the Title III/VII and Nutrition Services Incentive 

13 in the amount of $2,801,691.  The Resolution 
also authorized the Chief of the Health System or designee to execute limited contract 

based agencies to 
provide programs including adult day care, adult day health care, case management, 



congregate nutrition, elder abuse prevention, elder abuse education and training, family 
caregiver support, health promotion, home-delivered meals, legal assistance, nutrition 
counseling, nutrition education, ombudsman program, peer counseling, senior 
employment and transportation services.  The services provided through these 
programs have served an average of 13,215 clients annually for the past three years.  
These services are also designed to carry out many of the goals and objectives 
identified in the Area Plan and help at-risk individuals remain in the most independent 
setting possible. 
 
DISCUSSION: 
This amendment increases Title III/VII funding due to additional one-time-only federal 
funds from the reconciliation of last year’s grant, specific to the adult day care, adult day 
health care, congregate nutrition, elder abuse prevention, family caregiver support, 
home-delivered meals, ombudsman, senior employment, senior legal and transportation 
programs. This amendment also increases NSIP funding for the congregate nutrition 
and home-delivered meals programs. There is also an adjustment to baseline funding 
which moves from congregate nutrition to the supportive services and home-delivered 
meals programs. The changes to the baseline funding were previously incorporated into 
the community-based provider agreements approved by your Board on September 25, 
2012.  Amendments to the community-based provider agreements with the 
corresponding one-time-only funding changes will be subsequently prepared for 
approval. 
 
County Counsel has reviewed and approved the Resolution and amendment as to form. 
 
This amendment contributes to the Shared Vision 2025 outcome of a Healthy 
Community by providing enhanced services as recommended by the County’s Plan.  It 
is anticipated that approximately 14,000 at-risk individuals will be served through OAA 
funded programs, of which 95% will be able to remain living in the community in a least 
restrictive setting through case management. 
 
PERFORMANCE MEASURE: 

Measure FY 2011-12  
Actual 

FY 2012-13  
Projected 

Percent of at-risk individuals 
maintained in a least restrictive setting 
through case management 

98%* 95% 

*The FY 2011-12 performance exceeded the division’s expectations. 
 
FISCAL IMPACT: 
The term of the agreement remains July 1, 2012 through June 30, 2013. The maximum 
obligation for this agreement is increased by $152,460 in federal funds from $2,801,691 
to $2,954,151. There is no impact on the Net County cost as a result of this action. 
 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION AUTHORIZING AN AMENDMENT TO THE AGREEMENT WITH THE 
CALIFORNIA DEPARTMENT OF AGING TO ENHANCE OLDER AMERICANS ACT 
TITLE III AND VII NUTRITION AND SUPPORTIVE COMMUNITY-BASED SERVICES, 

INCREASING THE AMOUNT BY $152,460 TO $2,954,151  
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, this Board has designated itself as the Area Agency on Aging of 

San Mateo County to carry out services pursuant to the Older Americans Act; and 

 
WHEREAS, on July 24, 2012, this Board approved Resolution 72088 

authorizing Agreement AP-1213-08 with the California Department of Aging (CDA) for 

Titles III and VII of the Older Americans Act of 1965 funding for FY 2012-13 in the 

amount of $2,801,691 for the provision of supportive and employment community-based 

services; and 

 
WHEREAS, this Amendment transfers baseline funding from the congregate 

nutrition program to the home-delivered meals and supportive services programs in the 

aggregate amount of $423,880 with no change to the amount or term of the Agreement; 

and  

 
WHEREAS, this Amendment also adds one-time-only federal funding from the 

past year’s grants reconciliation specific to the adult day care, adult day health care, 



congregate nutrition, elder abuse prevention, family caregiver support, home-delivered 

meals, ombudsman, senior employment, senior legal and transportation programs 

supported by Title III and VII and Nutrition Services Incentive Program funding in an 

aggregate amount of $152,460; and 

 
WHEREAS, both parties now wish to amend the Agreement increasing federal 

one-time-only funding in the amount of $152,460 for the purpose of enhancing and 

expanding services in the aforementioned programs with no change to the terms; and 

 
WHEREAS, there has been presented to this Board for its consideration and 

acceptance an Amendment, reference to which is hereby made for further particulars, 

and this Board of Supervisors has examined and approved the same as to form and 

content and desires to enter into the same. 

 
NOW THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that the 

President of the Board be and is hereby authorized and directed to execute said 

Amendment to Agreement AP-1213-08 with CDA for and on behalf of the County of San 

Mateo, and the Clerk of the Board shall attest the President’s signature thereto. 

*   *   *   *   *   * 
 











 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical Center
Susan Kole, Director, Correctional Health Services
 

 
Subject: Amendment to the Agreement with University of California, San Francisco
 
RECOMMENDATION: 
Adopt a Resolution authorizing a
California, San Francisco for competency evaluations and psychiatric medication 
assessment and management at 
expanding the scope of contractor’s services, increasing the amount by $312,998 to 
$365,422, and extending the term through June 30, 2014.
 
BACKGROUND: 
On March 23, 2011, the County entered into an agreemen
amount of $18,000, for the term of July 1, 2011 through June 30, 2013, with the 
University of California, San Francisco (UCSF) to perform misdemeanor competency 
evaluations for Behavioral Health and Recovery Services (BHRS). On 
the County amended the agreement to increase the amount to $52,424 and to expand 
the scope for UCSF to provide psychiatric medication assessment and management at 
the San Mateo County Women’s Correctional Facility for San Mateo Medical Cente
(SMMC)/Correctional Health Services (CHS).
 
DISCUSSION: 
This second amendment to the agreement with UCSF will provide psychiatric 
medication assessment and management for inmates at all San Mateo County’s adult 
correctional facilities. This amendment b
including all correctional facilities and increasing the funding of the SMMC/CHS portion 
of the agreement only.  The BHRS portion of the agreement which pertains to 
misdemeanor competency evaluations remains t
 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  January 9, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None 
Vote Required:  Majority 

 
Honorable Board of Supervisors 

S. Fraser, Chief, Health System 
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical Center
Susan Kole, Director, Correctional Health Services 

Amendment to the Agreement with University of California, San Francisco

Adopt a Resolution authorizing an amendment to the agreement with the University of 
California, San Francisco for competency evaluations and psychiatric medication 
assessment and management at the San Mateo County Women’s Correctional Facility, 
expanding the scope of contractor’s services, increasing the amount by $312,998 to 
$365,422, and extending the term through June 30, 2014. 

On March 23, 2011, the County entered into an agreement No. 61000-12
amount of $18,000, for the term of July 1, 2011 through June 30, 2013, with the 
University of California, San Francisco (UCSF) to perform misdemeanor competency 
evaluations for Behavioral Health and Recovery Services (BHRS). On July 25, 2011, 
the County amended the agreement to increase the amount to $52,424 and to expand 
the scope for UCSF to provide psychiatric medication assessment and management at 
the San Mateo County Women’s Correctional Facility for San Mateo Medical Cente
(SMMC)/Correctional Health Services (CHS). 

This second amendment to the agreement with UCSF will provide psychiatric 
medication assessment and management for inmates at all San Mateo County’s adult 
correctional facilities. This amendment broadens the scope of the original agreement by 
including all correctional facilities and increasing the funding of the SMMC/CHS portion 
of the agreement only.  The BHRS portion of the agreement which pertains to 
misdemeanor competency evaluations remains the same.  

 

January 9, 2013 
February 12, 2013 

 

Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical Center 

Amendment to the Agreement with University of California, San Francisco 

amendment to the agreement with the University of 
California, San Francisco for competency evaluations and psychiatric medication 

San Mateo County Women’s Correctional Facility, 
expanding the scope of contractor’s services, increasing the amount by $312,998 to 

12-D005, in the 
amount of $18,000, for the term of July 1, 2011 through June 30, 2013, with the 
University of California, San Francisco (UCSF) to perform misdemeanor competency 

July 25, 2011, 
the County amended the agreement to increase the amount to $52,424 and to expand 
the scope for UCSF to provide psychiatric medication assessment and management at 
the San Mateo County Women’s Correctional Facility for San Mateo Medical Center 

This second amendment to the agreement with UCSF will provide psychiatric 
medication assessment and management for inmates at all San Mateo County’s adult 

roadens the scope of the original agreement by 
including all correctional facilities and increasing the funding of the SMMC/CHS portion 
of the agreement only.  The BHRS portion of the agreement which pertains to 



The UCSF psychiatrists have specialized training working with forensic patients and will 
provide diagnostic evaluations, prescribe, monitor & educate inmates about medication 
and respond to crises in the facility.  The UCSF psychiatrists will replace the use of 
extra help psychiatrists which will provide greater consistency and continuity of care 
which will ensure timely treatment and adherence to Institute for Medical Quality 
standards.  
 
This contract must be processed through SMMC because it is the covered entity for 
340B prescription drug pricing. These physicians will prescribe drugs and therefore 
must be contracted through the covered entity. 
 
The amendment and Resolution have been reviewed and approved by County Counsel 
as to form.  The Contractor’s insurance meets County insurance certification 
requirements. 
 
SMMC/CHS also requests that your Board authorize the Chief of the Health System or 
designee to execute contract amendments which modify the County’s maximum fiscal 
obligation by no more than $25,000 (in aggregate), and/or modify the contract term 
and/or services so long as the modified term or services is/are within the current or 
revised fiscal provisions. 
 
The contractor has assured compliance with the County's Contractor Employee Jury 
Service Ordinance, as well as all other contract provisions that are required by County 
ordinance and administrative memoranda, including but not limited to insurance, hold 
harmless, non-discrimination and equal benefits. 
 
The amendment to the agreement contributes to the Shared Vision 2025 outcome of a 
Healthy Community by providing psychiatric medication and management for the 
inmates at all San Mateo County’s adult correctional facilities.  It is anticipated that 40% 
of mentally ill inmates will be engaged in treatment by receiving medications. 
 
 
PERFORMANCE MEASURE(S): 

Measure FY 2011-12 Actual FY 2012-13 Projected 
Number and percent of mentally ill 
inmates engaging in treatment by 
receiving medications 

2,543/ 41%* 2500/40% 

Exceeded Projection 

 
FISCAL IMPACT: 
This amendment extends the term of the agreement by one year for a new term of 
July 1, 2011 through June 30, 2014, and increases the maximum fiscal obligation by 
$312,998 to $365,422. Funds are included in the Correctional Health Services and 
Behavioral Health and Recovery Services FY 2012-13 Recommended Budget. The 
added expense of this amendment will be offset by the elimination of extra-help hours at 
the adult correctional facilities. 
 



Expenses at SMMC are covered by fees for services or third-party payors whenever 
possible.  The portion of expenses for services provided to the medically indigent or to 
those covered by programs that do not fully meet the costs of care are covered by the 
County General Fund contribution to SMMC, and are within the existing annual 
appropriation. 
 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION AUTHORIZING AN AMENDMENT TO THE AGREEMENT WITH THE 

UNIVERSITY OF CALIFORNIA, SAN FRANCISCO FOR COMPETENCY 
EVALUATIONS AND PSYCHIATRIC MEDICATION ASSESSMENT AND 

MANAGEMENT AT SAN MATEO COUNTY WOMEN’S CORRECTIONAL FACILITY, 
EXPANDING THE SCOPE OF CONTRACTOR’S SERVICES, INCREASING THE 

AMOUNT BY $312,998 TO $365,422 AND EXTENDING THE TERM THROUGH JUNE 
30, 2014 

______________________________________________________________ 
RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, on March 23, 2011, the County entered in to Agreement No. 

61000-12-D005 in the amount of $18,000, for the term of July 1, 2011 through June 30, 

2013, with University of California, San Francisco (UCSF) to perform misdemeanor 

competency evaluations for Behavioral Health and Recovery Services; and 

 
WHEREAS, on July 25, 2011, the County amended the agreement to increase 

the amount to $52,424 and to expand the scope for UCSF to provide psychiatric 

medication assessment and management at the Women’s Correctional Facility for San 

Mateo Medical Center (SMMC)/Correctional Health Services (CHS). 

 
WHEREAS, both parties now wish to further amend the agreement with UCSF to 

increase the scope of the contract to psychiatric medication and management at all San 

Mateo County’s adult correctional facilities, increasing the amount by $312,998 to 

$365,422 and extending the term through June 30, 2014; and 

 



WHEREAS, this Board has been presented with a form of the amendment to 

the agreement and has examined and approved it as to both form and content and 

desires to enter into this amendment. 

 
NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that the 

President of this Board of Supervisors be and is hereby authorized and directed to 

execute said Amendment to the Agreement for and on behalf of the County of San 

Mateo, and the Clerk of this Board shall attest the President’s signature thereto. 

 
BE IT FURTHER RESOLVED that the Chief of the Health System or designee 

be authorized to execute contract amendments which modify the County’s maximum 

fiscal obligation by no more than $25,000 (in aggregate), and/or modify the contract 

term and/or services so long as the modified term or services is/are within the current or 

revised fiscal provisions. 

*   *   *   *   *   * 
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SECOND AMENDMENT TO AGREEMENT 
BETWEEN THE COUNTY OF SAN MATEO AND 

UNIVERSITY OF CALIFORNIA, SAN FRANCISCO 
 
 

THIS AMENDMENT TO THE AGREEMENT, entered into this _____ day of 

_______________, 20_____, by and between the COUNTY OF SAN MATEO, 

hereinafter called "County," and University of California, San Francisco hereinafter 

called "Contractor";  

 
W I T N E S S E T H: 

 
WHEREAS, pursuant to Government Code, Section 31000, County may 

contract with independent contractors for the furnishing of such services to or for 
County or any Department thereof; 

 
WHEREAS, the parties entered into an agreement for misdemeanor 

competency evaluations for Behavioral Health and Recovery  Services (BHRS) on 
March 23, 2011; and  

 
WHEREAS, the parties amended that agreement for psychiatric services at the 

Women’s Correctional Center for San Mateo Medical Center (SMMC)/ Correctional 
Health Services on July 25, 2011; and 

 
WHEREAS, the parties wish to further amend the agreement for additional 

psychiatric medication and management at San Mateo County’s adult correctional 
facilities, increasing the amount by $312,998 to a maximum amount payable 
thereunder of $365,422 and extending the term by one year to June 30, 2014. 

 
NOW, THEREFORE, IT IS HEREBY AGREED BY THE PARTIES HERETO 

AS FOLLOWS: 
  
1. Section 2 of the agreement is amended to read as follows: 

 
Contract Term  The term of this Agreement shall be from July 1, 2011 to  June 
30, 2014, unless terminated earlier by the County. 

  
2. Section 3 of the agreement is amended to read as follows:  

 
Payments   In consideration of the services rendered in accordance with all 
terms, conditions and specifications set forth herein and any Exhibit(s) or 
attachment(s) attached hereto, County shall make payment to Contractor in the 
manner specified herein and in Exhibit "A". In the event that the County makes 
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any advance payments, Contractor agrees to refund any amounts in excess of 
the amount owed by the County at the time of contract termination.  The County 
reserves the right to withhold payment if the County determines that the quantity 
or quality of the work performed is unacceptable.  In no event shall total payment 
for services under this Agreement exceed THREE HUNDRED SIXTY FIVE 
THOUSAND FOUR HUNDRED TWENTY TWO DOLLARS ($365,422). 

  
3. Original Exhibit “A” is replaced with Revised Exhibit A (rev. July 18, 2012), in its 

entirety and attached hereto. 
  
4. Original Exhibit “B” is replaced with Revised B (rev. July 18, 2012), in its entirety 

and attached hereto. 
  
5. Exhibit “C” is added to the agreement and attached hereto. 
  
6. All other terms and conditions of the agreement dated March 23, 2011, 

between the County and Contractor shall remain in full force and effect. 
 











 



 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 
Center 
 

 
Subject: Amendment to agreement 
 
RECOMMENDATION: 
Adopt a Resolution authorizing an amendment to the agreement with Duc Marcel 
Nguyen, MD to provide specialty orthopedic services, increasing amount by $1
$650,000. 
 
BACKGROUND: 
Duc Marcel Nguyen, MD (Dr. Nguyen) has
Medical Center (SMMC) since April 1, 2007.  
Dr. Nikolaj Wolfson, who had provided orthopedic services at San Mateo Medical 
Center, expired and was not renewed.  For the next year, SMMC used a locum tenens 
service to provide orthopedic coverage.  On April 1, 2011,
Nguyen began and there was a gradual increase in 
patients in lieu of the locum tenens service
scheduling and continuity of care
 
DISCUSSION: 
The cost for Dr. Nguyen to provide the additional orthopedic services
than his base contract. The purpose of this amendment is to allow for the payme
invoices as a result of Dr. Nguyen’s additional services. 
amount would have been paid to the locum tenens service.
 
The Orthopedics Department does not 
quantity of services from Dr. Nguyen after this contract.  
the original base level of services will be presented to your Board 
period commencing April 1, 2013
 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  January 9, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

S. Fraser, Chief, Health System 
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

agreement with Duc Marcel Nguyen, MD 

Adopt a Resolution authorizing an amendment to the agreement with Duc Marcel 
Nguyen, MD to provide specialty orthopedic services, increasing amount by $1

, MD (Dr. Nguyen) has provided orthopedic services at San Mateo 
since April 1, 2007.  On March 31, 2010, the agreement with 

Dr. Nikolaj Wolfson, who had provided orthopedic services at San Mateo Medical 
Center, expired and was not renewed.  For the next year, SMMC used a locum tenens 
service to provide orthopedic coverage.  On April 1, 2011, a new contract with 

there was a gradual increase in the orthopedic service
patients in lieu of the locum tenens service in order to provide better coverage, 
scheduling and continuity of care.   

provide the additional orthopedic services is $1
his base contract. The purpose of this amendment is to allow for the payme

invoices as a result of Dr. Nguyen’s additional services. Without the change, a greater 
amount would have been paid to the locum tenens service. 

The Orthopedics Department does not anticipate an ongoing need for the larger 
Nguyen after this contract.  A contract with Dr. Nguyen at 

base level of services will be presented to your Board in March 
period commencing April 1, 2013. 

 

January 9, 2013 
February 12, 2013 
None 
Majority 

 

Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

Adopt a Resolution authorizing an amendment to the agreement with Duc Marcel 
Nguyen, MD to provide specialty orthopedic services, increasing amount by $125,000 to 

at San Mateo 
On March 31, 2010, the agreement with 

Dr. Nikolaj Wolfson, who had provided orthopedic services at San Mateo Medical 
Center, expired and was not renewed.  For the next year, SMMC used a locum tenens 

a new contract with Dr. 
service for SMMC 

in order to provide better coverage, 

$125,000 more 
his base contract. The purpose of this amendment is to allow for the payment of 

Without the change, a greater 

anticipate an ongoing need for the larger 
A contract with Dr. Nguyen at 

in March for the 



The amendment and Resolution have been reviewed and approved by County Counsel 
as to form.   
 
The contractor has assured compliance with the County’s Contractor Employee Jury 
Service Ordinance, as well as all other contract provisions that are required by County 
ordinance and administrative memoranda, including but not limited to insurance, hold 
harmless, non-discrimination and equal benefits. 
 
This amendment contributes to the Shared Vision 2025 outcome of a Healthy 
Community by providing access to specialty orthopedic surgery services to residents of 
San Mateo County.  It is anticipated that less than five percent (5%) of orthopedic 
surgeries performed will need to be repeated for the same diagnosis, which is an 
indicator of the highest quality of care.    
 
 
PERFORMANCE MEASURE: 

Measure FY 2011-12 Actual FY 2012-13 Projected 
Percentage of repeat orthopedic 
surgeries for the same diagnosis 

<5% <5% 

 
 
FISCAL IMPACT: 
The term of this agreement remains the same April 1, 2011 through March 31, 2013.  
The maximum fiscal obligation is $650,000.  Funds in the amount of $321,875 are 
included in the SMMC FY 2012-13 Adopted Budget. 
 
Expenses at SMMC are covered by fees for services or third-party payors whenever 
possible.  The portion of expenses for services provided to the medically indigent or to 
those covered by programs that do not fully meet the costs of care are covered by the 
County General Fund contribution to SMMC, and are within the existing annual 
appropriation. 
 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION AUTHORIZING AN AMENDMENT TO THE AGREEMENT WITH DUC 

MARCEL NGUYEN, MD TO PROVIDE SPECIALTY ORTHOPEDIC 
SERVICES,INCREASING AMOUNT BY $125,000 TO $650,000 

______________________________________________________________ 
RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS,  on April 12, 2011 this Board approved an agreement with Duc 

Marcel Nguyen, MD for specialty orthopedic services for the term April 1, 2011 through 

March 31, 2013, in an amount not to exceed $525,000; and 

 
WHEREAS, the parties wish to amend the agreement by increasing the 

maximum amount payable by $125,000 to a new maximum fiscal obligation of 

$650,000; and 

 
WHEREAS, this Board has been presented with a form of such Amendment 

and has examined and approved it as to both form and content and desires to enter into 

it. 

 
NOW, THEREFORE, IT IS HEREBY RESOLVED that the President of this 

Board of Supervisors be and is hereby authorized and directed to execute said 

Amendment for and on behalf of the County of San Mateo, and the Clerk of the Board 

shall attest the President’s signature thereto. 

*   *   *   *   *   * 
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AMENDMENT TO AGREEMENT 
BETWEEN THE COUNTY OF SAN MATEO AND 

DUC MARCEL NGUYEN, MD 
 
 

THIS AMENDMENT TO THE AGREEMENT, entered into this _____ day of 

_______________, 20_____, by and between the COUNTY OF SAN MATEO, 

hereinafter called "County," and Duc Marcel Nguyen, MD, hereinafter called 

"Contractor";  

 
W I T N E S S E T H: 

 
WHEREAS, pursuant to Government Code, Section 31000, County may 

contract with independent contractors for the furnishing of such services to or for 
County or any Department thereof; 

 
WHEREAS, on April 12, 2011, the parties entered into an Agreement for Duc 

Marcel Nguyen, MD to provide orthopedic services to the agreement; and  
 

WHEREAS, the parties wish to amend the Agreement to increase the maximum 
amount payable thereunder by $125,000, from $525,000 to $650,000. 

 
NOW, THEREFORE, IT IS HEREBY AGREED BY THE PARTIES HERETO 

AS FOLLOWS: 
  
1. Section VIII of Exhibit B,” Payments” to the agreement is hereby amended in its 

entirety to read as follows: 
 
The term of this Agreement is April 1, 2011 through March 31, 2013.  Total 
payment for services performed under this Agreement shall not exceed SIX 
HUNDRED FIFTY THOUSAND DOLLARS ($650,000). 

  
2. All other terms and conditions of the Agreement dated April 12, 2011, 

between the County and Contractor shall remain in full force and effect. 
 
 





EXHIBIT B 
 

PAYMENTS 
 
In consideration of the services specified in Exhibit A, County will pay Contractor based on 
the following: 
 
I. Contractor shall be paid at rates set forth to include the complete professional 

component associated with orthopedic services. 
  
II. Payment shall be calculated in a manner consistent with reimbursement for 

orthopedic services. The source of orthopedic base units for Contractor compensation 
is on an average of the MGMA, Median Salary for Western Section, Orthopedic 
Surgery, General and Orthopedic Surgery, Sports Medicine. 

  
III. Contractor compensation for orthopedics by County is based on a projected volume 

of 2844 RVU work units per annum. If the contract terms of service are amended 
such that the current numbers of clinic sessions and surgery blocks in Exhibit A are 
changed, the projected volume of RVU work units and corresponding compensation 
shall be adjusted accordingly. 

  
 If the average monthly work units for Contractors productively in orthopedics (based 

on 2844 annual units) vary by fifteen percent (15%) over a six (6) month period, the 
Chief Medical Officer or designee will review and discuss the compensation metric 
with Contractor, and it will be changed if appropriate.  

  
IV. In order to provide twenty-four (24) hour/seven (7) day per week call coverage, 

Contractor will be paid $300 per night for call in excess of one day of call per week as 
determined by the Chief of Orthopedics. 

  
V. County anticipates that Contractor will dedicate approximately ten percent (10%) of 

the total scheduled time under this Agreement to participation in the upcoming 
SMART referral process whereby contractors will review incoming referrals for 
appropriateness and completeness.  Contractor agrees to provide referring providers 
with constructive, timely feedback when appropriate. 

  
VI. Contractor shall be paid in monthly installments, at a rate of SIXTEEN THOUSAND, 

SIX HUNDRED AND SIXTY-SIX DOLLARS ($16,666) per month. 
  
VII. Additional clinic and/or surgery blocks as described in Exhibit A, Section III, will be 

paid monthly at a rate of $1,800 per block. 
  
VIll. The term of this Agreement is April 1, 2011 through March 31, 2013. Total payments 

for services performed under this Agreement shall not exceed SIX HUNDRED FIFTY 
THOUSAND DOLLARS ($650,000). 

  
 



 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 
Center 
 

 
Subject: Approve an Appropriation Transfer Request 
 
RECOMMENDATION: 
Approve an Appropriation Transfer Request 
Departmental Reserves to Fixed Assets to fund the purchase of digital mammography 
equipment (4/5ths vote required)
 
BACKGROUND: 
During 2012, a dedicated group of community members known as The Underwire 
Project (TUP) partnered with the San Mateo
the San Mateo Medical Center (SMMC) to raise funds for the purchase of state
art digital mammography technology at SMMC. Only 5% of California mammography 
centers are still using film, and SMMC is the only cente
the Bay Area. TUP and the SMCHF committed to raise $750,000 of the $1.5 million total 
cost of the project; the remainder would be matched by SMMC. Through two successful 
events and other efforts, including grants, the TUP g
total of $668,000 towards their goal.  Additionally, TUP and the SMCHF have raised 
$132,000 in grant funds for a breast health outreach program for underserved women.
 
DISCUSSION: 
On December, 11, 2012, your Board recognize
efforts to raise funds for digital mammography, and decided to provide $
digital mammography project to complete the fundraising for the project.  As a result of 
these combined efforts, SMMC will be able to 
mammograms by 50%.    
 
This ATR contributes to the Shared Vision 2025 outcome of a Healthy Community by 
allowing SMMC to provide digital mammography. It is anticipated that funding the 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  January 22, 2013
Board Meeting Date: February 

Special Notice / Hearing:  None
Vote Required:  4/5ths

 
Honorable Board of Supervisors 

S. Fraser, Chief, Health System 
Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

Approve an Appropriation Transfer Request  (ATR) 

Approve an Appropriation Transfer Request in the amount of $82,000 from Non
Departmental Reserves to Fixed Assets to fund the purchase of digital mammography 

(4/5ths vote required) 

During 2012, a dedicated group of community members known as The Underwire 
Project (TUP) partnered with the San Mateo County Health Foundation (SMCHF) and 
the San Mateo Medical Center (SMMC) to raise funds for the purchase of state
art digital mammography technology at SMMC. Only 5% of California mammography 
centers are still using film, and SMMC is the only center without digital mammography in 
the Bay Area. TUP and the SMCHF committed to raise $750,000 of the $1.5 million total 
cost of the project; the remainder would be matched by SMMC. Through two successful 
events and other efforts, including grants, the TUP group and the SMCHF collected a 
total of $668,000 towards their goal.  Additionally, TUP and the SMCHF have raised 
$132,000 in grant funds for a breast health outreach program for underserved women.

On December, 11, 2012, your Board recognized the TUP group for its exceptional 
efforts to raise funds for digital mammography, and decided to provide $82
digital mammography project to complete the fundraising for the project.  As a result of 
these combined efforts, SMMC will be able to increase the number of patients to receive 

contributes to the Shared Vision 2025 outcome of a Healthy Community by 
allowing SMMC to provide digital mammography. It is anticipated that funding the 

 

January 22, 2013 
February 12, 2013 
None 
4/5ths 

 

Susan Ehrlich, MD, MPP, Chief Executive Officer, San Mateo Medical 

from Non-
Departmental Reserves to Fixed Assets to fund the purchase of digital mammography 

During 2012, a dedicated group of community members known as The Underwire 
County Health Foundation (SMCHF) and 

the San Mateo Medical Center (SMMC) to raise funds for the purchase of state-of-the-
art digital mammography technology at SMMC. Only 5% of California mammography 

r without digital mammography in 
the Bay Area. TUP and the SMCHF committed to raise $750,000 of the $1.5 million total 
cost of the project; the remainder would be matched by SMMC. Through two successful 

roup and the SMCHF collected a 
total of $668,000 towards their goal.  Additionally, TUP and the SMCHF have raised 
$132,000 in grant funds for a breast health outreach program for underserved women. 

d the TUP group for its exceptional 
82,000 to the 

digital mammography project to complete the fundraising for the project.  As a result of 
increase the number of patients to receive 

contributes to the Shared Vision 2025 outcome of a Healthy Community by 
allowing SMMC to provide digital mammography. It is anticipated that funding the 



purchase of digital mammography equipment will enable SMMC to achieve a 50% 
increase in the number of patients to receive screenings. The increase will be achieved 
in the months following installation; in FY 2013-14 we estimate 4800 screenings and in 
FY 2014-15 we estimate achieving the goal of 5250 screenings annually.  
 
PERFORMANCE MEASURE: 

Measure FY 2012-13 Projected FY 2013-14 Projected 
Number of patients to receive digital 
mammography screenings 

3500 4800 

 
 
FISCAL IMPACT: 
The amount of this ATR is $82,000 and the funding is in Non-Departmental Reserves.    





 



 

Inter

 

To: Honorable Board of Supervisors

From: Jean S. Fraser, Chief, Health System
Louise Rogers, Deputy Chief, Health System
 

 
Subject: Donations to the SMART Program 
 
RECOMMENDATION: 
Adopt a Resolution accepting donations totaling $1
FY 2012-13. 
 
BACKGROUND: 
The San Mateo County Mental Assessment and Referral Team (SMART) Program was 
developed by the Health System and AMR in 2005. SMART provides a specially trained 
paramedic response to 911 emergency requests for individuals experiencing behavioral 
emergencies who would otherwise be transported by police car or ambulance. The 
SMART paramedic is trained to de
clients in a specially equipped SUV which is less intimidating for the client than a police 
car. The SMART paramedic provides medical clearance in the field, facilitates 
appropriate referral and resolution, and reduces the time spent by local law enforcement 
on these cases. Since the program’s inception 4,254 San Mateo County residents have 
been served, fewer than 373 (8.8%) more than once.  At least 18% either are not 
transported after medical clearance, evaluation and intervention in the field, or they are 
transported to an appropriate service/housing provider. Prior to SMART, all would have 
been transported by ambulance
more costly ambulance ride would have been $1,746 versus $574 for SMART. 
 
DISCUSSION: 
The Health System has received the following donations or commitments to donate 
specifically designated to help offset the cost of the SMART Program:  $60,000 from the 
Sequoia Healthcare District, $40,000 from the Peninsula Healthcare District, $18,000 
from the San Mateo County Police Chiefs and Sheriff’s Association
the Kaiser Community Benefit Foundation
 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Health System 

Date:  January 4, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

S. Fraser, Chief, Health System 
Louise Rogers, Deputy Chief, Health System 

Donations to the SMART Program  

Adopt a Resolution accepting donations totaling $128,000 for the SMART Program for 

San Mateo County Mental Assessment and Referral Team (SMART) Program was 
developed by the Health System and AMR in 2005. SMART provides a specially trained 
paramedic response to 911 emergency requests for individuals experiencing behavioral 

would otherwise be transported by police car or ambulance. The 
SMART paramedic is trained to de-escalate behavioral health crises and transport 
clients in a specially equipped SUV which is less intimidating for the client than a police 

medic provides medical clearance in the field, facilitates 
appropriate referral and resolution, and reduces the time spent by local law enforcement 
on these cases. Since the program’s inception 4,254 San Mateo County residents have 

373 (8.8%) more than once.  At least 18% either are not 
transported after medical clearance, evaluation and intervention in the field, or they are 
transported to an appropriate service/housing provider. Prior to SMART, all would have 

bulance to an emergency department or by police to jail. The 
more costly ambulance ride would have been $1,746 versus $574 for SMART. 

has received the following donations or commitments to donate 
help offset the cost of the SMART Program:  $60,000 from the 

Sequoia Healthcare District, $40,000 from the Peninsula Healthcare District, $18,000 
from the San Mateo County Police Chiefs and Sheriff’s Association, and $10,000 from 

fit Foundation. 

 

January 4, 2013 
February 12, 2013 
None 
Majority 

 

8,000 for the SMART Program for 

San Mateo County Mental Assessment and Referral Team (SMART) Program was 
developed by the Health System and AMR in 2005. SMART provides a specially trained 
paramedic response to 911 emergency requests for individuals experiencing behavioral 

would otherwise be transported by police car or ambulance. The 
escalate behavioral health crises and transport 

clients in a specially equipped SUV which is less intimidating for the client than a police 
medic provides medical clearance in the field, facilitates 

appropriate referral and resolution, and reduces the time spent by local law enforcement 
on these cases. Since the program’s inception 4,254 San Mateo County residents have 

373 (8.8%) more than once.  At least 18% either are not 
transported after medical clearance, evaluation and intervention in the field, or they are 
transported to an appropriate service/housing provider. Prior to SMART, all would have 

to an emergency department or by police to jail. The 
more costly ambulance ride would have been $1,746 versus $574 for SMART.  

has received the following donations or commitments to donate 
help offset the cost of the SMART Program:  $60,000 from the 

Sequoia Healthcare District, $40,000 from the Peninsula Healthcare District, $18,000 
, and $10,000 from 



The Resolution has been reviewed and approved by County Counsel as to form. 
 
Approval of these donations contributes to the Shared Vision 2025 outcome of a 
Healthy Community by improving emergency services provided to people having 
behavioral emergencies.  It is anticipated that 35% of behavioral emergency calls will be 
handled by the SMART vehicle.  
 
PERFORMANCE MEASURE(S): 

Measure FY 2011-12 Actual FY 2012-13 Projected 
Percent of EMS responses to 
behavioral emergencies by AMR 

“SMART” vehicle. 

35% 35% 

 
FISCAL IMPACT: 
The total amount of the donations is $128,000, which is 34% of the total $378,440 
annual budgeted cost of the SMART program. The balance is funded primarily with 
Mental Health Services Act and Medi-Cal (MAA) funding.  These are included in the 
Behavioral Health and Recovery Services FY 2012-13 Adopted Budget, and will be 
used to partially offset the cost of the SMART program. There is no Net County Cost. 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 RESOLUTION ACCEPTING DONATIONS TOTALING $128,000 FOR THE SMART 

PROGRAM FOR FY 2012-13 
 

______________________________________________________________ 

 
RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, there has been presented to this Board of Supervisors for its 

consideration and acceptance, reference to which is hereby made for further particulars, 

donations of $128,000 to partially offset the cost of the SMART Program for FY 2012-

13; and  

 
NOW THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that the 

Board of Supervisors accepts the donations of $128,000 for the SMART Program for FY 

2012-13.  

 
BE IT FURTHER RESOLVED that the Board of Supervisors accepts a donation 

from the Sequoia Healthcare District in the amount of $60,000. 

 
BE IT FURTHER RESOLVED that the Board of Supervisors accepts a donation 

from the Peninsula Healthcare District in the amount of $40,000. 

 
BE IT FURTHER RESOLVED that the Board of Supervisors accepts a donation 

from the San Mateo County Police Chiefs and Sheriff’s Association in the amount of 



$18,000. 

BE IT FURTHER RESOLVED that the Board of Supervisors accepts a donation 

from the Kaiser Community Benefit Foundation in the amount of $10,000. 

*   *   *   *   *   * 
 



 

Inter

 

To: Honorable Board of Supervisors

From: Donna Vaillancourt, Human Resources Director
 

 
Subject: Recommended Revision to the Salary Ordinance
 
RECOMMENDATION: 
Introduction of an ordinance amending the salary ordinance to reflect the conversion of 
one position to classified, conversion of 
of three positions, addition of three positions and reclassification of five positions; and 
accepting the report on the total number of positions in the County and waiver of 
reading the ordinance in its entirety.
 
BACKGROUND: 
Each year following budget deliberations your Board adopts the annual salary 
ordinance.  The ordinance enacts the decisions made during budget hearings 
concerning the number of positions in the County.  Throughout the year, because 
changes in the operating needs of departments, salary ordinance amendments are 
recommended that make adjustments to department staffing configurations.
 
DISCUSSION: 
The salary ordinance changes herein represent the:
- conversion of one position to class
- conversion of five positions to correct classifications;
- deletion of three positions;
- addition of three positions; and
- reclassification of five positions.
 
These actions were approved for study by the County Manager's Office and the 
amendment has been reviewed and approved by the County Counsel’s Office.
 
These changes contribute to the Shared Vision 2025 outcome of a Collaborative 
Community by ensuring that departments have s
the work and allow departments to provide exceptional service to the community.

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Human Resources 

Date:  January 7, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

Donna Vaillancourt, Human Resources Director 

Recommended Revision to the Salary Ordinance 

Introduction of an ordinance amending the salary ordinance to reflect the conversion of 
one position to classified, conversion of five positions to correct classifications, deletion 
of three positions, addition of three positions and reclassification of five positions; and 
accepting the report on the total number of positions in the County and waiver of 

ntirety. 

Each year following budget deliberations your Board adopts the annual salary 
ordinance.  The ordinance enacts the decisions made during budget hearings 
concerning the number of positions in the County.  Throughout the year, because 
changes in the operating needs of departments, salary ordinance amendments are 
recommended that make adjustments to department staffing configurations.

The salary ordinance changes herein represent the: 
conversion of one position to classified; 
conversion of five positions to correct classifications; 
deletion of three positions; 
addition of three positions; and 
reclassification of five positions. 

approved for study by the County Manager's Office and the 
amendment has been reviewed and approved by the County Counsel’s Office.

contribute to the Shared Vision 2025 outcome of a Collaborative 
Community by ensuring that departments have staff with the skills necessary to perform 
the work and allow departments to provide exceptional service to the community.

 

January 7, 2013 
February 12, 2013 
None 
Majority 

 

Introduction of an ordinance amending the salary ordinance to reflect the conversion of 
five positions to correct classifications, deletion 

of three positions, addition of three positions and reclassification of five positions; and 
accepting the report on the total number of positions in the County and waiver of 

Each year following budget deliberations your Board adopts the annual salary 
ordinance.  The ordinance enacts the decisions made during budget hearings 
concerning the number of positions in the County.  Throughout the year, because of 
changes in the operating needs of departments, salary ordinance amendments are 
recommended that make adjustments to department staffing configurations. 

approved for study by the County Manager's Office and the 
amendment has been reviewed and approved by the County Counsel’s Office. 

contribute to the Shared Vision 2025 outcome of a Collaborative 
taff with the skills necessary to perform 

the work and allow departments to provide exceptional service to the community. 



 
The specific actions are discussed in detail below. 
 
ORGANIZATION 13000 ASSESSOR-CLERK-RECORDER 
 
Action: Convert: One position of B264, Deputy Assessor-Clerk-Recorder-  
  Unclassified 
  Biweekly Salary: $3,940.80 - $4,926.40 
  Approximate Monthly Salary: $8,539.00 - $10,675.00 
 
  To: One position of D095 – Classified, Deputy Assessor-Clerk-Recorder 
  Biweekly Salary: $4,345.60 - $5,432.00 
  Approximate Monthly Salary: $9,416.00 - $11,770.00 
 
Explanation: This is the conversion of one vacant Deputy Assessor-Clerk-Recorder – 
Unclassified position to a classified position.  Converting this position to classified will 
assist the department in carrying out its functions as well as in recruiting and retaining 
staff for this critical position.  This action represents a salary and benefits cost of $966. 
There is no change in the total number of authorized positions. 
 
ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY 
 
Action: Delete: One position of G040S, Mental Health Caseworker Series 
  Biweekly Salary: $2,241.60 - $3,142.40 
  Approximate Monthly Salary: $4,857 - $6,809.00 
 
  Add: One position of G081, Mental Health Program Specialist 
  Biweekly Salary: $2,718.40 - $3,397.60 
  Approximate Monthly Salary: $5,890.00 - $7,362.00 
 
Explanation: This is the deletion of one vacant Mental Health Caseworker Series 
(Psychiatric Social Worker I/II) and the addition of one Mental Health Program 
Specialist.  This conversion is consistent with the department’s agreement with 
AFSCME to expand supervisory coverage in the unit.  This action represents a salary 
and benefits cost of $1758. There is no change in the total number of authorized 
positions. 
 
ORGANIZATION 66000 SAN MATEO MEDICAL CENTER 

 
Action: Delete: One position of F059, Pharmacist 
  Biweekly Salary: $3,755.20 - $4,693.60 
  Approximate Monthly Salary: $8,137.00 - $10,170.00 
 
  Add: One position of F009S, Patient Care Series (Clinical Nurse) 
  Biweekly Salary: $3,920.80 - $4,635.20 
  Approximate Monthly Salary: $8,496.00 - $10,044.00 



 
Explanation: This is the deletion of one vacant Pharmacist position and the addition of 
one Clinical Nurse.  The Pharmacist position was added in June as a placeholder, 
pending finalization of the duties and responsibilities of the position. The duties have 
since been finalized and should be appropriately classified as Clinical Nurse. This action 
represents a salary and benefits savings of $173. There is no change in the total 
number of authorized positions. 
 
ORGANIZATION 70000 HUMAN SERVICES AGENCY 
 
Action A: Convert: Three positions of G069, Benefits Analyst III 
  Biweekly Salary: $2,024.80 - $2,531.64 
  Approximate Monthly Salary: $4,387.00 - $5,485.00 
 
  To: Three positions of G071S, Benefits Analyst Series 
  Biweekly Salary: $1,859.20 - $2,354.40 
  Approximate Monthly Salary: $4,029.00 - $5,102.00 
 
Explanation: This is the conversion of four filled Benefits Analyst III positions to 
Benefits Analyst II.  This conversion aligns the duties of the position with the correct 
classification.  This action represents a salary and benefits savings of $1,572. There is 
no change in the total number of authorized positions. 
 

Action B: Reclassify: Five positions of G232, Human Services Supervisor - E 
  Biweekly Salary: $2,550.40 - $3,188.00 
  Approximate Monthly Salary: $5,526.00 - $6,908.00 
 
  To: Five positions of G221, Human Services Program Policy Analyst 
  Biweekly Salary: $2,677.60 - $3,347.40 
  Approximate Monthly Salary: $5,801.00 - $7,253.00 
 
Explanation: This is the reclassification of five filled Human Services Supervisor – E 
positions to a Human Services Program Policy Analyst. The classification study 
conducted on these five positions determined that the work currently being performed 
was outside the scope of the Human Services Supervisor classification. The Human 
Services Program Policy Analyst classification was created so that the current work can 
be appropriately classified. This action represents a salary and benefits cost of $2,365. 
There is no change in the total number of authorized positions. 
  
Action C: Delete: One position of B060, Human Services Supervisor – E -  
  Unclassified 
  Biweekly Salary: $2,550.40 - $3,188.00 
  Approximate Monthly Salary: $5,526.00 - $6,908.00 
 
  Add: One position of B231, Human Services Program Policy Analyst -  
  Unclassified 



  Biweekly Salary: $2,677.60 - $3,347.40 
  Approximate Monthly Salary: $5,801.00 - $7,253.00 
 
Explanation: This is the deletion of one Human Services Supervisor – E - Unclassified 
position and the addition of one Human Services Program Policy Analyst - Unclassified. 
The duties and responsibilities of this position fall under the latter classification.  This 
action represents a salary and benefits cost of $473. There is no change in the total 
number of authorized positions. 
 
ORGANIZATION 79000 HOUSING 
 
Action: Convert: One position of E476, Executive Secretary – Confidential 
  Biweekly Salary: $2,104.00 - $2,630.00 
  Approximate Monthly Salary: $4,559.00 - $5,700.00 
 
  To: One position of E090, Administrative Assistant II – Confidential  
  Biweekly Salary: $2,286.40 - $2,858.40 
  Approximate Monthly Salary: $4,945.00 - $6,194.00 
 
Explanation: This is the conversion of one filled Executive Secretary – Confidential 
position to a Management Analyst Series. This action aligns the current work being 
performed to the appropriate classification.  This action represents a salary and benefits 
cost of $677. There is no change in the total number of authorized positions. 
 
FISCAL IMPACT: 
The action presented in this amendment represents an estimated monthly salary and 
benefits cost of $4,494 or an estimated annual cost of $53,928. 



ORDINANCE NO.    
BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, 

 STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 

AN ORDINANCE AMENDING ORDINANCE NUMBER 04629 
 
The Board of Supervisors of the County of San Mateo, State of California, 

ordains as follows: 

SECTION 1. Part 13 of the Ordinance is amended as indicated: 
  
ORGANIZATION 13000 ASSESSOR-CLERK-RECORDER 

1. Item B264, Deputy Assessor-Clerk-Recorder – Unclassified is decreased by 1 
position for a new total of 0 positions. 

  
2. Item D095, Deputy Assessor-Clerk-Recorder  - Classified is increased by 1 

position for a new total of 4 positions. 
  
ORGANIZATION 61000 BEHAVIORAL HEALTH AND RECOVERY 

1. Item G040S, Mental Health Caseworker Series is decreased by 1 position for a 
new total of 120 positions. 

  
2. Item G081, Mental Health Program Specialist is increased by 1 position for a 

new total of 19 positions. 
  
ORGANIZATION 66000 SAN MATEO MEDICAL CENTER 

1. Item F059, Pharmacist is decreased by 1 position for a new total of 13 positions. 
  
2. Item F009S, Patient Care Series is increased by 1 position for a new total of 357 

positions. 
  
ORGANIZATION 70000 HUMAN SERVICES AGENCY 

1. Item G069, Benefits Analyst III is decreased by 3 positions for a new total of 39 
positions. 

  
2. Item G071S, Benefits Analyst Series is increased by 3 positions for a new total 

of 173 positions. 
  
3. Item G232, Human Services Supervisor - E is decreased by 5 positions for a 

new total of 37 positions. 
  



4. Item G221, Human Services Program Policy Analyst is increased by 5 positions 
for a new total of 5 positions. 

  
5. Item B060, Human Services Supervisor – E - Unclassified is decreased by 1 

position for a new total of 3 positions. 
  
6. Item B231, Human Services Program Policy Analyst - Unclassified is increased 

by 1 position for a new total of 1 position. 
  
ORGANIZATION 79000 HOUSING 

1. Item E476, Executive Secretary – Confidential is decreased by 1 position for a 
new total of 0 positions. 

  
2. Item E090, Administrative Assistant II - Confidential is increased by 1 position 

for a new total of 1 position. 
  
SECTION 2.  The changes in Organization 70000, Items 3 and 4 are effective 
retroactive to January 5, 2012.  All other changes are effective at the start of the first 
pay period thirty days following adoption. 
 



D
ep
ar
tm
en
t

# 
o
f 

A
u
th
o
ri
ze
d
 

P
o
si
ti
o
n
s

C
u
rr
en
t 
# 
o
f 

P
o
si
ti
o
n
s

C
h
an
g
e

C
u
rr
en
t 

V
ac
an
t 

P
o
si
ti
o
n
s

C
o
m
m
en
ts

C
M
O
 -
 P
ub
lic
 S
af
et
y 
C
om

m
un
ic
at
io
ns
 (
12
40
0)

54
54

0
3

D
is
tr
ic
t A
tto
rn
ey
's
 O
ffi
ce
 (
25
00
0)

11
8

12
1

3
3

+1
 D
D
A
, +
2 
C
W

S
he
rif
f's
 O
ffi
ce
 (
30
00
0)

67
3

67
9

6
68

+ 
4 
S
O
, +
1 
M
A
, +
1 
LO

S

P
ro
ba
tio
n 
D
ep
ar
tm
en
t (
32
00
0)

40
7

40
8

1
15

+1
 L
O
S

C
or
on
er
's
 O
ffi
ce
 (
33
00
0)

14
14

0
3

H
ea
lth
 A
dm

in
is
tr
at
io
n 
(5
50
00
)

12
13

1
1

+1
 M
ed
 P
ro
g 
M
gr
 (
pl
ac
eh
ol
de
r 
C
IO
)

H
ea
lth
 P
ol
ic
y 
an
d 
P
la
nn
in
g 
(5
55
00
)

47
47

0
1

E
m
er
ge
nc
y 
M
ed
ic
al
 S
er
vi
ce
s 
(5
60
00
)

6
6

0
0

A
gi
ng
 a
nd
 A
du
lt 
S
er
vi
ce
s 
(5
70
00
)

12
9

12
9

0
4

E
nv
iro
nm

en
ta
l H
ea
lth
 (
59
00
0)

74
76

2
6

+1
 H
az
 M
at
, +
1 
H
az
 M
at
 -
 U
nc

B
eh
av
io
ra
l H
ea
lth
 &
 R
ec
ov
er
y 
S
er
vi
ce
s 
(6
10
00
)

39
5

39
9

4
27

+1
 M
A
, +
1 
P
S
A
, +
1 
M
O
S
, +
1 
C
M
H
N

P
ub
lic
 H
ea
lth
 (
62
00
0)

86
86

0
6

F
am

ily
 H
ea
lth
 S
er
vi
ce
s 
(6
24
00
)

17
3

17
3

0
10

C
or
re
ct
io
na
l H
ea
lth
 (
63
00
0)

87
87

0
9

S
an
 M
at
eo
 M
ed
ic
al
 C
en
te
r 
(6
60
00
)

95
7

96
4

7
68

+1
 P
S
 S
up
v 
(p
la
ce
ho
ld
er
),
 +
3 
P
at
ie
nt
 C
ar
e 

S
er
ie
s,
 +
3 
P
at
ie
nt
 C
ar
e 
S
up
po
rt
 (
se
e 
S
ep
t 

C
ha
ng
es
)

F
irs
t 5
 S
an
 M
at
eo
 C
ou
nt
y 
(1
95
00
)

10
10

0
4

D
ep
ar
tm
en
t o
f C
hi
ld
 S
up
po
rt
 S
er
vi
ce
s 
(2
60
00
)

90
87

-3
7

-1
 C
S
S
, -
1 
O
A
, -
1 
C
S
T
ec
h

H
um

an
 S
er
vi
ce
s 
A
ge
nc
y 
(7
00
00
)

70
4

73
8

34
86

S
ee
 a
ll 
S
ep
t c
ha
ng
es

LA
F
C
O
 (
35
70
0)

1
1

0
0

C
ou
nt
y 
Li
br
ar
y 
(3
70
00
)

12
2

12
2

0
9

P
la
nn
in
g 
(3
80
00
)

48
48

0
2

D
ep
ar
tm
en
t o
f H
ou
si
ng
 (
79
00
0)

11
11

0
1

P
W
 -
 A
dm

in
is
tr
at
iv
e 
S
er
vi
ce
s 
(4
51
00
)

33
33

0
3

R
oa
d 
C
on
st
ru
ct
io
n 
an
d 
O
pe
ra
tio
ns
 (
45
20
0)

74
76

2
5

+1
 F
O
S
, +
1 
U
T

L
iv
ab
le
 C
o
m
m
u
n
it
y

E
n
vi
ro
n
m
en
ta
lly
 C
o
n
sc
io
u
s 
C
o
m
m
u
n
it
y

P
o
si
ti
o
n
 S
ta
tu
s 
R
ep
o
rt
 f
o
r 
F
is
ca
l Y
ea
r 
20
12
 -
 2
01
3

A
s 
o
f 
01
-2
8-
13

H
ea
lt
h
y 
C
o
m
m
u
n
it
y

P
ro
sp
er
o
u
s 
C
o
m
m
u
n
it
y

S
af
e 
N
ei
g
h
b
o
rh
o
o
d
s



D
ep
ar
tm
en
t

# 
o
f 

A
u
th
o
ri
ze
d
 

P
o
si
ti
o
n
s

C
u
rr
en
t 
# 
o
f 

P
o
si
ti
o
n
s

C
h
an
g
e

C
u
rr
en
t 

V
ac
an
t 

P
o
si
ti
o
n
s

C
o
m
m
en
ts

E
ng
in
ee
rin
g 
S
er
vi
ce
s 
(4
60
00
)

24
24

0
6

F
ac
ili
tie
s 
S
er
vi
ce
s 
(4
73
00
)

97
95

-2
5

-1
 E
le
ct
, -
1 
S
E

C
on
st
ru
ct
io
n 
S
er
vi
ce
s 
(4
74
00
)

13
13

0
5

V
eh
ic
le
 a
nd
 E
qu
ip
m
en
t M

ai
nt
en
an
ce
 (
47
60
0)

16
14

-2
4

-1
F
O
S
, -
1 
U
T

W
as
te
 M
an
ag
em

en
t (
48
20
0)

9
9

0
3

T
ra
ns
po
rt
at
io
n 
S
er
vi
ce
s 
(4
83
00
)

1
1

0
0

U
til
iti
es
 (
48
40
0)

16
16

0
0

A
irp
or
ts
 (
48
50
0)

9
9

0
1

P
W
 -
 P
ar
ks
 a
nd
 R
ec
re
at
io
n 
(3
90
00
)

46
48

2
5

+ 
1 
R
an
ge
r 
III
, +
1 
R
an
ge
r 
II

P
W
- 
C
oy
ot
e 
P
oi
nt
 M
ar
in
a 
(3
98
00
)

3
3

0
1

C
M
O
 -
 A
gr
ic
ul
tu
re
/W
ei
gh
ts
 a
nd
 M
ea
su
re
s 
(1
26
00
)

30
30

0
2

C
M
O
 -
 R
ea
l P
ro
pe
rt
y 
(1
22
00
)

4
4

0
1

B
oa
rd
 o
f S
up
er
vi
so
rs
 (
11
00
0)

20
20

0
2

C
ou
nt
y 
M
an
ag
er
's
/C
le
rk
 o
f t
he
 B
oa
rd
 (
12
00
0)

35
22

-1
3

4
-1
 A
cc
t, 
-1
2 
C
op
y/
P
ur
ch
as
in
g 
po
si
tio
ns

A
ss
es
so
r/
C
ou
nt
y 
C
le
rk
/R
ec
or
de
r 
(1
30
00
)

11
2

11
7

5
13

+ 
5 
A
pp
ra
is
er
 -
 U
nc
la
ss
ifi
ed

C
on
tr
ol
le
r's
 O
ffi
ce
 (
14
00
0)

42
42

0
4

T
ax
 C
ol
le
ct
or
/T
re
as
ur
er
's
 O
ffi
ce
 (
15
00
0)

61
61

0
6

C
ou
nt
y 
C
ou
ns
el
 (
16
00
0)

40
40

0
1

H
um

an
 R
es
ou
rc
es
 (
17
00
0)

51
64

13
5

+1
 A
cc
ou
nt
an
t, 
+ 
12
 C
op
y/
P
ur
ch
as
in
g 

po
si
tio
ns

In
fo
rm
at
io
n 
S
er
vi
ce
s 
(1
80
00
)

13
0

13
1

1
11

+1
 P
ro
j M
gr
 -
 U
nc

R
et
ire
m
en
t O
ffi
ce
 (
20
00
0)

20
21

1
1

+ 
1 
R
et
 T
ec
h

T
o
ta
ls

51
04

51
66

62
42
1

8
%

Va
ca

nc
y 

Ra
te

C
o
lla
b
o
ra
ti
ve
 C
o
m
m
u
n
it
y



 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Human Services Agency 

 
 

Date:  February 5, 2013 
Board Meeting Date: February 12, 2013 

Special Notice / Hearing:  None 
Vote Required:  Majority 

  
To: Honorable Board of Supervisors 

From: Beverly Beasley Johnson, JD, Human Services Agency 
 

 
Subject: Agreement with StarVista 
 
RECOMMENDATION: 
Adopt a Resolution authorizing an Agreement with StarVista for Differential Response 
Case Management Services in the South and Central Region for the term of January 1, 
2013 through December 31, 2015, in the amount of $2,415,000. 
 
BACKGROUND: 
Differential Response (DR) is a county-wide evidence-based early intervention strategy 
designed to improve outcomes for children and families involved with Child Welfare.  
DR offers multiple paths for ensuring child safety.  Path 1, or Community Partner 
Response, is utilized when the allegations of abuse or neglect indicate a low risk of 
harm to a child and a Child Welfare response is not required. Path 2, or Joint Response, 
is selected when it is determined that there is low to moderate risk of harm to the child 
but the family could benefit from engaging in community services.  Path 3, Children and 
Family Services’ Immediate Response to assess the safety of a child.  
 
On September 10, 2012, the Human Services Agency (HSA) conducted a Request for 
Proposals (RFP) for DR services in San Mateo County.  StarVista was selected to 
provide DR services for the South and Central Regions of the County 
 
DISCUSSION: 
This Agreement with StarVista is to provide DR services in San Mateo County using an 
evidence-based home visiting model to establish strength-based working relationships 
with families. StarVista will also work collaboratively with community-based 
organizations so that families can easily access resources and ensure a continuum of 
care after case closure.  DR services will be provided by culturally and linguistically 
competent staff to work with San Mateo County’s diverse population.  This Agreement 
was delayed due to negotiations with selected vendors.  
 



The Contractor has assured compliance with the County's Contractor Employee Jury 
Service Ordinance, as well as all other contract provisions that are required by County 
ordinance and administrative memoranda including, but not limited to, insurance, hold 
harmless, non-discrimination and equal benefits.  County Counsel has reviewed and 
approved the Agreement and Resolution as to form and StarVista meets insurance 
certification requirements. 
 
Approval of this Agreement contributes to the Shared Vision 2025 outcome of a 
Prosperous Community by providing safe and supportive homes and neighborhoods for 
children in San Mateo County through the Differential Response early intervention 
strategy. It is expected that these services will result in a 95% decrease of re-referrals to 
Children and Family Services concerning child safety for 1,800 families for the term of 
this Agreement. Additionally, referral-based services will be offered to families to 
establish greater connections within their communities with the goal of preventing 
further child abuse. 
 
 
PERFORMANCE MEASURE(S): 

Measure FY 2012-13 Actual FY 2013-14 Projected 
Percentage/number decrease inre-
referrals to Children and Family Services 
concerning child safety for the term of 
this Agreement. 

94%/300 families 95%/1,800 families 

 
 
FISCAL IMPACT: 
The term of this Agreement is January 1, 2013 through December 31, 2015. The total 
amount of the Agreement is $2,415,000, and 80% ($1,932,000) is funded by Child 
Welfare Services Outcome Improvement Project Allocation (CWSOIP) via State 
Realignment Funds and 20% ($483,000) is Net County Cost. Appropriations have been 
included in the FY 2012-13 Adopted Budget and will be included in the FY 2013-14, FY 
2014-15, and FY 2015-16 Recommended Budgets as follows: FY 2012-13 $402,500, 
FY 2013-14 $805,000, FY 2014-15 $805,000  and FY 2015-16 $402,500.  



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION AUTHORIZING AN AGREEMENT WITH STARVISTA FOR 

DIFFERENTIAL RESPONSE CASE MANAGEMENT SERVICES IN THE SOUTHERN 
AND CENTRAL REGIONS FOR THE TERM OF JANUARY 1, 2013 THROUGH 

DECEMBER 31, 2015 IN THE AMOUNT OF $2,415,000 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, on September 10, 2012, the Human Services Agency conducted a 

Request for Proposals (RFP) via a public notice in the San Mateo Daily Journal for 

Business Opportunity for Differential Response Case Management Services (DR)  and  

StarVista was awarded to provide DR case management Services; and  

 
WHEREAS, StarVista will be providing DR case management services to the 

Central and Southern Regions of San Mateo County using an evidence-based home 

visiting model and establish strength-based working relationships with families for the 

term January 1, 2013 through December 31, 2015 in the amount of $2,415,000; and 

 
WHEREAS, it has been presented to this Board of Supervisors for its 

consideration and acceptance an Agreement with StarVista for the purpose of providing 

DR case management services; and 

 



 
NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that  

A.   The President of this Board of Supervisors be, and is hereby, authorized 

and directed to execute said Agreement for and on behalf of the County of San Mateo, 

and the Clerk of this Board shall attest the President’s signature thereto; and 

B.   The Director of the Human Services Agency (HSA) or the Director’s 

designee is hereby authorized to execute contract amendments which modify the 

County’s maximum fiscal obligation by no more than $25,000 (in aggregate), and/or 

modify the contract term and/or services so long as the modified term or services is/are 

within the current or revised fiscal provisions. 

*   *   *   *   *   * 
 
 
 

 







































































 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Human Services Agency 

 
 

Date:  February 5, 2013 
Board Meeting Date: February 12, 2013 

Special Notice / Hearing:  None 
Vote Required:  Majority 

  
To: Honorable Board of Supervisors 

From: Beverly Beasley Johnson, JD, Director, Human Services Agency 
 

 
Subject:  Agreement with Daly City Peninsula Partnership Collaborative  
 
RECOMMENDATION: 
Adopt a Resolution authorizing an Agreement with Daly City Peninsula Partnership 
Collaborative for Differential Response Case Management services in the Northern 
Region for the term of January 1, 2013 through December 31, 2015, in the amount of 
$1,207,500. 
 
BACKGROUND: 
Differential Response (DR) is a county-wide evidence-based early intervention strategy 
designed to improve outcomes for children and families involved with Child Welfare.  
DR offers multiple paths for ensuring child safety.  Path 1, or Community Partner 
Response, is utilized when the allegations of abuse or neglect indicate a low risk of 
harm to a child and a Child Welfare response is not required. Path 2, or Joint Response, 
is selected when it is determined that there is low to moderate risk of harm to the child 
but the family could benefit from engaging in community services. Path 3, Children and 
Family Services’ Immediate Response to assess the safety of a child.   
 
On September 10, 2012, the Human Services Agency (HSA) conducted a Request for 
Proposals (RFP) for DR services in San Mateo County.  Daly City Peninsula 
Partnership Collaborative (DCPPC) was selected to provide DR services for the 
Northern Region of the County. 
 
DISCUSSION: 
This Agreement with DCPPC is to provide DR services in San Mateo County using an 
evidence-based home visiting model to establish strength-based working relationships 
with families. DCPPC will also work collaboratively with community-based organizations 
so that families can easily access resources and ensure a continuum of care after case 
closure.  DR services will be provided by culturally and linguistically competent staff to 



work with San Mateo County’s diverse population.  This Agreement was delayed due to 
negotiations with selected vendors.  
 
The Contractor has assured compliance with the County's Contractor Employee Jury 
Service Ordinance, as well as all other contract provisions that are required by County 
ordinance and administrative memoranda, including but not limited to insurance, hold 
harmless, non-discrimination and equal benefits.  County Counsel has reviewed and 
approved the Agreement and Resolution as to form and DCPPC meets insurance 
certification requirements. 
 
Approval of this Agreement contributes to the Shared Vision 2025 outcome of a 
Prosperous Community by providing safe and supportive homes and neighborhoods for 
children in San Mateo County through the Differential Response early intervention 
strategy. It is expected that these services will result in a 95%  decrease of re-referrals 
to Children & Family Services concerning child safety for 900 families for the term of this 
Agreement.  Additionally, referral-based services will be offered to families to establish 
greater connections within their communities with the goal of preventing further child 
abuse. 
 
 
PERFORMANCE MEASURE(S): 

Measure FY 2012-13 Actual FY 2013-14 Projected 
Percentage/number decrease in re-
referrals to Children & Family Services 
concerning child safety for the term of 
this Agreement 

94%/300 families 95%/900 families 

 
 
FISCAL IMPACT: 
The term of this Agreement is January 1, 2013 through December 31, 2015. The total 
amount of the Agreement is $1,207,500, and 80% ($966,000) is funded by Child 
Welfare Services Outcome Improvement Project Allocation (CWSOIP) via State 
Realignment Funds and 20% ($241,500) is Net County Cost. Appropriations have been 
included in the FY 2012-13 Adopted Budget and will be included in the FY 2013-14 and 
FY 2014-15 and FY 2015-16 Recommended Budgets as follows:  FY 2012-13 
$201,250, FY 2013-14 $402,500, FY 2014-15 $402,500  and FY 2015-16 $201,250.  
 
 
 
 
 
 
 
 
 
 



 
 

REQUEST FOR PROPOSAL PROCESS MATRIX 

 

1. General description of RFP RFP to solicit providers to offer Case 
Management Services for the Northern and 
Southern Regions. 

2. List key evaluation criteria Evaluation criteria included agency 
qualifications; ability to serve identified 
population, project description, evidence of 
collaboration, agency capacity, and cost 
effectiveness of the program and budget. 

3.  Where advertised San Mateo Daily Journal (North and South) 

4.  In addition to any advertisement, list 
others to whom the RFP announcement 
was sent 

1. RFP Distribution mailing list comprised of 
204 providers. 

2. CCAT/ACAT Members 
 

5. Total number of RFP’s sent to 
prospective proposers 

Eight  

6. Number of proposals received Nine (some agencies submitted for both 
Northern and Southern Regions). 

7.  Who evaluated the proposals 1. Marianna Klebanov, Self-employed 

2. John Ragosta, CASA of San Mateo County 
Program Manager,  

3. Carlos Smith, Social Worker 

8. In alphabetical order, names of 
proposers (or finalists, if applicable) and 
location 

1. Daly City PPC- Northern Region 
2. Edgewood Northern Region 
3. Edgewood Southern Region 
4. Pyramid Northern Region 
5. Pyramid Southern Region 
6. StarVista Northern Region 
7. StarVista Southern Region 
8. Unity Care Group, Northern Region 
9. Unity Care Group, Southern Region 

 

 

 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 

RESOLUTION AUTHORIZING AN AGREEMENT WITH DALY CITY PENINSULA 
PARTNERSHIP COLLABORATIVE  FOR DIFFERENTIAL RESPONSE CASE 
MANAGEMENT SERVICES IN THE NORTHERN REGION FOR THE TERM OF 
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015, IN THE AMOUNT OF 

$1,207,500 
______________________________________________________________ 

RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, on September 10, 2012, the Human Services Agency conducted a 

Request for Proposals (RFP) via a public notice in the San Mateo Daily Journal for 

Business Opportunity for Differential Response Case Management Services (DR)  and  

Daly City Peninsula Partnership Collaborative (DCPPC) was awarded to provide DR 

case management Services; and  

 
WHEREAS, DCPPC  will be providing DR case management services to the 

Northern Region of San Mateo County using an evidence-based home visiting model 

and establish strength-based working relationships with families for the term January 1, 

2013 through December 31, 2015, in the amount of $1,207,500; and 

 
WHEREAS, it has been presented to this Board of Supervisors for its 

consideration and acceptance an Agreement with DCPPC for the purpose of providing 

DR case management services;  

 



 
NOW, THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that  

A.   The President of this Board of Supervisors be, and is hereby authorized 

and directed to execute said Agreement for and on behalf of the County of San Mateo, 

and the Clerk of this Board shall attest the President’s signature thereto; and 

B.   The Director of the Human Services Agency (HSA) or the Director’s 

designee is hereby authorized to execute contract amendments which modify the 

County’s maximum fiscal obligation by no more than $25,000 (in aggregate), and/or 

modify the contract term and/or services so long as the modified term or services is/are 

within the current or revised fiscal provisions. 

*   *   *   *   *   * 
 
 
 

 







































































 



 

Inter

 

To: Honorable Board of Supervisors

From: James C. Porter, Director of Public Works and Parks
 

 
Subject:  Coastal Trail Improvement Project 

Beach (Project No. P22D3, Project File No. E4873000)
 
RECOMMENDATION: 
Adopt a Resolution: 
 
A) Increasing the Public Works and Parks Director’s authority to execute change orders 

(contract amendments) to the contract with Half Moon 
to increase the not to exceed
new not to exceed amount of $473,774, to allow for payment of unanticipated project 
costs related to the Fitzgerald Marine Reserve Coastal Trail and Bridge Project; and  
 

B) Authorizing the Director of Public Works and Parks to execute subsequent change 
orders to grant time extensions for project completion in order to complete the 
remaining portion of the Coastal Trail Improvement Project 
Reserve - Moss Beach. 

 
BACKGROUND: 
On June 5, 2012 your Board adopted Resolution No. 071987, which adopted 
specifications, including conformance with prevailing wage scale requirements and 
calling for sealed bids for the Coastal Trail Improvement Project 
Reserve - Moss Beach (Project).  The Department received eight bids on July 3,
and based on the lengthy and comprehensive review, a contractor was selected.
 
On July 24, 2012, your Board adopted Resolution No. 072100, which awarded and 
authorized execution of a construction contract for the Project with Half Moon Bay 
Grading and Paving, Inc. for $
and Parks to execute contract change orders in an amount not
The total not to exceed amount of this contact was $441,774.

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Public Works and Parks 

Date:  January 10, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

James C. Porter, Director of Public Works and Parks 

Coastal Trail Improvement Project – Fitzgerald Marine Reserve 
Beach (Project No. P22D3, Project File No. E4873000) 

Increasing the Public Works and Parks Director’s authority to execute change orders 
(contract amendments) to the contract with Half Moon Bay Paving and Grading,

not to exceed amount of $441,854 by an additional $31,920, to a 
amount of $473,774, to allow for payment of unanticipated project 

costs related to the Fitzgerald Marine Reserve Coastal Trail and Bridge Project; and  

Authorizing the Director of Public Works and Parks to execute subsequent change 
t time extensions for project completion in order to complete the 

remaining portion of the Coastal Trail Improvement Project – Fitzgerald Marine 

On June 5, 2012 your Board adopted Resolution No. 071987, which adopted 
specifications, including conformance with prevailing wage scale requirements and 
calling for sealed bids for the Coastal Trail Improvement Project – Fitzgerald Marine 

Moss Beach (Project).  The Department received eight bids on July 3,
and based on the lengthy and comprehensive review, a contractor was selected.

On July 24, 2012, your Board adopted Resolution No. 072100, which awarded and 
authorized execution of a construction contract for the Project with Half Moon Bay 

for $401,685.52 and authorized the Director of Public Works 
and Parks to execute contract change orders in an amount not to exceed $40,168.48.

amount of this contact was $441,774. 

 

January 10, 2013 
February 12, 2013 
None 
Majority 

 

Fitzgerald Marine Reserve - Moss 

Increasing the Public Works and Parks Director’s authority to execute change orders 
Paving and Grading, Inc. 

amount of $441,854 by an additional $31,920, to a 
amount of $473,774, to allow for payment of unanticipated project 

costs related to the Fitzgerald Marine Reserve Coastal Trail and Bridge Project; and   

Authorizing the Director of Public Works and Parks to execute subsequent change 
t time extensions for project completion in order to complete the 

Fitzgerald Marine 

On June 5, 2012 your Board adopted Resolution No. 071987, which adopted plans and 
specifications, including conformance with prevailing wage scale requirements and 

Fitzgerald Marine 
Moss Beach (Project).  The Department received eight bids on July 3, 2012 

and based on the lengthy and comprehensive review, a contractor was selected. 

On July 24, 2012, your Board adopted Resolution No. 072100, which awarded and 
authorized execution of a construction contract for the Project with Half Moon Bay 

and authorized the Director of Public Works 
exceed $40,168.48. 



DISCUSSION: 
Unexpected conditions led to a determination that the original not to exceed amount 
would not be sufficient to complete this Project.  Contract Change Order No. 1 for 
$39,824.62 left $343.86 of the previously approved contingency funding, and was for 
extra work performed by the contractor to reconfigure the trail surface; provide labor, 
material and equipment cost for the removal and reinstallation of approximately one-
inch of the existing aggregate base rock; stockpile material; recompact subgrace; place 
“gravel pave;” and install and compact approximately one-inch decomposed granite on 
top of the gravel pave.   Other unexpected conditions resulted in additional costs greater 
than the balance of the contingency funding, including:  
 
1. An unanticipated collapsed culvert was discovered during the trail construction.    

The trail surface will need to be raised and re-graded and two new sixty-foot drain 
pipes installed.  The additional cost for this work is $19,041.00. 

 
2. Unexpected heavy and continuous rains in December 2012 resulted in the need for 

site controls and construction site monitoring greater than what was originally 
anticipated, including Stormwater Protection Program measures and erosion 
controls.  The additional cost of these measures is $4,000.38.  

 
3. Unanticipated additional work on the bridge abutment wall was needed in 

preparation of the placement of the bridge.  This additional cost is $1,837.56. 
 

4. Additional wildlife monitoring and related reporting costs were incurred during non-
working days due to rain.  This additional cost is $4,783.85. 

  
5. Additional unanticipated labor at overtime rates and equipment to install trail 

surfacing  
 
The Department recommends that the Board consider these unanticipated conditions 
and approve increasing the Director’s authority to execute change orders in an 
additional amount of $31,920 and also authorize the Director to grant time extensions to 
facilitate completion of the Project. 
 
County Counsel has reviewed and approved the Resolution as to form. 
 
Approval of this action contributes to the Shared Vision 2025 outcome of an 
Environmentally Conscious Community by creating additional one-quarter mile of 
accessible recreational and educational opportunities. 
 
FISCAL IMPACT: 
The recommended increase of the not to exceed amount of the contract by $31,920 to 
$473,774 will allow for payment to the Contractor for the above-described expenditures.  
There is sufficient funding in the Parks Acquisition and Development Fund in the form of 
grant funding to support this increase.   
 



There is no impact to the General Fund. 
 

 



RESOLUTION NO. _____________ 
 

BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
RESOLUTION: 

A) INCREASING THE PUBLIC WORKS AND PARKS DIRECTOR’S AUTHORITY 
TO EXECUTE CHANGE ORDERS (CONTRACT AMENDMENTS) TO THE 
CONTRACT WITH HALF MOON BAY PAVING AND GRADING, INC. TO 

INCREASE THE NOT TO EXCEED AMOUNT OF $441,854 BY AN 
ADDITIONAL $31,920, TO A NEW NOT TO EXCEED AMOUNT OF $473,774,  

TO ALLOW FOR PAYMENT OF UNANTICIPATED PROJECT COSTS 
RELATED TO THE FITZGERALD MARINE RESERVE COASTAL TRAIL AND 

BRIDGE PROJECT; AND   
B) AUTHORIZING THE DIRECTOR OF PUBLIC WORKS AND PARKS TO 
EXECUTE SUBSEQUENT CHANGE ORDERS TO GRANT TIME EXTENSIONS 
FOR PROJECT COMPLETION IN ORDER TO COMPLETE THE REMAINING 

PORTION OF THE COASTAL TRAIL IMPROVEMENT PROJECT – 
FITZGERALD MARINE RESERVE - MOSS BEACH 

 
 RESOLVED, by the Board of Supervisors of the County of San Mateo, State of 

California, that 

 
WHEREAS, this Board of Supervisors did, on June 5, 2012, adopt Resolution No. 

071987, which adopted the plans and specifications, including conformance with 

prevailing wage scale requirements and calling for sealed proposals for the Coastal Trail 

Improvement Project – Fitzgerald Marine Reserve - Moss Beach (Project); and 

 
WHEREAS, this Board of Supervisors on July 24, 2012 adopted Resolution No. 

072100, which awarded and authorized execution of a construction contract for the 

Project with Half Moon Bay Grading and Paving, Inc. with a not to exceed amount of 

$441,774, which included a contract in the amount of $401,685.52, and granted the 

Director of Public Works and Parks authority to execute change orders (contract 



amendments) in an amount not to exceed $40,168.48; and 

 
WHEREAS, unanticipated site conditions during construction required a change in 

project scope; and 

 
WHEREAS, the additional construction cost required to complete the remaining 

portion of the Project affected by unanticipated site conditions and unseasonably rainy 

weather conditions by Half Moon Bay Grading and Paving, Inc. is estimated to be 

$31,920; and 

 
WHEREAS, an increase in the contract amount of $31,920 is required to pay for 

the cost of this change in scope and additional work associated with Project; and 

 
WHEREAS, extending the contract with Half Moon Bay Grading and Paving, Inc.  

for an additional three months will allow for expediting the completion of the remaining 

portion of the Fitzgerald Marine Reserve Coastal Trail and Bridge Project and ensure 

consistency of construction methods; and 

 
WHEREAS, the Board has considered and concurs with the recommendation of 

the Director of Public Works and Parks. 

 
NOW THEREFORE, IT IS HEREBY DETERMINED AND ORDERED that: 

 



1. The Director of Public Works and Parks’ authority to execute change orders 

(contract amendments) to the contract with Half Moon Bay Grading and Paving, 

Inc. is hereby increased by an additional $31,920.00, to a new not to exceed 

amount of $473,774, to allow for payment of unanticipated project costs related 

to the Fitzgerald Marine Reserve Coastal Trail and Bridge Project. 

 
2. The Director of Public Works and Parks is hereby authorized to execute change 

orders related to said work for time extensions to complete the remaining portion 

of the Project. 

*   *   *   *   *   * 
 
 
 



 

Inter

 

To: Honorable Board of Supervisors

From: Greg Munks, Sheriff
 

 
Subject: Technical Services Unit staffing
 
RECOMMENDATION: 
Introduction of an ordinance amending the M
Information Technology Supervisor position in the Sheriff's Office and waiver of reading 
the ordinance in its entirety. 
 
BACKGROUND: 
The Technical Services Unit is a work unit within the Support Services Division of the 
Sheriff's Office. The Technical Services Unit provides
the approximately 650 staff in th
services provided by the Technical Services Unit 
infrastructure support to mission
Unit is also responsible for provid
technology projects. In early FY 2011
significant attrition resulting in a 40% decrease in staffing. The Sheriff's Office has 
merged with three police depart
and Half Moon Bay, resulting in additional support responsibilities for the Technical 
Services Unit. 
 
DISCUSSION: 
To maintain information technology
technology projects, the Sheriff's Office is developing a new staffing model for the 
Technical Services Unit. With your Board's support, the Sheriff's Office would like to 
convert an existing Senior Information Technology
Technology Supervisor position. This fron
providing operational support for the Technical Services Unit staff as well as 
technology project management services. Currently, the Technical Services Unit is 
coordinating several information technology
Records Management System as well as a new Jail Management System. This new 

COUNTY OF SAN MATEO 
Inter-Departmental Correspondence 

Sheriff's Office 

Date:  January 8, 2013
Board Meeting Date: February 12, 2013

Special Notice / Hearing:  None
Vote Required:  Majority

 
Honorable Board of Supervisors 

nks, Sheriff 

Technical Services Unit staffing 

Introduction of an ordinance amending the Master Salary Ordinance to add one 
Information Technology Supervisor position in the Sheriff's Office and waiver of reading 

The Technical Services Unit is a work unit within the Support Services Division of the 
Sheriff's Office. The Technical Services Unit provides information technology support for 
the approximately 650 staff in the Sheriff's Office. Information technology

the Technical Services Unit range from information technology
infrastructure support to mission-critical application support. The Technical Services 
Unit is also responsible for providing project oversight for Sheriff's Office 

projects. In early FY 2011-12, the Technical Services Unit experienced 
significant attrition resulting in a 40% decrease in staffing. The Sheriff's Office has 
merged with three police departments over the past 24 months, San Carlos, Millbrae, 
and Half Moon Bay, resulting in additional support responsibilities for the Technical 

information technology service levels and to effectively manage 
projects, the Sheriff's Office is developing a new staffing model for the 

Technical Services Unit. With your Board's support, the Sheriff's Office would like to 
Senior Information Technology Analyst vacancy to an 

Supervisor position. This frontline supervisor will be responsible for 
providing operational support for the Technical Services Unit staff as well as 

project management services. Currently, the Technical Services Unit is 
information technology projects to include the installation of a new 

Records Management System as well as a new Jail Management System. This new 

 

January 8, 2013 
February 12, 2013 
None 
Majority 

 

ster Salary Ordinance to add one (1) 
Information Technology Supervisor position in the Sheriff's Office and waiver of reading 

The Technical Services Unit is a work unit within the Support Services Division of the 
echnology support for 

nformation technology support 
information technology 

critical application support. The Technical Services 
ing project oversight for Sheriff's Office information 

12, the Technical Services Unit experienced 
significant attrition resulting in a 40% decrease in staffing. The Sheriff's Office has 

ments over the past 24 months, San Carlos, Millbrae, 
and Half Moon Bay, resulting in additional support responsibilities for the Technical 

service levels and to effectively manage information 
projects, the Sheriff's Office is developing a new staffing model for the 

Technical Services Unit. With your Board's support, the Sheriff's Office would like to 
Analyst vacancy to an Information 

line supervisor will be responsible for 
providing operational support for the Technical Services Unit staff as well as information 

project management services. Currently, the Technical Services Unit is 
projects to include the installation of a new 

Records Management System as well as a new Jail Management System. This new 



Information Technology Supervisor will help the Technical Services Unit manage both 
daily, operational responsibilities as well as information technology project 
responsibilities. 
 
The ordinance has been reviewed and approved by County Counsel as to form. 
 
This ordinance contributes to the Shared Vision 2025 outcome of a Healthy Community 
by ensuring that information technology projects are completed in an effective and 
expeditious manner that will help safeguard the integrity of the programs used for the 
benefit of public safety. 
 
PERFORMANCE MEASURE: 

Measure FY 2011-12 
Actual 

FY 2012-13 
Projected 

Number of Sheriff's Office information technology 
projects completed on time and meeting original project 
goals 

N/A 10 

This is a new measure; therefore no data is available for FY 2011-12. 
 
FISCAL IMPACT: 
This is the conversion of one vacant Senior Information Technology Analyst position to 
an Information Technology Supervisor position. This action represents an annual salary 
and benefits cost of $9,060 based on filling the position at Step 3 of the salary range. 
There is no change in the total number of authorized positions. In FY 2012-13, this 
additional cost will be funded through salary savings. In FY 2013-14 and beyond, the 
position will be funded through a re-allocation of current resources. 



ORDINANCE NO. _______________ 
BOARD OF SUPERVISORS, COUNTY OF SAN MATEO, 

STATE OF CALIFORNIA 
 

*   *   *   *   *   * 
 

AN ORDINANCE AMENDING ORDINANCE NUMBER 04629 
 

The Board of Supervisors of the County of San Mateo, State of California, 

ordains as follows: 

 
SECTION 1. Part 13 of the Ordinance is amended as indicated: 
 
ORGANIZATION 30000 SHERIFF’S OFFICE 

1. Item V234, Senior Information Technology Analyst is decreased by 1 position 
for a new total of 1 position. 

 
2. Item V240, Information Technology Supervisor is increased by 1 position for a 

new total of 1 position. 
 

SECTION 2.  The changes in this ordinance are effective at the start of the first pay 
period thirty days following adoption. 

* * * * * * * * 

 



 


	AGENDA
	PLEDGE OF ALLEGIANCE
	ROLL CALL
	PUBLIC COMMENT
	ACTION TO SET AGENDA and TO APPROVE CONSENT AGENDA ITEMS
	PRESENTATIONS AND AWARDS
	1. Honor Stephen Kraemer as Employee of the Month for February 2013 and authorize the President of the Board to sign the commendation (County Manager)
	[20130212_m_Employee of the Month for February 2013]

	2. Presentation of a proclamation designating February 2013 as Grand Jury Awareness Month (Supervisor Dave Pine)
	[20130212_p_Feb2013 Grand Jury Awareness.docx]

	3. Presentation of the Code for America Fellowship Program (Supervisor Adrienne Tissier)

	MATTERS SET FOR SPECIFIED TIME
	4. 9:15 a.m.
	Measure A Workshop Part 2: continuing discussion and public input with regard to identifying spending priorities and allocation amounts
	[20130212_m_MeasureAWorkshop.doc]


	5. 1:30 p.m.
	Presentation of Service Awards, 455 County Center, Room 101, Redwood City (County Manager)
	[20130212_program_Service Awards_February 2013.pdf]



	REGULAR AGENDA
	BOARD OF SUPERVISORS
	6. Resolution authorizing a transfer in the amount of $65,400 from Non-Departmental General Fund Reserves to Non-Departmental Services and Supplies to fund enhancements to the County’s whistleblower process and employee training on ethics and internal controls.  The funds will be transferred to an account to be used by the departments involved in these initiatives (Supervisors Dave Pine and Don Horsley)
	[20130129_m_Fraud and Internal Control]
	[20130212_atr_Fraud and Internal Control.pdf]

	7. Board Members' Reports

	CONSENT AGENDA
	8. Approve the minutes from the meeting of January 29, 2013
	[20130129m.doc]


	BOARD OF SUPERVISORS
	9. Ratification of a resolution honoring Patty Lockman upon her retirement from the County of San Mateo (Supervisor Adrienne Tissier)
	[20130212_hr_Patty Lockman Retirement after 31 Years.docx]

	10. Ratification of a resolution honoring Jim Bigelow  upon being named the Redwood City - San Mateo County Chamber of Commerce's 2012 Person of the Year (Supervisor Don Horsley)
	[20130212_hr_JimBigelow.docx]

	11. Ratification of a resolution honoring Lourdes Carini upon being named the Redwood City - San Mateo County Chamber of Commerce's 2012 Woman of the Year (Supervisor Don Horsley)
	[20130212_hr_LourdesCarini.docx]

	12. Ratification of a resolution honoring Greg Greenway upon being named the Redwood City - San Mateo County Chamber of Commerce's 2012 Person of the Year (Supervisor Don Horsley)
	[20130212_hr_GregGreenway.docx]

	13. Ratification of a resolution honoring Don Eaton upon being named the San Carlos Citizen of the Year for 2012  (Supervisor Don Horsley)
	[20130212_hr_DonEaton.docx]


	COUNTY MANAGER
	14. Resolution extending the provision of continued employment status for reservists mobilized onto active duty for operations in support of the Global War on Terrorism, until July 31, 2013
	[20130212_m_Extending Reservist Benefits.docx]
	[20130212_r_Extending Reservist Benefits]


	HEALTH SYSTEM
	15. Resolution authorizing an agreement with Angelica Textile Services, Inc. for linen and laundry management services for the term of February 1, 2013 through January 31, 2015, in an amount not to exceed $975,000
	[20130212_m_Angelica Textile]
	[20130212_r_Angelica Textile]
	[20130212_a_Angelica Textile ]

	16. Resolution authorizing REMOVE THIS FROM THE AGENDA
	[20130212_m_CDA AP Amend 1]
	[20130212_r_CDA AP Amend 1]
	[20130212_amend_CDA AP Amend 1.pdf]
	[20130212_atr_CDA AP Amend 1]
	A) Resolution authorizing an amendment to the agreement with the California Department of Aging to enhance Older Americans Act Title III and VII nutrition and supportive community-based services, increasing the amount by $152,460 to $2,954,151; and 
	B) Resolution authorizing a transfer in the amount of $152,460 from Unanticipated Federal Aid to Program Services Provider(s) - Aging and Adult Services (4/5ths vote required)

	17. Resolution authorizing an amendment to the agreement with the University of California, San Francisco for competency evaluations and psychiatric medication assessment and management at the San Mateo County Women’s Correctional Facility, expanding the scope of contractor’s services, increasing the amount by $312,998 to $365,422, extending the term through June 30, 2014
	[20130212_m_UCSF (BHRS-Correctional Health) Amendment No. 2]
	[20130212_r_UCSF (BHRS-Correctional Health) Amendment No. 2]
	[20132012_a_UCSF (BHRS-Correctional Health) Amendment No. 2]

	18. Resolution authorizing an amendment to the agreement with Duc Marcel Nguyen, MD to provide specialty orthopedic services, increasing amount by $125,000 to $650,000
	[20130212_m_Amendment Duc Marcel Nguyen]
	[20130212_r_Amendment Duc Marcel Nguyen]
	[20130212_a_Amendment Duc Marcel Nguyen]

	19. Resolution authorizing a transfer in the amount of $82,000 from Non-Departmental Reserves to Fixed Assets to fund the purchase of digital mammography equipment (4/5ths vote required)
	[20130212_m_UnderWire Project.docx]
	[20130212_atr_UnderWire Project.pdf]

	20. Resolution accepting donations totaling $128,000 for the SMART Program for FY 2012-13
	[20120212_m_SMART donations.docx]
	[20130212_r_SMART donations.doc]


	HUMAN RESOURCES
	21. Introduction of an ordinance amending the salary ordinance to reflect the conversion of one position to classified, conversion of five positions to correct classifications, deletion of three positions, addition of three positions and reclassification of five positions; and accepting the report on the total number of positions in the County and waiver of reading the ordinance in its entirety
	[20130212_m_Salary Ordinance.docx]
	[20130212_o_Salary Ordinance]
	[20130212_rpt_Salary Ordinance.xlsx]


	HUMAN SERVICES AGENCY
	22. Resolution authorizing an agreement with StarVista for Differential Response Case Management Services in the South and Central Region for the term of January 1, 2013 through December 31, 2015, in the amount of $2,415,000
	[20130212_m_StarVista Agreement.docx]
	[20130212_r_StarVista Agreement.doc]
	[20130212_a_StarVistaAgreement.pdf]

	23. Resolution authorizing an agreement with Daly City Peninsula Partnership Collaborative for Differential Response Case Management Services in the Northern Region for the term of January 1, 2013 through December 31, 2015, in the amount of $1,207,500
	[20130212_m_Daly City.docx]
	[20130212_r_Daly City.docx]
	[20130212_a_Daly City agreemement.pdf]


	PUBLIC WORKS
	24. Resolution:
	[20130212_m_increase_NTE_Coastal Trail Imp Project_FMR_Moss Beach]
	[20130212_r_increase_NTE_Coastal Trail Imp Project_FMR_Moss Beach]
	A) Increasing the Public Works and Parks Director’s authority to execute change orders to the contract with Half Moon Bay Paving and Grading, Inc. increasing the not to exceed amount of $441,854 by $31,920 to amount of $473,774, to allow for payment of unanticipated project costs related to the Fitzgerald Marine Reserve Coastal Trail and Bridge Project; and 
	B) Authorizing the Director of Public Works and Parks to execute subsequent change orders to grant time extensions for project completion in order to complete the remaining portion of the Coastal Trail Improvement Project – Fitzgerald Marine Reserve - Moss Beach


	SHERIFF
	25. Introduction of an ordinance amending the Master Salary Ordinance to add one Information Technology Supervisor position in the Sheriff's Office and waiver of reading the ordinance in its entirety
	[20130212_m_ITSupervisor]
	[20130212_o_ITSupervisor]


	CLOSED SESSION
	A) Conference with Legal Counsel - Exiting Litigation

Richard Leonard v. County of San MateoWorkers Compensation claim no. SM100280
	B) San Mateo Union High School District et al v. County of San Mateo et al



San Francisco County Superior Court Case No. CGC 11-506958 
	C) Ray Satorre et al., v. San Mateo County Board of Supervisors et al

San Mateo County Superior Court Case No. 504866
	D) Conference with Legal Counsel - Anticipated Litigation 

Significant exposureto litigation pursuant to subdivision (b) of Government Code Section 54956.9One case


